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COMMANDING GENERAL'S POLICY MEMORANDUM #3 
 
SUBJECT: Civilian Equal Employment Opportunity (EEO) Policy 
 
 
1.  References: 
 

a. AR 600-20, Army Command Policy, 15 APR 2026. 
 

b. AR 690-12, Equal Employment Opportunity Programs, 6 FEB 2025. 
 

c. AR 690-600, Equal Employment Opportunity Discrimination Complaints, 6 FEB 2025 
 
2.  As the Commanding General for the U.S. Army Corps of Engineers (USACE), I am committed 
to developing and fostering an environment that promotes and reflects equal employment 
opportunities for our workforce and applicants for employment with USACE. My entire command 
is also committed to and supports the Department of the Army’s policy on EEO. 
 
3.  This EEO policy statement is a reminder that all USACE employees are protected from 
unlawful discrimination and harassment based on race, color, religion, sex (male or female), 
national origin, age (40 or older), disability (mental and physical), conditions related to pregnancy 
and childbirth, genetic information, and retaliation or reprisal for protected EEO activity. 
 
4.  EEO is the responsibility of every member of the USACE team. All Commanders, Directors, 
Managers, and Supervisors will support the principles of EEO when making employment 
decisions, including recruitment and hiring, performance evaluations, promotions, training, and 
career development programs. Consistent with these obligations, USACE provides reasonable 
accommodations to employees and applicants for functional limitations caused by disabilities; for 
known limitations related to pregnancy, childbirth, or related medical conditions; and for sincerely 
held religious beliefs, observances and practices. 
 
5.  Discrimination whether real or perceived affects employee morale and well-being, interferes 
with mission accomplishment and has a negative impact on readiness. All of us must be 
cognizant of any negative activities that may occur within our organizations and take swift and 
appropriate action when necessary to combat discrimination. 
  
6.  The point of contact for this memorandum is the Office of EEO, Outreach and Accessibility at 
202-761-0032. 
 
 
 
 

WILLIAM H. GRAHAM, JR 
Lieutenant General, USA  
Commanding 


