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U.S. Army Corps of Engineers (USACE)
REQUEST FOR USACE FOREIGN OVERSEAS TOUR EXTENSION
The proponent agency is CEHR-E.
DATA REQUIRED BY THE PRIVACY ACT OF 1974
Authority                  This information is subject to the Privacy Act of 1974, as amended. DoD Instruction 1400.25, Employment in Foreign Areas and
                  Employee Return Rights; DA Memorandum 30 AUG 2012, Foreign Area Employment-Overseas Tours; USACE Memorandum,          
                  USACE Overseas Extension Guidance.
Principal Purpose         To request overseas tour extensions. 
Routine Uses         None. Information will only be shared within the relevant chain of command for overseas tour extensions, and Human Resources
                  personnel for eligibility for consideration for overseas tour extensions.                    
Disclosure         Voluntary. However, failure to provide all the requested information may prevent the individual's overseas tour extension. 
PART A (Employee Information) 
10. Emergency Essential
11. Return Rights
13. Type of OCONUS Tour
PART B (Completed by Supervisor) 
1. Recommend Extension for a Period of               months (NTE a renewal tour of 24 months) 
2. Requested New DEROS Date
3. Recommend Employee NOT be Extended
4. Employee Does Not Want to Extend
* SEE INSTRUCTIONS AND GUIDANCE AT THE END OF THIS FORM FOR COMPLETION OF SECTIONS 5 - 8 ABOVE.
By recommending this extension, I certify that the employee: - Is current in knowledge, skills and abilities required for this position, - Has a current performance appraisal of successful or higher, - Does not have pending disciplinary and/or performance issues, and - Has adapted to the overseas environment.
PART C (Completed by Division/Staff Office Chief) 
1. Recommendation
PART D - Extensions under 5 years (District Commander) 
1. Decision:
PART E - Extensions between 5 years and 7 years (District Commander-Endorse/Division Commander-Approve)
1. Recommend Extension for a Period of               months (NTE a renewal tour of 24 months) 
6. Decision:
PART F - Extensions Beyond 7 Years (District Commander-Endorse/Division Commander-Endorse/HQUSACE Deputy Commanding General-Approve)
1. Recommend Extension for a Period of               months (NTE tour of 24 months) 
6. Recommend Extension for a Period of               months (NTE tour of 24 months) 
7. Decision:
12. Decision:
INSTRUCTIONS FOR COMPLETING ENG FORM 6092
Form should be typed and submitted electronically. The guidance below provides key information on completing the corresponding Parts as numbered below. If applicable, attach supporting documentation. 
PART A. (EMPLOYEE INFORMATION)
1. EMPLOYEE'S NAME. As stated. One form should be completed for each individual employee request.
2. TITLE. Employee's official position, ex. Civil Engineer.
3. PP/SERIES/GRADE. As stated, ex. GS-0810-13.
4. OCONUS DUTY LOCATION. Enter District/Division/Branch, physical location and country where the employee works, ex. POJ, Engineering Div,
    Camp Zama, Japan.
5. HOME STATION. Enter the location to which the employee has return rights, if applicable.
6. DATE ARRIVED IN DISTRICT. Select date employee first entered on duty to the current District.
7. NUMBER OF CONSECUTIVE YEARS OCONUS AT THE END OF CURRENT DEROS. As stated, ex. 7.
8. CURRENT OVERSEAS EMPLOYMENT TOUR START DATE. Select the date employee entered on duty in the foreign area for the current tour.
9. CURRENT OVERSEAS EMPLOYMENT TOUR END DATE. Select the date the employee is expected to return from overseas to the Continental
    United States (CONUS) or non-foreign area.   
10. EMERGENCY ESSENTIAL. Select whether the position filled by this employee is Emergency Essential as noted on the assigned Position
      Description.
11. RETURN RIGHTS. Select whether the employee has return rights to an assigned home district or not.
12. RETURN RIGHTS EXPIRATION DATE. If the employee has Return Rights enter the current expiration date. 
13. TYPE OF OCONUS TOUR. Mark the appropriate type of tour the employee is currently on  - Accompanied or Unaccompanied.
14. CURRENT OVERSEAS TOUR OF DUTY AND EXTENSIONS HISTORY. List the current initial overseas tour and subsequent extensions with a 
      brief reason for all extensions.
Part B. (COMPLETED BY THE SUPERVISOR)
1. RECOMMEND EXTENSION FOR A PERIOD OF ____ MONTHS. Supervisor selects the number of months employee will be extended not to
    exceed 24 months total.
2. REQUESTED NEW DEROS DATE. Select the new proposed date the employee will be expected to return from overseas to the Continental United
    States (CONUS) or non-foreign area.    
3. RECOMMEND EMPLOYEE NOT BE EXTENDED. Supervisor makes this recommendation. If response is no, supervisor signs in Block 7  - do not
    complete the rest of the form. Employee completes last page. Send form to CPAC for action and filing in employee's eOPF.
