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1-1. Purpose. Inasmuch as Reorganization Plan No. 14 of 1950 places primary 
responsibility for the enforcement of construction labor standards upon the contr~cting 
agencies, this ER is devoted primarily to this mission. This regulation is designed to 
provide basic guidelines for all Corps employees tasked with the administration and 
enforcement of statutory and contractual labor standards on construction contracts. Its 
primary aim is to affect a consistent and uniform enforcement program throughout the 
Corps. Achieving compliance with labor standards requires the exercise of ingenuity, 
initiative and cooperation on the part of all personnel involved with the program. With the 
exception of very complex and unusual problems, this ER contains the answers to 
questions that most generally arise in connection with contract labor relations functions. 
Official acquisition policy is found in the Federal Acquisition Regulation (FAR) and its 
supplements. If there is any conflict between the FAR system requirements and this 
regulation, the current FAR system rules apply. 

1-2. Applicability. This regulation is applicable to all Major Subordinate Commands 
(MSC), districts, laboratories, centers, and field operating activities under the jurisdiction 
of the Chief of Engineers. 

1-3. Distribution. Approved for public release; distribution is unlimited. 

1-4. References. 

a. 40 USC Sections 327-333; and 3141-3148 

b. 29 CFR Parts 1,3,4 and 5 

c. FAR Section 1.1 05, Subparts 22.3, 22.4 and 52.222 

d. DFARS, Part 222 

e. EFARS, Part 22 

f. EP415-1-260 

g. Department of Labor (DOL) All Agency Memoranda Nos. 118, 123, 
125, 130, 131, 141, and 157. 

h. DOL Wage Appeals Board Decision Nos. 64-3, 76-6, 80-3, 82-8, 83-7, 85-16, 
86-33, 90-20, 94-01 and 94-20, and Administrative Review Board Decision Nos 96-133 
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and 02-086. 

i. Comptroller General Decision Numbers B-148076 and B-215023 

j. Solicitor of Labor Opinion Letters DB-8, 9, 12, 22, 26, 40, and 45 

1-5. Policy. The development and maintenance of good relations between 
management, labor, and the Corps of Engineers is required for the efficient and 
expeditious conduct of the Corps' construction mission. Accomplishment of this objective 
requires a continuous effort on the part of all personnel 1 assigned to construction 
activities. The proper enforcement of these provisions must be given the same 
consideration as all other requirements of the contract and specifications. We cannot 
emphasize too strongly the importance of our responsibilities in the administration and 
enforcement of these provisions. A successful program is dependent upon you who are 
responsible for the labor functions at each designated level. Your efforts to ensure that 
labor standards deficiencies are detected promptly and addressed in a responsive 
manner are essential elements in our service to the public. 

1-6. Background. 

a. The administration of the contract labor program within the Corps of Engineers is 
governed by the basic labor policy of the Department of Defense in Part 22 of the FAR. 
The program has been further implemented by Part 222 of the AFARS and EFARS and 
various circulars and regulations issued by the Chief of Engineers. Additionally, the 
Secretary of Labor has issued regulations implementing the labor statutes which are 
published in Title 29, Subpart A, Code of Federal Regulations. 

b. The various labor laws were enacted by Congress to prevent exploitation of 
labor on Government contracts. The laws incorporated within the Corps of Engineers 
contracts afford each laborer and mechanic employed on the contract the right to receive 
a prescribed minimum rate subject to certain overtime requirements without subsequent 
rebate or "kickback." In addition to the statutes, many regulations have been issued as 
provided in the law itself. These regulations are also applicable to the contractors. 
Failure of a contractor to comply with the labor provisions, coupled with lax enforcement, 
results in expensive investigations which may require the imposition of penalties, 
termination of the contract, debarment, and, in some cases, criminal action. It should 

1 "Wherever, the word 'man', 'men' or their related pronouns appear, either as words or 
as parts of words (other than when referring to a specific individual) they have been 
used for literary purposes and are meant in their generic sense to include both female 
and male sexes." 
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also be noted that a contractor's disregard for labor standards obligations is frequently 
accompanied by a disregard for the technical provisions of the contract. In essence, 
quality assurance is a multi-faceted task. 

c. Many labor relations problems involve interpretation of law, and for this reason, 
questions will arise in the field that are not covered in this regulation. Such problems 
should be brought to the immediate attention of the District Counsel and the District 
Labor Advisor. 

1-7. Responsibilities. 

a. Contracting Officer (CO). The enforcement of labor standards provisions is the 
responsibility of the CO; and adequate means of assuring compliance are provided by 
the contract and regulations of the Secretary of Labor. 

b. Contractors. The contract labor standards provisions apply to all contractors and 
subcontractors, regardless of their employment policies. The contractor is responsible 
for: procurement, supervision, and management of all labor required for the completion 
of the work; compliance with Federal labor standards applicable to his contract and 
regulations pertaining thereto; and subcontractors' compliance with the contract labor 
standards provisions. 

c. Administrative Contracting Officers (ACO). To enable the District Commander to 
accomplish his mission, ACOs and their staffs must fully understand the basic 
requirements and perform specific duties to accomplish program objectives. Each ACO 
and his staff must realize at all times that the labor provisions are a part of the contract 
and must be viewed in the same light and enforced just as vigorously as all other 
provisions of the contract. Quality Assurance (QA) Representatives cannot, of course, 
observe every hour of work of each laborer or mechanic employed by a contractor and 
his subcontractors. Even if this were possible, it would be unnecessary and undesirable. 
The ACOs staff shall be responsible for: 

(1) The performance of all required checking of prime and subcontractor's payrolls 
and field operations to determine their compliance with the labor standards provisions of 
the contract. 

(2) The implementation of the instructions contained in this regulation to assure 
compliance by all contractors and subcontractors. 

(3) The maintenance of the records and submission of the reports prescribed in this 
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regulation. 

(4) The appropriate delegation of functions. Although the enforcement methods 
and procedures in this regulation are the responsibility of the ACO office, it does not 
mean that there might not be advantages in varying from this outline the functions shown 
to be performed by the ACO office or QA Representative as to more effectively use the 
available personnel. It must be clearly recognized, however, that only the QA 
Representative at the site of the work will have the knowledge and background 
necessary to perform certain activities of the enforcement procedures. With respect to 
"detail checking of payrolls," it is strongly recommended that it be performed regularly by 
an employee specifically delegated this responsibility. 

d. Contractor Industrial Relations Specialist (CIRS). The CIRS or the District Labor 
Advisor as they are sometimes known is responsible for the administration of all labor 
standards programs within the district. The CIRS advises, assists and instructs USAGE 
personnel on labor standards matters during all phases of the construction mission. 
Based on public expectations, statutory obligations, regulatory requirements, and 
organizational demands, the CIRS are essential to the success of the district's mission. 
In other words, the CIRS is responsible for "preventive industrial relations." That is, 
through pro-active measures, the CIRS seeks to prevent contractor non-compliance as 
well as disruption of the USAGE construction mission. 

(1) The CIRS will conduct full-scale investigations (when applicable or when 
requested by higher headquarters). The CIRS's investigation will be based on the 
guidelines contained within All-Agency Memorandum No. 1182

. This memo furnished the 
DOL's "Investigation and Enforcement Manual With Respect to Labor Standards 
Provisions Applicable to Contracts Covering Federally Financed and Assisted 
Construction." Although the DOL's Enforcement Manual has not been updated and much 
of the material has been revised due either to statutory amendment (i.e., elimination of 
the daily overtime requirement under CWHSSA) or regulatory revision (site of the work 
changes), it nonetheless provides a useful guide for such investigations. 

(2) The CIRS also serves as the point of contact for any DOL-initiated 
investigations. The CIRS will coordinate such investigations and apprise USAGE 
personnel of the status and findings of these investigations. · 

2 All Agency Memorandum No. 118 is available on the WDOL.gov Library page 
(http ://WNW. wdol.gov/library. html). 
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CHAPTER 2 - LABOR LAWS, REGULATIONS AND CONTRACT PROVISIONS 

2-1. General. Each of the statutes and their implementing regulations discussed below 
reflect the Federal Government's commitment to a policy of labor protection. Enacted at 
different times and under different administrations, these statutes sought to eliminate two 
destabilizing tendencies in the Federal procurement process. First, the impetus toward 
wage-cutting was deemed unavoidable in a system predicated upon the award of 
contracts through competitive bidding to the lowest responsible, responsive bidder. 
Second, while monopsonise pressures are not as pervasive as they perhaps once were, 
they are nonetheless a consideration at many of the remote facilities where the Corps 
performs. In other words, a single buyer of service, i.e., construction, is in a position of 
depressing bids and by extension, wages. These statutes, therefore, were designed to 
remove the wage-depressing tendencies noted above by establishing a floor below which 
the wage rate may not fall. 

2-2. The Davis-Bacon Act (40 USC 3141-48) (DBA) applies to construction contracts in 
excess of $2,000 to which the Federal Government or the District of Columbia is a party. 
It specifies that not less than minimum wages be paid to the various classes of laborers 

and mechanics employed on a particular project based on the wages prevailing in the 
area as determined by the Secretary of Labor. PL 88-349 amended the Act as of July 2, 
1964, to include fringe benefits in the "prevailing rate." 

2-3. The McNamara-O'Hara Service Contract Act (41 USC 351-358) (SCA) applies to 
Federal contracts for services in the United States in excess of $2,500 through the use of 
service employees. Service employees include all employees working under a contract 
except those in executive, administrative or professional capacities as those terms are 
defined in 29 CFR 541. This definition therefore includes many "white collar" employees 
formerly excluded prior to the 1976 amendment to the Act. The Act requires minimum 
wages and fringe benefits as determined to be prevailing by the Secretary of Labor. The 
DOL has primary enforcement responsibility for this law. 

2-4. The Walsh-Healey Act (41 USC 35-45) prescribes minimum wages to be paid 
contractor's employees on contracts in excess of $10,000 for the manufacture or 
furnishing of supplies. The DOL has not issued wage determinations under the Act for 
many years. Accordingly, the Fair Labor Standards Act minimum wage generally 
applies. Enforcement responsibility rests with the DOL. 

2-5. The Contract Work Hours and Safety Standards Act {40 USC 327 -333) (CWHSSA) 

3 Monopsony is defined as the domination of a market by a single buyer (i.e., the Federal 
Government). 
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applies to both service and construction contracts in excess of $100,000 and requires 
employees to be paid time and one-half for all hours worked in excess of 40 per week. 
The Act also contains certain health and safety standards. 

2-6. The Copeland Act (40 USC 276c and 18 USC 874) makes it unlawful to induce, by 
force or otherwise, any person employed within the United States in the construction or 
repair of public works (including those financed in whole or in part by loans or grants from 
the United States) to give up any part of the compensation to which he is entitled under 
his contract of employment. 