4. EMPLOYEE DOES NOT WANT TO EXTEND. Mark if appropriate  - do not complete the rest of the form. Employee completes last page. Send form 
    to CPAC for action and filing in employee's eOPF.
5. BUSINESS CASE. All overseas tour extension requests must contain a clearly articulated business case for retaining the employee in the overseas 
    location as an exception to DoD policy, rather than replacing the employee. A business case solely relates to mission requirements or impacts.
    Do not compare applicants to the incumbent to justify the extension. Comparison should only be done to the requirements of the position. The  
    business case should include the date the employee began the initial overseas tour (i.e., the date used to calculate the years overseas) and identify 
    key factors, such as:
·         Critical programs, projects and/or initiatives and the potential adverse impacts of the employee's rotation.
·         Associated risks, such as loss of Warfighter capability/support, strain on military or host nation construction programs, etc.
·         Key and/or critical organizational and leadership stability issues associated with customers and host nation relations related to the successful completed of program, construction or project execution.
·         Critical institutional, host nation, and/or technical competency requirements and the need to maintain those capabilities for successful completion of the program, construction of project execution.
Note: A business case solely relates to mission requirements/impacts. For requests 7 years and over, please include the MILCON and/or Host Nation 
          funded projects and the clearly defined completion date of the project(s).
6. PREVIOUS RECRUITMENT HISTORY. Show past experience filling the position.
·         How long did it take to fill this position?
·         Was it filled internally from the employees already on overseas tours?
·         Was it filled from CONUS? Was it filled OCONUS?
·         If the specific position was not recruited, was the same or like position(s) announced? Results?
7. WORKFORCE SUCCESSION PLAN. Overseas tour extension request over five (5) years will contain an explanation of the workforce succession 
    plan to replace the employee by the end of the two-year extension. This plan should be updated and adjusted as necessary to meet broad 
    succession planning requirements to meet the mission to replace the employee with another highly qualified employee, or to avoid or mitigate any 
    negative impacts on the organization's mission.  The succession plan should consider:
·         Succession strategies which support continuity and mission readiness of critical projects or programs of the District or Office (i.e., retaining throughout the duration of a specific project, etc.)
·         Critically important roles and developing the requirements and talent to fill organizational needs (i.e., building the bench, etc).
·         Holistic organizational (office, section, branch, etc.) succession strategies to minimize impacts due to untimely personnel losses and continuity concerns/challenges.
·         If recruiting is part of the succession plan, the request should include a viable recruitment strategy to ensure efforts will provide a pool of qualified candidates.  Traditionally difficult to fill positions (as evidenced by multiple recruitment attempts, limited qualified candidates, etc.) should identify a plan for consideration of improved and/or expanded recruitment efforts (e.g., outreach to professional societies, outreach to the Functional Career Program Manager, etc.).
·         Succession plans should also consider strategies to fill gaps in the event of unexpectedly prolonged recruitment efforts (e.g., cross-training, developmental assignments, details and temporary promotions).
8. NON-EXECUTION OF WORKFORCE SUCCESSION PLAN. Extension requests beyond seven (7) years or longer (i.e., requests which contained a 
    succession plan) must specifically address events or circumstances which required an adjustment to the plan. This could be due to:
·         Inability to execute any and/or all previously identified succession planning efforts (include details and discussion on what changed and the steps taken to mitigate future similar occurrences); 
·         Unanticipated change to either the business case and/or succession strategy which required retention of the employee beyond the previously planned DEROS. (e.g., a two-person office with unexpected departure of the second employee, addition or expansion of a critical project or program, etc.). 
·         New succession plans should address specific strategies or steps to avoid the events or circumstances which resulted in the non-execution of the previous plan.  Requests of this nature are seldom, if ever, expected to be requested. If recruiting is part of the non-execution of the workforce succession plan, the request should include the recruitment history of the position.
·         A new succession plan must address specific strategies to correct or mitigate the circumstances that resulted in the previous plan's failure, regardless of whether those circumstances may be a factor again, and other potential events or circumstances that may affect the new plan.
U.S. Army Corps of Engineers (USACE)
REQUEST FOR USACE FOREIGN OVERSEAS TOUR EXTENSION
The proponent agency is CEHR-E.
EMPLOYEE INFORMATION
9. Extension Has Been
7. Return Rights
Employee Extended (Completed by Employee, if applicable)
1. I concur with this extension
2. I do not concur with this extension (Complete Part H below)
I acknowledge that the command may rescind an approved extension at any time prior to the start of the renewal tour of duty. If an extension is no longer approved, I will be required to exercise my return rights (if available), register for PPP, retire, or resign.
Employee Not Extended (Completed by Employee, if applicable)
1. Decision:        I will
                           
                           I understand that according to the terms in my rotation agreement, I must contact CPAC within 7 work days after
                           notification of non-extension or making decision not to extend to schedule an appointment for PPP registration and
                           counseling. I will register in the PPP no earlier than 6 months and not less than 4 months before the end of my current
                           overseas tour.
Check One Of The Following:
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