2-7. The Fair Labor Standards Act (29 USC 201) provides for the establishment of 
minimum wage and maximum hour standards, creates a Wage and Hour Division within 
the DOL for purposes of interpretation and enforcement (including investigations and 
inspections of Government contracts), and prohibits oppressive child labor. The Act 
applies to all employees, unless otherwise exempted, who are engaged in (1) interstate 
commerce or foreign commerce: (2) the production of goods for such commerce; or (3) 
any closely related process or occupation essential to such production. Enforcement 
responsibilities lie with the DOL. 

2-8. The Miller Act (40 USC 270(a)) requires that before any contract exceeding $25,000 
in amount for the construction, alteration, or repair of any public building, or public work, 
is awarded to any person, that person must furnish payment and performance bonds to 
the United States. The payment bonds are for the protection of all persons supplying 
labor and material. This allows workers not paid prevailing rates to collect against the 
Surety since they have no enforceable rights against the United States and cannot 
acquire a lien on a public building. 

2-9. Executive Orders. Federal contract standards are also established by the 
President through the promulgation of Executive Orders. Generally, these Executive 
Orders require each agency of the Federal Government to incorporate certain clauses in 
Federal contracts. Among the most relevant Executive Orders are those noted below. 

a. Executive Orders 11246, 11375 and 12086 provide that contractors and 
subcontractors will act affirmatively to ensure that applicants are employed, and that 
employees are treated equally during employment, without regard to race, color, religion, 
sex or national origin. The Secretary of Labor is responsible for the administration and 
enforcement of prescribed parts of these Orders, and the adoption of rules and 
regulations necessary to achieve their intended purposes. The head of each agency is 
responsible for ensuring that the requirements of this subpart are carried out within the 
agency, and for cooperating with and assisting the OFCCP in fulfilling its responsibilities. 
See FAR 22.8 for additional information. Construction contractors that hold a nonexempt 
government construction contract are required to meet the contract terms and conditions 
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for affirmative action requirements. The current goaJ for the utilization of women is 6.9% 
of work hours and applies to all of a contractor's construction sites regardless of where 
the Federal or federally assisted contract is being performed. This goal was originally 
published in the Federal Register of April?, 1978, 43 FR 14899, 14900, as Appendix A. 
Pursuant to a Notice published in the Federal Register of December 30, 1980, 45 FR 
5750, 85751, the 6.9% goal was extended indefinitely. The current goals for the 
utilization of minorities were published in the Federal Register of October 3, 1980, 45 FR 
65979, 65984, as Appendix B-80. Questions regarding application of these goals should 
be directed to the DOL's Office of Federal Contract Compliance Programs. 

b. Executive Order 13201 requires contractors to post notices in their plants, 
offices and work sites apprising affected workers of their right to seek a refund of their 
union dues if the subject union expends their payments on administrative activities 
unrelated to collective bargaining, contract administration, or grievance adjustment. 

c. Executive Order 13202 prohibits federal agencies from the award of any 
construction contract which would (a) require or prohibit bidders, contractors or 
subcontractors to enter into or adhere to agreements with one or more labor 
organizations, on the same or other related construction projects or (b) otherwise 
discriminate against bidders, offerors, contractors or subcontractors for becoming or 
refusing to become or remain signatories or otherwise adhere to agreements with one or 
more labor organizations on the same or other related construction projects. Executive 
Order 13208 amended Executive Order 13202 to allow for the "grandfathering" of 
existing Project Labor Agreements (PLAs) under certain conditions. 

2-10. Contract Clauses. Each of the above-noted labor protective statutes is 
incorporated within particular contracts depending upon the nature (construction/ 
service/supply) of the contract. To illustrate, listed below are those clauses which are 
generally required for construction contracts subject to the DBA. These clauses are 
further identified by the accompanying FAR references. 

a. Notice to the Government of Labor Disputes (FAR 52.222-1) 

b. Convict Labor (FAR 52.222-3 

c. Contract Work Hours and Safety Standards Act-Overtime Compensation 
(FAR 52.222-4) 

d. Davis-Bacon Act --- Secondary Site of the Work (FAR 52.222-5) 

e. Davis-Bacon Act (FAR 52.222-6) 
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f. Withholding of Funds (FAR 52.222-7) 

g. Payrolls and Basic Records (FAR 52.222-8). 

h. Apprentices and Trainees (FAR 52-222-9) 

i. Compliance with Copeland Act Requirements (FAR 52.222-10) 

j. Subcontracts (Labor Standards) (FAR 52.222-11) 

k. Contract Termination- Debarment (FAR 52.222-12) 

I. Compliance with Davis-Bacon and Related Act Regulations 
(FAR 52.222-13) 

m. Disputes Involving Labor Standards (FAR 52.222-14) 

n. Certification of Eligibility (FAR 52.222-15) 

o. Approval of Wage Rates (FAR 52.222-16) 

p. Labor Standards for Construction Work- Facilities Contracts (FAR 52.222-17) 

q. Certification Regarding Knowledge of Child Labor for Listed End Products 
(FAR 52.222-18) 

r. Child Labor- Cooperation with Authorities and Remedies (FAR 52.222-19) 

s. Prohibition of Segregated Facilities (FAR 52.222-21) 

t. Previous Contracts and Compliance Reports (FAR 52.222-22) 

u. Notice of Requirement for Affirmative Action to Ensure Equal Employment 
Opportunity for Construction (FAR 52.222-23) 

v. Pre-Award On-Site Equal Opportunity Compliance Evaluation (FAR 52.222-24) 

w. Affirmative Action Compliance (FAR 52.222-25) 

x. Equal Opportunity (FAR 52.222-26) 
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y. Affirmative Action Compliance Requirements for Construction (FAR 52.222-27) 

z. Notification of Visa Denial (52.222-29) 

aa. Davis-Bacon Act - Price Adjustment (None or Separately Specified Method) 
(FAR 52.222-30) 

bb. Davis-Bacon Act- Price Adjustment (Percentage Method) (FAR 52.222-31) 

cc. Davis-Bacon Act- Price Adjustment (Actual Method) (FAR 52.222-32) 

dd. Equal Opportunity for Special Disabled Veterans, Veterans of the Vietnam Era, 
and Other Eligible Veterans (FAR 52.222-35) 

ee. Affirmative Action for Workers with Disabilities (FAR 52.222-36) 

ff. Employment Reports on Special Disabled Veterans, Veterans of the Vietnam 
Era, and Other Eligible Veterans (FAR 52.222-37) 

gg. Compliance With Veterans' Reporting Requirements (FAR 52.222-38) 

hh. Notification of Employee Rights Concerning Payment of Union Dues or Fees 
(FAR 52.222-39) 

Guidance as to which clauses are to be incorporated within construction contracts 
subject to the DBA is set forth at FAR 22.407. 
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CHAPTER 3- PRE-SOLICITATION ADMINISTRATION AND DETERMINATIONS 

3-1. General. The issues and duties discussed herein apply generally to the CIRS and 
supporting staff such as Contractor Industrial Relations (CIR) Assistants and Clerks. 
However, close coordination with the operating elements such as Contracting, 
Engineering, Construction and/or Operations is critical to the successful performance of 
the tasks noted below. Many of the more contentious and protracted labor matters 
confronting districts may be directly attributed to a failure to communicate essential 
informational needs in a timely and effective manner during the pre-solicitation phase. 
The definitions listed below relate to key elements in the determination of applicability 
and coverage in the pre-solicitation phase. 

a. Construction. Generally includes altering, remodeling, installation (where 
appropriate) on the site of the work items fabricated off-site, painting and decorating, the 
transporting of materials and supplies to, or from, the building or work by the employees 
of the construction contractor or construction subcontractor, and the manufacturing or 
furnishing of materials, articles, supplies or equipment on the site of the building or work. 

b. Substantial Construction. The word substantial relates to the types and quantity 
of construction work to be performed and not merely to the total value of the contract. A 
determination as to whether to include the construction labor standards and Clauses is 
keyed to the following considerations: 

(1) The contract contains specific requirements for substantial amounts of 
construction work, or it is ascertainable at the contract date that a substantial amount of 
construction work will be necessary for the performance of the contract; 

(2) The construction work is physically or functionally separate from, and as a 
practical matter is capable of being performed on a segregated basis from, the other 
work called for by the contract; and 

(3) The requirements are otherwise applicable to the contract. 

c. Building Construction. Includes construction of sheltered enclosures with walk-in 
access for the purpose of housing persons, machinery, equipment or supplies; all 
construction of such structures; the installation of utilities and of equipment, both above 
and below grade levels; as well as incidental grading, utilities and paving. Such 
structures need not be "habitable" to be building construction. Also, the installation of 
heavy machinery and/or equipment does not generally change the project's character as 
a building. 
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d. Heavy Construction. Includes those projects that are not properly classified as 
either "building," "highway," or "residential." Unlike these classifications, heavy 
construction is not a homogenous classification. Because of this catch-all nature, 
projects within the heavy classification may sometimes be distinguished on the basis of 
their particular project characteristics, and separate schedules may be issued for 
dredging projects, water and sewer line projects, dams, major bridges, and flood control 
projects. 

e. Highway Construction. Includes construction, alteration or repair of roads, 
streets, highways, runways, taxiways, alleys, trails, paths, parking areas, and other 
similar projects not incidental to building or heavy, construction. 

f. Residential Construction. Includes the construction, alteration or repair of single 
family houses, apartment buildings of no more than four stories in height. This includes 
all incidental items such as site work, parking areas, utilities, streets, and sidewalks. 

3-2. Rates to be Included in Solicitations. Wage determinations (WDs) issued by the 
DOL frequently contain more than one schedule of rates, i.e., such as those outlined 
above. When such multiple schedules are incorporated into the construction contract 
there is introduced an element of doubt as to the proper schedule or schedules to be 
used on various; phases of the work. It is necessary to eliminate any possible 
uncertainties with respect to the application of the wage rates prior to contract 
negotiations or opening of bids. Accordingly, 

a. Where only one type of work such as building construction is contemplated 
under a given contract, include only the schedule of rates for that type (such as building) 
in the advertised specifications. 

b. Where a proposed contract involves more than one type of work, such as both 
building and highway, and the applicable wage decision specifies separate schedules for 
these various types of construction work, the advertised specifications should identify, as 
specifically as possible, the schedules which will apply to the particular work items. 

c. Where the proposed construction involves primarily building construction and, 
based on area practice, the DOL, in addition to the building schedule, also issues a 
schedule of rates for related incidental paving and utility work, the work to which such 
schedules are applicable should be clearly indicated in the advertised specifications. 

d. COs should make every effort to keep informed as to area practice, not only to 
assure contract compliance, but also to assure fairness to all prospective bidders on 
contracts to be awarded. Each determination of area practice should be supported by a 
record of written findings and an analysis of the record leading to that determination. 
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e. Experience indicates that it is generally better to include an entire schedule, e.g., 
highway or building, rather than to select individual classifications for incorporation within 
the specifications. 

3-3. Classes of Employees. Because of the differences in coverage of labor laws, 
construction employees will usually be divided into two basic groups, manual and 
nonmanual employees. 

a. Manual Employees. The DBA applies to construction laborers and trades 
craftsmen (mechanics), including apprentices, trainees, and working foremen (these 
latter workers must be listed on the payrolls in the same manner as those they supervise 
(hours worked, hourly rate paid, etc.)). 

b. Nonmanual Employees. The DBA does not apply to nonmanual employees, 
including supervisory, engineering, architectural, clerical, and administrative personnel. 
Also included in the non manual class and thus not subject to the Act are factory 
representatives, technical engineers, scientific workers and watchmen. It is noted, 
however, that although the DBA does not apply to watchmen, the Contract Work Hours 
and Safety Standards Act does apply to watchmen and guards for purpose of overtime 
compensation. 

3-4. Wage Determinations (WDs). Two basic types of prevailing-wage rates are 
established by the DOL: general WDs, also known as area determinations, and project 
WDs. Less frequently issued and reflecting elements of both area and project 
determinations are installation WDs. It is critical that the CIRS be cognizant of the 
distinctions among these determinations. The differences among them extend not only 
to the method of obtaining the determinations but also to their use and terms of 
effectiveness. 

a. General WDs reflect those rates determined by the DOL to be prevailing in a 
specific area for the type of construction described. The general WDs contain no 
expiration date and remain in effect until modified, superseded, or withdrawn. These 
determinations are usually issued whenever the wage patterns for a given location, for a 
particular type of construction, are well-settled and it appears that there will be a 
recurring need for determined rates. These determinations are available from various 
sources. Electronic (on-line) access to these WDs is available through the Wage 
Determinations Online system (www.wdol.gov). 

b. Project WDs are issued at the specific request of a contracting agency; are 
applicable to the named project only; and expire 180 calendar days from the date of 
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issuance unless an extension of the expiration date is requested by an agency and 
approved by the DOL. These determinations are requested by the agency through the 
use of SF 308, Request for Wage Determination and Response to Request4 • The DOL 
also issues installation type determinations which would be applicable to a particular 
installation where there is, or it is anticipated that there will be, substantial construction 
activity. In order to accommodate an agency's request for an installation determination, 
the DOL requires that the agency furnish a detailed listing of the anticipated projects for · 
which the installation determination would be applicable. 

c. It is critical that maximum effort be undertaken to anticipate the need for WDs 
and request them in a timely manner. It is thus recommended that the requesting 
officials coordinate closely with the Engineering Division. 

d. The CO should be cognizant of the expiration date of project or installation 
determinations. New WDs should be requested if it is anticipated that a determination 
will expire before contract award. However, there may be unanticipated circumstances 
(i.e., bid protests) which preclude contract award before the expiration of the wage 
determination. While FAR 22.404-5 contains specific guidance in these matters, Figure 
3-1, which follows Chapter 3, outlines the general procedure for extension requests. 

e. If a project is contemplated in an area where problems concerning wage rates 
and classifications are known or may exist because they are controversial in nature (e.g., 
where unions claim building rates apply and contractors or contractors' associations 
contend heavy or highway rates apply), or where unusual circumstances prevail, a report 
to Headquarters, USAGE, Attn: CECC-C, should be prepared giving pertinent data 
relating to the project, well in advance of the need for a wage determination. Such report 
will include all available wage data, plans, specifications, a map pinpointing the exact site 
location(s), and a statement as to the anticipated schedule of bid opening and award. 
Such report will be furnished the DOL by CECC-C so as to minimize the probability of 
delay due to controversy during the advertising and bid opening period. 

3-5. Modifications and Supersedeas Determinations. General and project WDs niay be 
modified by the DOL in order to ensure that prevailing wage rates are maintained. A 
modification may specify only the items being changed, or may be in the form of a 
supersedeas wage determination. It is critical that those tasked with the responsibility of 
furnishing WDs ensure that these modifications be forwarded to the specifications 
personnel. Particular attention is drawn to 29 CFR 1.6 which relate to the Agency's 
responsibilities regarding the effective dates of modifications. While CIR personnel 
should be totally cognizant of these requirements, the principal (and often, most 

4 SF 308 is available on the WDOL.gov Library Page (http://www.wdol.gov/librarv.html). 
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a ... 1 0 Day Rule .. - Section 1.6(c)- requires contracting agencies to accept 
modifications to WDs received less than 10 days before bid opening unless (in the case 
of competitive procurements) the agency finds that there is not sufficient time to notify 
bidders of the change, in which case such finding must be documented in the contract 
file, and submitted to the Wage-Hour Administrator upon request 

b. 1190 Day Rule .. - Section 1.6(c)(3)(iv)- provides that if a contract to which a 
general wage determination has been applied is not awarded within 90 days after bid 
opening, any modification published prior to contract award shall be effective unless the 
agency obtains an extension of the 90-day period from the Administrator. 

c. Monitoring of DBA WD modifications to ensure compliance with the above 
requirements may be facilitated through the Alert Service feature of the WOOL program 
discussed in paragraph 3-6 below. 

3-6. Wage Determinations OnLine (WOOL) Program. As a result of a collaborative e­
Government initiative involving the Department of Labor (DOL), the Office of 
Management and Budget, the General Services Administration, the Department of 
Defense (DoD) and the National Technical Information Service, a single website 
(www.wdol.gov) has been established allowing for access to both DBA and SCA WDs. 
Based in large measure upon the success of the on line program managed by the Corps 
of Engineers Automated Legal System, the WOOL program provides even greater 
access to labor standards information while introducing a number of features that will 
facilitate contracting requirements while preserving labor standards protections: 

a. Application. While the WOOL program is designed to be user-friendly in a menu­
driven environment, it is strongly recommended that USACE personnel familiarize 
themselves with both the on line "User's Guide" as well as this ER to ensure the 
appropriate application of labor standards to USACE contracts. Neither the WOOL 
program nor its accompanying "User's Guide" relieve the CO or other program users of 
the requirement to carefully review the contract or solicitation, federal acquisition 
regulations, and/or DOL regulations related to these actions. Where the CO selects a 
DBA WD using the WOOL Program and DOL later determines, whether before or after 
contract award, that the appropriate DBA WD was not incorporated in a covered 
contract, the CO, within 30 days of notification by DOL, shall include in the contract the 
applicable WD issued by DOL (s~e Title 29 CFR Part 1, Section 1.6(f); and FAR Part 22, 
Subsection 22.404-9). 

b. Alert Service Option. To ensure that the CO (or any other interested party) is 
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aware of revisions made by DOL to DBA WDs selected for a specific contract action, the 
WOOL program user may register for automatic email notification of such revisions. 
Upon selection of an appropriate DBA WD, the user will be offered the opportunity to 
request email notice of future revisions for a specific period of time, or until a specific 
date. USAGE COs are strongly encouraged to request this automatic notification process 
in order to be aware of timely revisions applicable to specific contract actions. 

3-7. DBA Covered Contracts With Extensions for Time and Price Adjustments. COs 
should also be aware of the requirement at FAR 22.404-12 which require the 

· incorporation of certain clauses (FAR 52.222-30, 52.222-31, or 52.222-32) in DBA­
covered contracts that include provisions to extend the term (length) of the contract by 
option, extension or otherwise. Contracts that typically require one of these clauses 
include indefinite delivery indefinite quantity (JDIQ), and maintenance of facilities 
contracts that require some construction work such as military family housing 
maintenance and base operating services. If the contract is for completion of a specific 
construction project ("build the building", "build the road", etc.) regardless of the amount 
of time the project will take to complete (i.e. 3-months or 3-years); then these clauses to 
update the wage determination(s) and to allow for the adjustment of the contract price 
are not appropriate or required. 

a. If a contract with an option to extend the term of the contract has indefinite­
delivery or indefinite-quantity construction requirements, the CO must incorporate the 
WD incorporated into the contract at the exercise of the option into task orders issued 
during that option period. The WD will be effective for the complete period of 
performance of those task orders without further revision. · 

b. The CO must include in fixed-price contracts a clause that specifies one of the 
following methods, suitable to the interest of the Government, to provide an allowance for 
any increases or decreases in labor costs that result from the inclusion of the current WD 
at the exercise of an option to extend the term of the contract: 

(i) The CO may provide the offerors the opportunity to bid or propose separate 
prices for eath option period. The CO must not further adjust the contract price as a 
result of the incorporation of a new or revised WD at the exercise of each option to 
extend the term of the contract. Generally, this method is used in construction-only 
contracts (with options to extend the term) that are not expected to exceed a total of 
3 years. 

(ii) The CO may include in the contract a separately specified pricing method that 
permits an adjustment to the contract price or contract labor unit price at the exercise of 
each option to extend the term of the contract. At the time of option exercise, the CO 
must incorporate a new WD into the contract, and must apply the specific pricing method 
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to calculate the contract price adjustment. An example of a contract pricing method that 
the contracting officer might separately specify is incorporation in the solicitation and 
resulting contract of the pricing data from an annually published unit pricing book 
(e.g., the R.S. Means Cost Estimating System, or the U.S. Army Computer-Aided Cost 
Estimating System), which is multiplied in the contract by a factor proposed by the 
contractor (e.g., .95 or 1.1 ). At option exercise, the CO incorporates the pricing data from 
the latest annual edition of the unit pricing book, multiplied by the factor agreed to in the 
basic contract. The CO must not further adjust the contract price as a result of the 
incorporation of the new or revised wage determination. 

(iii) The CO may provide for a contract price adjustment based solely on a 
percentage rate determined by the CO using a published economic indicator 
incorporated into the solicitation and resulting contract. At the exercise of each option to 
extend the term of the contract, the CO will apply the percentage rate, based on the 
economic indicator, to the portion of the contract price or contract unit price designated in 
the contract clause as labor costs subject to the provisions of the DBA. The CO must 
insert 50 percent as the estimated portion of the contract price that is labor unless the 
contracting officer determines, prior to issuance of the solicitation, that a different 
percentage is more appropriate for a particular contract or requirement. This percentage 
adjustment to the designated labor costs must be the only adjustment made to cover 
increases in wages and/or benefits resulting from the incorporation of a new or revised 
WD at the exercise of the option. 

(iv) The CO may provide a computation method to adjust the contract price to 
reflect the contractor's actual increase or decrease in wages and fringe benefits 
(combined) to the extent that the increase is made to comply with, or the decrease is 
voluntarily made by the contractor as a result of incorporation of, a new or revised WD at 
the exercise of the option to extend the term of the contract. Generally, this method is 
appropriate for use only if contract requirements are predominately services subject to 
the Service Contract Act and the construction requirements are substantial and 
segregable. The methods used to adjust the contract price for the service requirements 
and the construction requirements would be similar. 

3-8. Prospective Contractor's Compliance with VETS-100 Reporting Requirement. One 
of the contracting agency's pre-award obligations is to ensure that prospective 
contractors have complied with certain Affirmative Action reporting requirements as 
described below. 

a. Any contractor or subcontractor with a contract of $25,000 or more with the 
Federal Government must take affirmative action to hire and promote qualified Special 
disabled veterans, veterans of the Vietnam-era and any other veterans who served on 
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active duty during a war or in a campaign or expedition for which a campaign badge has 
been authorized. Contractors and subcontractors with openings for jobs, other than 
executive or top management jobs, must Jist them with the nearest State Job Service 
(also known as State Employment Service) office. The requirement applies to vacancies 
at all locations of a business not otherwise exempt under the company's Federal 
contract. Qualified Vietnam-era and special disabled veterans receive priority for referral 
to Federal contractor job openings listed at those offices. The priority for referral is not a 
guarantee that referred veterans will be hired. Federal contractors are not required to 
hire those referred, but must have affirmative action plans. Contractors with 50 
employees and a $50,000 contract must have a written affirmative action plan. They 
must be able to show they have followed the plans and that they have not discriminated 
against veterans or other covered groups. They also must show that they have actively 
recruited Special disabled veterans, veterans of the Vietnam-era and any other veterans 
who served on active duty during a war on in a campaign or expedition for which a 
campaign badge has been authorized and disseminated all information internally 
regarding promotion activities. 

b. As provided by FAR 22.1308(b), covered employers must file an annual 
VETS-1 00 report, which shows the number of target veterans in their work force by job 
category, hiring location, and number of new hires, including targeted veterans hired 
during the reporting period and the maximum number and minimum number of 
employees of such contractor during the period covered by the report. Instructions, 
information and follow-up assistance is provided to employers who do not understand the 
reporting and other legal requirements. 

c. USAGE personnel tasked with ensuring prospective contractor compliance with 
this obligation may access the DOL's Database of contractors having filed the required 
VETS-100 report at http://vets100.cudenver.edu. 
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U.S. ARMY CORPS OF ENGINEERS, DISTRICT, 
LABORATORY OR CENTER 
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U.S. ARMY CORPS OF ENGINEERS, DIVISION 
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U.S. ARMY CORPS OF ENGINEERS 
OFFICE OF THE CHIEF COUNSEL 

Labor Advisor 
(FAR 22.404-6) 

ADMINISTRATOR 
Wage and Hour Division 

U.S. Department of Labor 
200 Constitution Avenue, N.W. 

Washington, D.C. 20210 

Reference: 29 CFR 1.6(a)(1) 
29 CFR 1.6[c](3)(iv) 
FAR 22.404-5 

Figure 3-1. Processing a request for extension of wage determination that expires after bid 
opening but prior to contract award 
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CHAPTER 4 - COMPLIANCE PROCEDURES - DAVIS-BACON AND RELATED ACTS 

4-1. General. This chapter deals with the scope and application of those contract labor 
provisions which affect most directly the District Commander and his staff's role in the 
enforcement program. It includes discussion of pertinent statutory language, rulings of 
the Solicitor of Labor, requirements of regulations, and violations most commonly 
experienced. Therefore, this chapter provides guidance for enforcement purposes. 
Each district should maintain a continuing effective program which shall include: 

a. Training appropriate contract administration, labor relations, quality assurance, 
and other labor standards enforcement personnel in their responsibilities. 

b. Assuring that contractors and subcontractors are informed, prior to 
commencement of work, of their obligations under the labor standards provisions of their 
contracts. 

c. Adequate payroll review, on site surveillance and employee interviews to 
determine compliance, and prompt initiation of corrective action when required. 

d. Prompt investigation and disposition of complaints. 

e. Prompt submission of all reports required by FAR 22.406-8. 

f. Periodic review of field enforcement activities to assure compliance with 
applicable regulations. 

4-2. Davis-Bacon Act . Of the statutes involved, the DBA is perhaps the most 
controversial. Its application and certain rulings as to its coverage of some activities 
have generated much discussion in the construction industry in recent years. It is 
therefore not practicable to attempt to treat in this regulation the many situations which 
could arise because they involve coverage questions of a borderline nature which must 
be considered on a case by case basis. Such cases should be submitted to the District 
Labor Advisor as early as possible. The provisions of the DBA apply to contracts in 
excess of $2,000, for the construction, alteration, and/or repair, including painting and 
decorating, of public buildings or public works. The Act requires that every such contract 
contain certain stipulations concerning the rate of wages to be paid laborers and 
mechanics, and requirements to be met by contractors and subcontractors with respect 
to the payment of wages earned. 

4-3. Basic Hourly Rates and Fringe Benefits. All wage determination decisions of the 
Secretary of Labor set forth the minimum basic hourly rates to be paid the various 
classes of workers employed by contractors and subcontractors on the contract work. In 
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addition to such basic rates, some decisions also specify certain types of fringe benefits 
which must be paid. The wage decisions in each contract must be referred to because 
some decisions do not specify any fringe benefits, some decisions specify fringe benefits 
for some but not all classes of workers and some decisions specify fringe benefits for all 
classes of workers. Also, there is considerable variation in the type and amount of fringe 
benefits in wage decisions applicable to different areas as well as different kinds of 
construction. Therefore, each wage decision in a contract must be studied carefully with 
particular attention to modifications to the wage decision which may have been 
incorporated by amendment. 

a. Payment of Basic Hourly Rates and Fringe Benefits. The DBA clause in the 
contract explains how the contractor may discharge his obligation to workers in any 
classification for which the wage decision contains only a basic hourly rate, or both a 
basic hourly rate and fringe benefits. The method and/or combination of methods by 
which a contractor discharges his obligation for payment of fringe benefits will depend 
upon whether or not he is obligated pursuant to approved funds, plans or programs to 
make payments (contributions) to funds set up and administered for purpose of the 
particular fringe benefits. Typical is where a contractor is signatory to labor agreements 
with unions and such agreements obligate the contractor to make payments to trust 
funds set up, for example, for pensions, health and welfare, and vacations. Some 
contractors (generally those who operate non-union) do not participate in plans or 
programs as just mentioned; however, they must still pay the fringe benefits to workers in 
any classification for which the wage decisions contain fringe benefits. In such cases, 
the fringe benefits must be paid in cash (or included in payroll check) to the workers in 
addition to other wages they have earned. 

b. Payroll Information. For details concerning what information should be shown on 
contractor's weekly payrolls, and statement of compliance to be submitted with payrolls, 
see Paragraph 4-19. 

4-4. Classification of Workers and Minimum Basic Rates. Experience has shown that 
the most common violation of the DBA is the improper classification of workmen. It must 
be stressed that the workers be classified according to, and in conformance with, the 
work they perform. The contractor is in violation of the Act when he pays a workman at a 
wage rate less than that contained in the contract. If an individual workman is utilized in 
performing work of more than one classification, he must be paid not less than the 
contract minimum rate applicable to the respective classifications. In such instances the 
contractor's payroll and payroll records must show clearly that the workman's total wages 
have been computed on the basis of not less than the respective contract minimum 
rates. There may be instances when a workman performs work within two or more trade 
classifications, each of which are performed intermittently or only occasionally. In such 
instances the contractor may elect to pay only one rate for all work performed. The 

4-2 



ER 1180-1-8 
1 Aug 06 

payment of one rate is permissible only if the workman is paid not less than the contract 
minimum rate applicable to the classification with the highest rate in which he works. 
The payment of one rate under the above circumstances is considered acceptable 
compliance with the minimum rate requirement of the Act; however, the payroll and 
payroll records must reflect the classifications of work performed. 

a. Working Foremen. Experience has also shown that some contractors pay some 
key employees on a weekly or monthly basis and such salary is paid year-round whether 
they work or not. Generally, those key employees are supervisory personnel in the 
contractor's organization who are also experienced equipment operators or mechanics. 
There may be occasions when a contractor, for lack of work elsewhere, will use those 
regular salaried employees as operators or mechanics on Government work which is 
subject to the DBA. As a general rule, working foremen who devote more than 20% of 
their time during a workweek to mechanical or laborer duties, are laborers and 
mechanics for the time so spent. Accordingly, when they perform covered work, i.e., 
work of a laborer or mechanic, the payroll must show the classifications of work 
performed, daily and weekly number of hours worked, as well as all other required payroll 
data. It should be noted that a weekly salary is permissible and may be paid for non­
manual (supervisory) work. In cases where the employee performs both covered and 
non-covered work in the same pay period, compliance with the DBA minimum wage rate 
requirement as well as weekly overtime compensation requirements can be determined 
only by showing the covered and non-covered work on separate lines on the payroll. 
Therefore, one line should show the daily hours worked and wages paid for supervisory 
work, and one line should show the daily and weekly hours worked as a laborer or 
mechanic with wages computed on an hourly rate basis. 

b. Self-Employed Contractors. The statutory language of the DBA makes it clear 
that Congress intended that individuals performing the work of laborers and mechanics 
on construction sites be guaranteed the prevailing wage rate "regardless of any 
contractual relationship which may be alleged to exist between the contractor or 
subcontractor and such laborers and mechanics ... " The requirement in All-Agency 
Memorandum 123 for the prime contractor to list officers/owners of a subcontractor 
corporation, partnership, or proprietorship, who are themselves performing the work of 
laborers and mechanics on the prime contractor's payroll records was withdrawn by All­
Agency Memorandum 125. However, as a practical matter, the prime contractor would 
have to be able to demonstrate in some manner that the subcontract price equaled or 
exceeded the applicable prevailing wage rate for the number of hours the owner/partner 
worked as a laborer or mechanic on a Davis-Bacon covered contract, and that the 
owner/partner was, therefore, paid the proper rate. 

4-5. Piece-Rate Work. The payment of employees on a piece-work basis is not, of itself, 
contrary to the DBA. However, there have been instances where contractors have 
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adopted the piece-work procedure for the apparent purpose of avoiding or minimizing 
record keeping. This is in disregard of their contractual and statutory obligation to assure 
that their employees are paid not less than the amounts due them computed on the 
basis of the hours worked at the prescribed wage rates. 

a. Contractors Responsibility. Notwithstanding any piece-work agreement with an 
employee, contractors subject to the DBA must keep adequate wage and hour records to 
demonstrate compliance with such act as well as all other labor standards provisions. 

b. Advice to Contractors. During preconstruction conferences, contractors and 
subcontractors should be questioned as to whether they intend to employ any workers on 
a piece-rate basis. (Prime contractors will be advised at that time that it is their 
responsibility to inform all subcontractors who are not represented at such conferences 
of the above.) If the contractor and subcontractors state that no piece-work hiring 
arrangements will be used on the contract work, no detailed discussion is necessary; 
however, if they state that they plan to pay on a piece-rate basis or there is indication 
that they might, they must be advised that their piece-work hiring arrangements will have 
·to be reported to the District Labor Relations Advisor for determination regarding 
compliance with all the contract labor standards provisions and particularly the 
maintenance of adequate basic time and payroll records. The contractors will be further 
advised that their reports on such hiring arrangements must identify all workers involved, 
describe the specific work to be performed and materials and tools to be utilized, list the 
piece rates to be paid, and describe how and in what form the basic time and payroll 
records will be maintained. 

c. Field Enforcement Activities. All contract administration personnel and 
particularly those responsible for on-site surveillance and payroll checking, should watch 
for piece-work hiring arrangements. When such arrangements are found to exist and 
have not been reported by the contractor in accordance with the above, the contractor 
will be informed to do so immediately. 

4-6. Additional Classifications and Rates. The DBA clause states that the CO shall 
require that any class of laborers or mechanics not listed in the wage decision and which 
is to be employed on the contract shall be classified or reclassified to conform to the 
wage decision. For details concerning the administrative action to be taken by 
contractors and government personnel see Paragraphs 4-22 through 4-24 of this 
regulation. 

4-7. Wage Rate Posting. The contract provision requires that a copy of the wage rates 
be posted at the site of the work. This is mandatory by the express language of the Jaw, 
which says," ... the scale of wages to be paid shall be posted by the contractor in a 
prominent and easily accessible place at the site of the work ... " In this connection, 
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frequently there are work sites where both the prime and one or more subcontractors are 
working. Sometimes the employees of the subcontractors work in an area on the site 
which is a considerable distance from the operations of other groups ofemployees (e.g., 
constructing ridges, dams, reservoirs, sodding operations) and there is no occasion for 
them to mix with other groups. Under such circumstances, the wage rates must be· 
posted so as to be in a prominent and easily accessible place to them. Thus, a sufficient 
number of postings of wage rates on each work site will depend upon the circumstances. 
Display of WH ·Publication 1321, "Notice to Employees Working on Federal or Federally 

Financed Construction Projects" is a contract requirement. It is available through the 
DOL's website at www.dol.gov/esa/programs/dbra/wh1321.htm and should be posted 
with the DBA contract WD. Each poster at a job site should have printed in the space 
provided the name of the ACO or a member of his staff designated by him, together with 
the location of his office, rather than the name and address of the CO. ACO Offices 
should maintain a sufficient supply of posters to issue to all contractors. 

4-8. Site of Work. The wage requirements of the DBA clause apply to all mechanics and 
laborers employed or working directly upon the site of the work. The meaning of the 
words "directly upon the site of the work" has been extremely contentious requiring 
careful consideration of the facts in each instance. 

a. The DOL's implementing regulations were revised in December of 2000 to 
reflect the findings in three U.S. Court of Appeals decisions relating to the DOL's 
regulatory definition of "site of the work." In both Building & Construction Trades Dept., 
AFL-CIO v. United States Department of Labor Wage Appeals Board and Midway 
Excavators Inc., 932 F.2d. 985 and Ball. Ball and Brosamer, Inc. v. Robert Reich et al., 
24 F3d 1447, the Court of Appeals for the D.C. Circuit concluded that the DOL's long­
standing "functional" test for determining the "site of work" conflicted with the Act's 
"geographic" standard. In L.P. Cavett Company v. U.S. Department of Labor, 932 F2d 
985, the Court of Appeals for the Sixth Circuit followed the D.C. Circuit in holding that the 
prevailing wage protections afforded by the DBA were limited to those laborers and 
mechanics employed directly upon the site of the work. Based on these decisions, the 
DOL will now limit DBA coverage of off-site, dedicated support facilities to those that are 
either adjacent or virtually adjacent to the construction location. The DOL in their 
revision of the regulations at 29 CFR 5.2, however, declined to provide either a definition 
of "virtual adjacency" or examples illustrating covered and non-covered projects. 

b. The DOL's Definition of the "site of the work". The DOL's regulations (29 CFR 
5.2(1) now define "site of the work" as follows. 

(1) The site of the work is the physical place or places where the building or work 
called for in the contract will remain; and any other site where a significant portion of the 
building or work is constructed, provided that such site is established specifically for the 
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performance of the contract or project; 

(2) Except as provided in paragraph (1)(3) of this section, job headquarters, tool 
yards, batch plants, borrow pits, etc., are part of the site of the work, provided they are 
dedicated exclusively, or nearly so, to performance of the contract or project, and 
provided they are adjacent or virtually adjacent to the site of the work as defined 
in paragraph (I)( 1) of this section; 

(3) Not included in the site of the work are permanent home offices, branch plant 
establishments, fabrication plants, tool yards, etc., of a contractor or subcontractor 
whose location and continuance in operation are determined wholly without regard to a 
particular Federal or federally assisted contract or project. In addition, fabrication plants, 
batch plants, borrow pits, job headquarters, tool yards, etc., of a commercial or material 
supplier, which are established by a supplier of materials for the project before opening 
of bids and not on the site of the work as stated in paragraph (1)(1) of this section, are not 
included in the site of the work. Such permanent, previously established facilities are not 
part of the site of the work, even where the operations for a period of time may be 
dedicated exclusively, or nearly so, to the performance of a contract. 

c. "Secondary site of the work." In their December 2000 regulatory revisions, the 
DOL noted any other site where a significant portion of the building or work is · 
constructed would be subject to the DBA provided that the secondary site is established 
specifically for the performance of the contract or project. This does not cover the 
manufacture or sale of construction material to be used at the site, but only actual 
construction that is unique and integrally related to the final building or work. 

d. Coverage questions. As a result, it is recommended that questions regarding 
coverage of possible off-site operations should be discussed during preconstruction 
conferences. Contractors should be questioned about their plans regarding work to be 
subcontracted and how they propose to conduct operations involving features of the 
work which lend themselves to an off-site type of operation. All unresolved questions 
regarding coverage of off-site operations must be referred to the District Labor Relations 
Advisor together with the facts and circumstances in each case. 

4-9. Contract Work Hours and Safety Standards Act (40 USC 327-333) is the Federal 
law applicable to Government construction contracts requiring the payment of overtime 
compensation to laborers and mechanics for all hours worked in excess of forty per 
workweek. The contract provisions apply to all laborers and mechanics, including 
apprentices and trainees, and watchmen and guards, employed by any contractor or 
subcontractor in the performance of any part of the work contemplated by the contract. 
Also, for purposes of the Act, the term laborers and mechanics includes workmen 
performing services in connection with dredging or rock excavation in any river or harbor 
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of the United States, but does not include any employee employed as a seaman. As 
stated above, watchmen and guards are included under the coverage of the Act. Thus, 
for purpose of enforcement of contract labor provisions, they must be paid overtime 
compensation, but as previously noted, watchmen and guards are not considered as 
laborers and mechanics within the meaning of the DBA. Consequently no such 
classifications or wage rates are contained in the Secretary of Labor's Wage Rate 
Decisions pursuant to the DBA for construction contracts. This means, as to watchmen 
and guards, for purposes of overtime compensation, they must be paid one and one-half 
times their basic or "regular" rate of pay as noted below. 

a. Hours of Work - A calendar day is from midnight to midnight; a standard work 
week is seven consecutive calendar days. 

b. Basic Rate of Pay- For purposes of computing the CWHSSA premium, the 
basic rate of pay is the same as the "regular" rate of pay under the FLSA (see 29 CFR 
5.14 (c); also Masters v. Maryland Management Company. 493 F. 2d 1329). 

c. Methods of Computing Overtime Compensation. 

(1) For all overtime hours worked, covered employees must receive compensation 
at a rate not less than one and one-half times the basic rate of pay. 

(2) There are two methods used by contractors to compute compensation for 
overtime work. The one most commonly used is to multiply the total regular or straight 
time hours by the basic or straight time hourly rate, and then multiply the total overtime 
hours by a rate that is one and one-half times the basic rate, the sum of which is the 
worker's total gross earnings. The other methods is to multiply the total of all hours 
worked (regular and overtime hours) by the basic hourly rate, and then multiply the total 
overtime hours by one half the basic rate, the sum of which is the worker's total gross 
earnings. Thus, either method results in the same gross earnings and satisfies the 
contract requirements with respect to overtime compensation. 

(3) It should be noted that the DOL has ruled that the DBA requires the payment of 
fringe benefits for all hours, including overtime hours (WAB Case No. 83-7, G & C 
Enterprises). 

(4) To illustrate the above, a wage decision may specify that a particular 
classification requires the paym.ent of a basic hourly rate of $8.00 and fringe benefits of 
$4.00 for a total hourly rate of $12.00. To compute the total wages due an employee who 
has worked 41 hours in a week, the contractor would first multiply the total rate (basic 
plus fringes) by the hours worked, i.e., $12.00 X 41 = $492.00. Note that fringe benefits 
have been included. To compute the overtime premium due under the CWHSSA, 

4-7 



ER 1180-1-8 
1 Aug 06 

multiply the $8.00 basic hourly rate by one-half, i.e., $8.00 x .5 = $4.00. 

d. Employment Under One or More Contracts. 

(1) When.an employee works for more than one employer under the same contract 
(e.g., the prime and subcontractors) all hours worked by the employee must be counted 
for purpose of computing overtime compensation even though the employers are 
disassociated and separate. 

(2) When the employee works for the same contractor under two or more 
separately awarded contracts, the weekly hours worked under each contract must be 
combined in computing overtime compensation. 

(3) Where two contracts are awarded separately to two different and completely 
disassociated contractors, and when an employee works not more than 40 hours per 
week under each contract but in excess of such weekly hours under both, overtime 
compensation need not be paid. 

(4) As distinguished from subparagraph (3) above, if there is an arrangement 
. between the two employers with respect to the employment, or if the contractors are 
under common control or direction, the combined weekly employment must be counted 
for the purpose of computing the required overtime compensation. 

e. Detection and Reporting Violations. 

(1) ACOs shall, immediately upon the detection of any violation, notify the District 
Labor Advisor who will make such additional investigation necessary to determine the 
appropriate course of action to be taken by the CO. 

(2) All correspondence with contractors regarding CWHSSA violations, withholding 
of liquidated damages, and restitution payments resulting from violations will be initiated 
by the District Labor Advisor for the signature of the CO. 

f. Contractor's Right of Appeal. 

( 1) Section 104 of the Act provides that any contractor or subcontractor aggrieved 
by the withholding of a sum as liquidated damages shall have the right, within 60 days 
thereafter, to appeal to the head ofthe agency for which the contract work is done. 

(2) Such section also provides that the Agency Head shall have authority to review 
the administrative determination of liquidated damages and to issue a final order 
affirming such determination, or if it is found that the sum determined is incorrect or that 
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the contractor or subcontractor violated the provisions of the Act inadvertently, 
notwithstanding the exercise of due care on his part or that of his agents, 
recommendations may be made to the Secretary of Labor that an appropriate 
adjustment in liquidated damages be made, or that the contractor or subcontractor be 
relieved of liability for such liquidated damages. 

g. Notification to Contractors Regarding Violations, and Assessment of Liquidated 
Damages. 

(1) The instructions contained in FAR 22-406-8 are applicable here. As noted 
above, where the CO's notification to the contractor includes an assessment of liquidated 
damages, the contractor shall be advised that he may request relief from such 
assessment. If the contractor does not appeal the proposed assessment within 60 days 
of such notification, the liquidated damages are assessed automatically. 

(2) In those cases requiring the preparation of a CO's Report with recommendations 
as to the disposition of liquidated damages, the report should include the CO's 
notification as well as the contractor's request for relief from the proposed assessment. 
Figure 4-1, which follows Chapter 4, is a schematic representation of the general process 
of CWHSSA liquidated damages notification and assessment. 

4-10. Overtime Under Collective Bargaining Agreements. Many collective bargaining 
agreements between employers and labor organizations provide for premium pay on 
certain days of the week such as Saturday and Sunday and specific holidays. In some 
cases the premium rate is.double-time after eight hours and on certain particular days. 
Under no circumstances will a government representative require a contractor to pay 
more than the overtime rate required by the contract but at the same time will not 
interfere with an employer paying in excess of the rate required by the contract. 

4-11. Fair Labor Standards Act (FLSA). The Fair Labor Standards Act requires payment 
of time and one-half for work in excess of 40 hours in any one week. It is a part of the 
general labor law of the U. S. and it may apply to some construction contracts and other 
operations and business of contractors even though it is not included in the contract. 
Whether or not it applies depends upon the facts of each case. Since the Corps of 
Engineers' function is limited to enforcement of the labor provisions in the contract, it 
does not include any administrative duties directly related to enforcement of the Fair 
Labor Standards Act. Similarly, the Corps of Engineers has no authority to issue advice 
as to the application of this Act to a contract. The DOL is the designated government 
agency for administering the Fair Labor Standards Act, for making administrative rulings 
as to coverage, and for receiving employee complaints under the Act. 

a. Due to the overtime compensation requirements of the Contract Work Hours 
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Standards Act included in construction contracts, there is less apt to be inquires about 
the applicability of the FLSA to such contracts; however, the FLSA also deals with 
wages, hours and other conditions and practices of employment with respect to 
employees other than construction workers. 

b. If inquiries are received from contractors, workmen or union representatives 
concerning the applicability of the Fair Labor Standards Act to a contract or if protests 
are received from these persons concerning matters pertaining to the Act, the inquirer 
should be referred to the DOL's Wage and Hour Division. 

c. Written notations should be made of any inquiries received on these matters. 
These should be kept in the project files where they will be available for inspection if 
needed. The notation should contain date, name of inquirer, whether contractor, 
employee, or labor representative, contract number, subject of inquiry and information 
furnished to the inquirer. If the inquirer is an employee, his permanent address should 
be shown; if a labor representative, the name, number, and address of the union he 
represents should be listed. 

4-12. Copeland (Anti-Kickback) Act. The Anti-Kickback Act, as the name implies, covers 
the kickback of the employee's wages in any manner to his employer. The law states 
that whoever by force, intimidation, or threat of procuring dismissal from employment, or 
by any other manner whatsoever, induces any person employed on the contract to give 
up any part of the compensation to which he is entitled under his contract of employment 
shall be fined not more than $5,000 or imprisoned not more than five years or both. The 
applicable contract provision requires the contractor to comply with the Copeland 
Regulations of the Secretary of Labor (29 CFR, Part 3) which are made a part of the 
contract by reference. The Secretary's regulations made pursuant to the Copeland Act 
are for the purpose of aiding in the enforcement ofthe Anti-Kickback Act which is a 
criminal statute. Thus it can be seen that any restricted payment to any employee is a 
violation, and in certain instances an offense for which there is a criminal penalty. All 
contractors and subcontractors are bound by the laws and regulations, and ignorance of 
the law is no excuse. No contract of employment between the employer and employee 
can diminish the rights provided the employee by law. Except for fringe benefits paid to 
funds, the employee must have full and actual freedom of disposition of his wage 
payment, whether made in cash or by check, and any restricted payment made to an 
employee is considered to be a deduction. 

4-13. Payroll Deductions. 

a. Regulations. See the Secretary of Labor's regulations in 29 CFR, Sections 3.5 
through 3.1 0 for detailed guidance. 
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b. Permissible Deductions. Only those deductions described in Section 3.5 of the 
Secretary's Regulations may be made without application to and approval of the 
Secretary. 

c. Deductions Which Require Approval. Deductions not permitted under Section 
3.5 of the regulations require the written approval of the Secretary. A copy of the 
Secretary of Labor's written approval to make payroll deductions should be submitted by 
the contractor and/or subcontractor along with the first payroll on which the deductions 
are made. Refer to Sections 3.6 through 3.8 of the regulations. Deductions for the 
following purposes are not permissible unless approved by the Secretary: 

(1) Apprentice training funds. 

(2) Industry promotion funds. 

d. The amount and type of each deduction from each employee's wages must be 
shown on weekly payrolls. Also, all payroll deductions must be described in the 
appropriate space on DD Form 879 (Appendix C). 

e. Discussion with contractors. During preconstruction conferences contractors 
and subcontractors should be reminded that the Copeland Regulations are a part of the 
contract and that all payroll deductions must be made in accordance therewith. They 
should be questioned as to the type of deductions they propose to make and if any 
proposed deductions are not permissible under Section 3.5 of the regulations, they 
should make applications to the Secretary. 

4-14. Apprentices and Trainees. The Secretary of Labor's Regulations, 29 CFR, Part 5, 
Section 5.2 (c), defines the terms apprentices and trainees as follows: 

a. "Apprentice" means (i) a person employed and individually registered in a bona 
fide apprenticeship program registered with the U.S. DOL, Employment Training 
Administration, Bureau of Apprenticeship and Training, or with a State Apprenticeship 
Agency recognized by the Bureau, or (ii) a person in his first 90 days of probationary 
employment as an apprentice in such an apprenticeship program, who is not individually 
registered in the program, but who has been certified by the Bureau of Apprenticeship 
and Training or a State Apprenticeship Agency (where appropriate) to be eligible for 
probationary employment as an apprentice. 
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b. "Trainee" means a person registered and receiving on-the-job training in a 
construction occupation under a program which has been approved in advance by the 
DOL's Employment Training Administration, Bureau of Apprenticeship and Training as 
meeting its standards for on-the-job training programs and which has been so certified by 
that Bureau. 

4-15. Employment of Apprentices and Trainees. The contract provisions noted at 
Section 2-10 spell out the strict conditions pertaining to the employment of apprentices and 
trainees. If the contractor or any subcontractors intend to use either on the job, they should 
be reminded of the requirements during the preconstruction conference. These 
requirements are established by the Bureau of Apprenticeship and Training (BAT), the 
Federal agency responsible for the administration of the National Apprenticeship System in 
the United States. BAT was established by the National Apprenticeship Act of 1937, as 
amended, Public Law 75-308, commonly known as the Fitzgerald Act. BAT is a program 
office of the Office of Apprenticeship Training and Employer and Labor Services (ATELS) 
located in the Employment and Training Administration of the United States DOL. 

4-16. Evidence of Registration. 

a. The written evidence required for apprentices and trainees is described in 
paragraphs a and b, respectively, of the contract provision. 

b. Contractors participating in such programs should have no problems in obtaining 
the evidence if, in fact, the programs are registered and approved by the DOL's Bureau of 
Apprenticeship and Training (BAT), or a state apprenticeship agency recognized by BAT. 
In any event, it is the responsibility of the contractor and/or subcontractor to see that the 
required evidence is furnished for each contract. Experience has shown that when 
contractors request BAT to furnish the written evidence, BAT will furnish it directly to the 
office administering the contract. Sometimes contractors will submit or cause to be 
submitted letters from unions or other sources stating that a particular person is an 
apprentice. Usually such letters are not acceptable because they lack proof of BAT 
registration and fail to furnish other required information, e.g., ratios, wage rates, and date 
of registration. If such letters are received, they should be forwarded to the District Labor 
Advisor for appropriate liaison with the local BAT office. 

c. In an effort to facilitate contracting agency compliance efforts in this area, BAT 
has compiled a listing of apprenticeship program sponsors which are recognized and 
registered by BAT or a State Registration Agency (approved by BAT to serve this function). 
The official name of each program sponsor, along with street address, city, and state is 
reflected in this listing which may be accessed at www.doleta.gov/atels/sac.htm. 
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a. Upon receipt of the required evidence, the ACO shall accept and use such ratios 
and rates for the purpose of checking the contractor's and/or subcontractor's compliance 
with the contract labor standards provisions. The evidence will be made a part of the official 
contract payroll files. To the extent necessary, copies of the evidence should be furnished 
ACO personnel for use in checking payrolls and other on-site enforcement activities. There 
is no requirement to furnish the Solicitor of Labor or other offices copies of the evidence. 

b. Due to turnover or training experience needs of particular apprentices, there may 
be instances where additional apprentices will be employed on the job after the initial 
submission of the evidence concerning the contractor's program. In such cases, the 
contractor will be required to submit the required evidence for the additional apprentices 
along with the payroll on which the apprentice's name first appears. 

c. The required wage rate for apprentices is the appropriate percentage of the 
journeyman wage rate which is listed in the prevailing wage determination, and not a 
percentage of some other journeyman's rate set by various apprenticeship committees. 
(WAB 80-3, Johnson Electric. 11 Apr 83) 

d. Whenever a payroll shows employees classified as apprentices or trainees and 
the contractor has not submitted the required evidence, he will be advised by the 
responsible ACO that such classification of work will not be accepted until and unless he 
promptly submits the evidence. If the contractor does not submit such evidence, he shall 
be directed to pay such employees at the contract wage rate applicable to the classification 
of work they actually performed. 

e. Similarly, if the contractor exceeds the allowable apprentice to journeyman ratio, 
those apprentices employed in excess of the ratio would be entitled to restitution at the 
applicable journeyman's wage rate for the craft work performed. For example, if an 
employer is permitted to employ three apprentices under his apprentice to journeyman ratio 
and it is disclosed that he is employing five apprentices on the project, the first three 
apprentices employed shall be considered within the ratio. The last two employed shall be 
considered improperly employed and restitution would therefore be due these two. As a 
practical matter, if it is impossible to determine which apprentices were first employed on 
the project for purposes of restitution computations, any equitable formula will be 
acceptable. Thus, in the preceding situation, it would be permissible to rotate three of the 
five apprentices each week as a solution to the problem of which of these employees were 
"first" employed on the project, and compute restitution for the remaining employees 
accordingly. 
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f. In the event of controversy between project personnel and the contractor 
concerning this matter, the facts and circumstances shall be reported to the District Labor 
Advisor for further action. 

g. The Code of Federal Regulations now contains the DOL's policy that if an 
apprenticeship or trainee program is silent with regard to payment of fringe benefits, such 
employees must be paid the full amount of fringe benefits for the corresponding journeyman 
classifications as listed on the wage determination, unless DOL determines that a different 
practice prevails. This section has also been revised to allow contractors to follow the ratios 
and wage rates (percentages) for approved apprentice and trainee programs in their 
"home" area rather than requiring contractors to observe the ratios and wage rates in the 
area where the construction project is performed. 

h. The following example illustrates the application of the ratio principle: Assume that 
a contractor has 100 journeymen and is allowed 10 apprentices. The ratio is thus one 
apprentice to 10 journeymen. Thus, for example, if he employs 11 journeymen, he will be 
allowed to employ two apprentices. No apprentice will be allowed unless there is at least 
one journeyman on the job. 

4-18. Helpers. 

a. Although the DOL published proposed regulations in connection with the use of 
semiskilled helpers in 1982, in 1987, in 1989, in 1990, and again in 1996, these regulations 
have been the subject of both judicial challenges and legislative prohibitions (See, for 
example, Building and Construction Trades Department. AFL-CIO v. Martin, 961 F.2d 269; 
Associated Builders & Contractors. Inc. V. Herman. 976 F. Supp. 1 (D.D.C. 1997) as well as 
Public Laws 102-27 and 103-112). 

b. On 20 November 2000, the DOL published (65 FR 69674) a final rule that 
restored the DOL's policy governing the use of helpers to its pre-1982 position. As provided 
by the DOL's regulations at 29 CFR 5.2(n)(4), helpers will be permitted where: 

(1) The duties of the helper are clearly defined and distinct from those of any 
other classification on the wage determination; 

(2) The use of such helpers is an established prevailing practice in the area; and 

(3) The helper is not employed as a trainee in an informal training program. A 
"helper" classification will be added to WDs pursuant to § 5.5(a)(1 )(ii) (A) only where, in 
addition, the work to be performed by the helper is not performed by a classification in the 
wage determination. 
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(1) There is no standard form prescribed for payrolls on Corps of Engineers 
contracts. However, certain information is required to be shown on each payroll for all 
laborers and mechanics, including apprentices, trainees, watchmen, and guards 5

, working 
at the site of the work. The payrolls must be numbered consecutively and contain the 
following information: Name and address6 of each employee; his social security number; his 
correct classification; hourly rate of pay; daily and weekly number of hours worked; gross 
earnings; deductions; and actual wages paid. 

(2) Some contractors use printed payroll forms and fill them in either by hand or by 
typewriter. Some use machine generated reports. Payrolls prepared in this manner are 
acceptable provided they contain the required information. Sometime a code (letter or 
number) is used to indicate the employee's work classification. This is also acceptable 
provided the contractor furnishes a complete list of the classification codes for use in 
checking payrolls. 

(3) The payroll heading should show the name and location of the project, contract 
number, the name of the contractor or subcontractor and the payroll period. The last 
payroll should be clearly marked "Final Payroll". 

b. Fringe Benefits Information to be Shown on Payrolls. (See paragraph 4 of this 
chapter for discussion of fringe benefits as they appear in wage rate decisions.) 

(1) The Statement of Compliance, DD Form 879, (Appendix A), contains blocks 
wherein contractors are required to indicate the method they are using to pay required 
fringe benefits, i.e., whether they are paying to funds or to the employees, or a combination 
of both. See the instruction on the reverse of that form. 

(2) Where the contractor indicates that all fringes are paid to funds (block (4)(a)), the 
fund must be identified as well as the amount contributed in order to ensure that the total 
(basic+ f. b.) hourly wage obligation has been satisfied. If fringes are paid in cash to the 

5 Watchmen and guards are reflected on payroll records for ContraCt Work Hours and 
Safety Standards Act only. 

6 Address required one time only for each employee unless there is a change of address. 
The addresses may be shown on a separate list and attached to the payroll. 
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workers, such payments must be shown on the payroll. 

(3) Overtime premium compensation is not required to be paid on fringe benefits. For 
this reason, as well as making it clear on the face of the payroll what basic hourly rate is 
actually being paid, the rate(s) of fringe benefits paid in cash should be shown separately. 
If the contractor uses a lump sum rate (as per the example on reverse of DO Form 879) to 
compute cash in lieu of all fringes, such rate must be not less than the total of all required 
fringe benefits. 

4-20. Statement of Compliance. DO Form 879. 

a. DO Form 879 is to be executed in accordance with 29 CFR, Part 3, Section 3.3(b) 
and submitted with each weekly payroll. 

b. Some contractors use a combined payroll statement form. The statements on 
such payroll forms are acceptable in lieu of DO Form 879, provided the statements contain 
the exact language of DO Form 879, and are properly executed. 

c. ACO offices should requisition the form and furnish it to all contractors and 
subcontractors as their needs require. 

4-21. Submission of Payrolls. 

a. Time of Submission. This contract provision requires that payrolls be submitted 
weekly to the CO and makes the prime contractor responsible for the submission of payrolls 
of all subcontractors. In this regard, prime contractors are to be reminded that they are 
more than mere conduits for the transmission of payrolls. They are obliged to ensure that 
all required information is furnished on such payrolls prior to their submission to the 
government. Submission to the ACO office within seven calendar days after the regular 
payment date of the payroll week covered, is considered compliance with the contract 
provisions. A sample payroll is attached as Appendix B. 

b. Delinquent Payrolls. 

( 1) FAR 22.406-6(b ), Withholding for Non-Submission, states that if the contractor 
fails to submit his or his subcontractors• payrolls promptly, the CO shall withhold approval of 
such amount of the progress payment estimate as he considers necessary to protect the 
interests of the government, or of the employees of the contractor or any subcontractor. 

(2) Any action pursuant to (1) next above will be taken by the CO in accordance with 
contractual general provisions. If the contractor becomes delinquent and does not promptly 
respond to requests by the ACO to comply, the latter shall report the problem to the District 
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4-22. Request for Authorization of Additional Classification and Rate- SF Form 1444. This 
form (Appendix C) is to be used to accomplish the action required by paragraph (d) of the 
DBA clause. ACO offices should requisition a supply of the form and furnish them to prime 
contractors as their needs arise. The additional classification process is outlined in Figure 
4 -2 which follows Chapter 4. This process is explained in the sections that follow. · 

4-23. Instructions to Contractors. 

a. The contractor should be furnished copies of the form and instructed regarding the 
processing of same as soon as it is determined that additional classifications will be 
required. In the interest of good administration this matter should be discussed during the 
preconstruction conference to determine which, if any, additional classifications will be 
required by the contractor or any of his subcontractors. 

b. All requests must be made by the prime contractor, and where a subcontractor is 
to use the requested classifications, the name and address of the subcontractor will be 
shown in Item 10 and signed by the subcontractor in Item 14. Where no subcontractor is 
involved, show in Item 10 "Not applicable." Union representatives or other representatives 
of the class of labor are not required to sign the request. All copies of the request, in 
quadruplicate, are to be manually signed by the respective representatives in Items 15 and 
16. 

c. It is important to emphasize that the contractor's proposal be supplemented by 
information relating to how the proposed wage rate was developed. For example, it may be 
that the contractor is signatory to a collective bargaining agreement wherein the rate for the 
subject trade classification is established. The contractor may also identify similar 
construction projects in the vicinity of the Corps contract where such a classification and 
rate was used. In any event, the DOL requires that the contractor, the affected employees 
(if known) or their representatives, and the CO agree on the proposed classification and 
rate (including the amount designated for fringe benefits where appropriate). The DOL 
requires that the contractor state whether the proposed rate was developed in consultation 
with the employees. 

d. Pending a final determination by the DOL, the contractor may tentatively classify 
and pay affected employees in accordance with the proposal. The contractor should be 
advised, however, that he may eventually be required to re-classify the affected employees 
and/or furnish wage restitution should the proposed additional classification and rate be 
denied by the DOL. 
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4-24. Submission and Processing Requests. 

a. Requests are to be forwarded to the District Labor Advisor, and every effort should 
be made to submit the contractor's requests for approval by the CO prior to use of the 
classification on the contract. 

b. The DOL has indicated that it will approve, modify, or disapprove every additional 
classification action within 30 days of receipt or will notify the CO within the 30-day period 
that additional time is necessary. Experience has shown that the DOL has encountered 
difficulties in processing the requests within 30 days. It is essential that the District Labor 
Advisor monitor delays in DOL responses. All requests which are more than 90 days 
delinquent or any that precludes the closeout of contracts should be reported to CECC-C 
for coordination with the DOL. 

c. Posting - Upon receipt of the DOL's determination, the ACO shall furnish the 
.contractor with the DOL's determination. Further, the contractor will be required to post all 
approved classifications and rates along with the contract wage rate decision in a place 
accessible to all employees at the project site. 

4-25. Subcontracts (Labor Standards). The contract clause set forth at FAR 52.222-11 
imposes the certain requirements upon the contractor as noted below. 

a. Notice of Award of Subcontracts. This contractual provision requires that within 14 
days after the award of any subcontract, either by himself or a lower tier subcontractor, the 
contractor shall deliver to the CO a statement setting forth the name and address of the 
subcontractor and a summary description of the work subcontracted. At the same time, the 
prime contractor is required to furnish a statement signed by the subcontractor 
acknowledging the inclusion in his subcontract of applicable labor clauses. 

b. Form of Notice, SF Form 1413. This form (Appendix D) is prescribed for use in 
complying with the required notification by the prime contractor and the acknowledgment 
required of the subcontractor. Sufficient copies of this form should be furnished to the 
contractor either with the preconstruction letter or during the preconstruction conference. 
The executed form should be forwarded so as to reach the District Labor Relations Advisor 
in duplicate (both copies signed). The original copy will be filed in the official contract file, 
and reproduced copies as necessary should be furnished the ACO or QA Representative 
for contract administration purposes. 

4-26. Physical Inclusion of Labor Clause in Subcontracts. 

a. 29 CFR 5.5a(6) requires that such clauses be "inserted" in subcontracts, and 
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b. For purpose of advising contractors, the following information should be included 
in preconstruction labor relations letters and discussed during preconstruction conferences. 
Physical inclusion of labor clauses is required for compliance with the General Provisions 
clause entitled "Subcontracts." Incorporation by reference does not constitute compliance. 
However, contractors who subcontract by means of purchase orders or other informal type 
contract forms will be considered in compliance provided they attach copies of the · 
appropriate labor standards clauses to the subcontract form, and provided also that the 
subcontractor acknowledges receipt in writing. 

c. The prime contractor is not required to furnish the CO any copies of his 
subcontract agreements. The only evidence required is the SF Form 1413 properly 
executed by both the prime and subcontractors. 

4-27. Undocumented Workers. During routine labor standards compliance activities, 
USAGE CIRS have identified the presence of undocumented workers (illegal aliens) 
performing on USAGE construction contracts. The DOL has advised contracting agencies 
that regardless of immigration status, such workers are entitled to the minimum wage 
protections set forth in the DBA. In an effort to promote proper coordination in such cases, 
the DOL entered into a Memorandum of Understanding with the Immigration and 
Naturalization Service (now, the Immigration and Customs Enforcement Service on 23 
November 1998 (www.dol.gov/esa/whatsnew/whd/mou/nov98mou.htm). USAGE has been 
further advised by the DOL's Wage and Hour Division that in the event that the presence of 
undocumented workers is suspected on USAGE contracts, CIRS are to contact the 
respective Wage and Hour and Bureau of Immigration and Customs Enforcement offices. 
A listing of the field offices for the Wage and Hour Division 
.(www.dol.gov/esa/contacts/whd/america2.htm) as well as the Immigration and Customs 
Enforcement Service (www.ice.gov/graphics/investigations/contact.htm) are on line. 
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Department of Labor advises Contracting Officer 
of CWHSSA violations Under USACE contract 

~ 
or 

Following the Provision of Restitution to Affected 
Employees, the Contracting Officer Computes 

CWHSSA Liquidated Damages 

.~ 
Contracting Officer notifies contractor of proposed assessment 

of CWHSSA Liquidated Damages 

A. Contractor submits a timely request for 
relief from the proposed assessment 

Contracting Officer evaluates contractor 
request for relief 

A. Violations are deemed inadvertent 

........................................................................ 

~ 
or -----1 

or 

B. Contractor fails to submit a timely 
request for relief or waiver of assessment 

B. 

The assessment becomes final 
DF ARS 222.302( d)(!)( A) 

Violations are deemed to be willful 

Contracting Officer's Report is prepared at 
MSC level (FAR 22.406-8) and contains 

recommendation regarding disposition 
of liquidated damages according to threshold 

authorities 

$100 or less, the Contracting Officer may waive or adjust 

$500 or less, the USACE Chief Counsel may waive or adjust 

More than $500, the CO's Report & recommendation must b~ Labor Advisor, OASA (RDA) 
forwarded to the Labor Advisor, OASA (RDA) issues Final Order under CWHSSA 

Figure 4-1. Processing of Contracting Officer Reports Relating to Contractor Violations of 
the Contract Work Hours and Safety Standards Act (CWHSSA) and the Assessment of 
Liquidated Damages 
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The contractor submits proposed classification and wage rate with statements relating to the basis 
of the proposed rate and affected employee{jconcl!rrence to the Contracting Officer for evaluation . 

. 

·. 

USACE Contracting Officer 

The Contracting Officer evaluates the proposal in light of the following criteria: 

a. the classification is appropriate and the work to be performed by the classification is not 
performed by any classification contained in the applicable wage decision. 

b. the classification is utilized in the area by the construction industry 
c. the proposed wage rate, including any fringe benefits, bears a reasonable relationship 

to the wage rates in the wage determination in the contract. 

~ ~ 
A. Interested parties agree 

B. Interested parties do not 
······································· Of .................................... 

agree on classification and rate on classification and rate 
29 CFR 5.5(1)(ii)(B) 

29 CFR 5.5(l)(ii)(C) 

~ 
I U.S. Army Corps of Engineers, Division 

Administrator, Wage & Hour Division l 
U.S. Department of Labor U.S. Army Corps of Engineers 

200 Constitution Avenue, N.W. Office of the Chief Counsel, CECC-C 
Washington, D.C. 20210 

Figure 4-2. Processing of SF 1444, Request for Authorization of Additional Classification and Rate 
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CHAPTER 5- APPLICABILITY OF CONTRACT LABOR PROVISIONS TOVARIOUS 
SITUATIONS, CONDITIONS, AND WORK ACTIVITIES 

5-1. General. This section deals with situations, conditions, and work activities in 
connection with construction contracts that often involve questions with respect to 
determining coverage. During the past few years the enforcement activities of Federal 
agencies have resulted in many decisions by the DOL. The Solicitor of Labor has 
made public many of his decisions on coverage questions involving the DBA and 
related acts. 7 For purposes of this regulation it is not practicable to treat all of the 
Solicitor's decisions or to discuss in detail all facts and circumstances pertinent thereto. 
Accordingly, this part attempts only to cover situations that are most common to our 
construction activities. In some cases fine distinctions have been drawn; therefore, in 
applying the Solicitor's decisions to a particular case care must be exercised in 
analyzing the current case with respect to its relevant Acts and circumstances. 

5-2. Survey Crews. 

a. Where surveying is performed immediately prior to, after, and during actual 
construction, in direct support of construction crews, such surveying is considered to be 
construction work within the meaning of the DBA. Coverage of the individuals 
performing this work would further depend upon their individual status as laborers or 
mechanics. 

b. In those cases where the work of an individual functioning in a survey crew is 
considered professional or sub-professional in character, (duties of instrumentmen, 
rod men, and chainmen are technical in nature and are a part of the engineering 
process), that one so employed is not a laborer or mechanic within the meaning of the 
DBA. On the other hand, where individuals perform primarily manual work, such as 
clearing brush and sharpening stakes, they fall within the definition of the term 
"laborer." (DB-:26, 2 Aug 62). 

5-3. Owner-Operators of Construction Equipment. Except as stated below, owner­
operators of equipment employed by construction contractors or subcontractors are not 
recognized as independent contractors. They must be carried on the employer's 
payroll and paid in accordance with all the contract labor provisions. 

a. The exception mentioned above is as follows: The contract labor provisions will 
not be enforced as to "bona fide" owner-operators of trucks or other similar construction 

7 Some of the Solicitor's decisions are referred to in this part and identified by number, 
e.g. (DB-28). 
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equipment who are "independent contractors." As to such owner- operators, the 
payrolls must contain their names and the notation "Owner-Operator." It is not 
necessary to show hours worked or rates allegedly paid. The reference to "trucks or 
other similar construction equipment" is applicable only to the various types of 
equipment used exclusively for hauling, and does not cover equipment such as 
bulldozers, backhoes, cranes, drilling rigs, welding machines, and such (DB-9, 13 Sep 
61 and DB-12, 26 Sep 61). 

b. In some cases the "owner-operator" might own trucks in addition to the one he 
is driving. Only he, when operating his own truck, is exempt. The drivers of his other 
trucks are not exempt and must be paid in accordance with the contract provisions. 

5-4. Operators of Rented Construction Equipment. Except the owner-operators of 
trucks and similar construction equipment used exclusively for hauling discussed in 
5-3a(1), all operators of any type equipment rented by the prime contractor or any 
subcontractor for use in performing the contract work are covered by the contract 
provisions. 

a. Method of Computing Earnings. 

(1) The method of computing the earnings, i.e., per yard, ton-mile, or otherwise, 
does not have any effect on the status of the operator of the equipment insofar as 
coverage is concerned. Neither does the fact that the equipment is rented on a fixed 
fee per hour fully operated basis. 

(2) To satisfy the requirements of the DBA, covered operators must be 
compensated for each hour worked at a rate per hour which is not less than the proper 
minimum hourly rate specified in the contract specifications. 

(3) To satisfy requirements of the contract overtime compensation provisions, 
covered operators must be compensated at not less than one and one-half times their 
basic hourly rate for all hours of over-time work. 

b. Payrolls. 

(1) Even though an operator is providing a piece of heavy equipment as well as his 
labor, it is clear from the language of the DBA that individuals performing the work of 
laborers and mechanics must be paid not less than the aggregate of the basic hourly 
rates and fringe benefits regardless of any contractual relationship which may be 
alleged to exist between the contractor or subcontractor and such laborers and 
mechanics. Also, they must be paid overtime compensation as required by the 
CWHSSA. It follows that such covered operators are considered to be employees of 
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the contractor or subcontractor, as the case may be, and they must submit payrolls for 
such operators. 

(2) Equipment owners furnishing operators with·the equipment to perform covered 
work are considered to be subcontractors and must comply with all the contract labor 
standards provisions; however, the contract with the equipment owner for the manned 
equipment may provide for payment of the operators by the prime contractor or 
subcontractor, in which event the operators will be reported on their payrolls. 

(3) The required content of payrolls and basic records is the same as for any other 
covered workers. Also, since payrolls and Statement(s) of Compliance pertain only to 
compensation for wages, no amounts for equipment rental should be included. Making 
deductions (withholdings) from wages which may be required by Federal or other tax 
laws, and labor agreements is the responsibility of the employing contractor. An 
employer's compliance with such withholding requirements is not within the 
enforcement jurisdiction of contracting officers; however, to the extent deductions are 
made they are subject to the contracting officer's enforcement of relevant contract labor 
standards provisions. 

5-5. Equipment Repair Activities. 

a. Repairs at Job Site by Employees of Construction Contractors and 
Subcontractors. Laborers and mechanics employed by such contractors and working at 
the site of construction repairing equipment used on the covered contract must be paid 
in accordance with the contract requirements. 

b. Subcontractor Status of Equipment Dealers Pursuant to Lease Arrangement 
with Construction Contractors. 

( 1) This applies to situations where the equipment used by construction 
contractors is leased or rented from equipment dealers and the lease or rental 
agreement provides that laborers and mechanics employed by the equipment rental 
dealer are required to go upon the site of construction to repair the leased equipment. 
This does not apply to purchased equipment and repair work thereon pursuant to 
manufacturer's or dealer's written warranties and/or guarantees. 

(2) The Solicitor of Labor has ruled that equipment rental dealers are 
subcontractors under the DBA where substantial and recurring repair work on the 
construction site is involved, "substantial" being defined as work exceeding 20 percent 
of a person's time in any work week. Accordingly, where laborers and mechanics 
employed by such a subcontractor perform work meeting the test, they are covered 
workers entitled to the benefits of the DBA as well as all other contract labor standards 
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provisions (WAB Case No. 64-3, Matter of Griffith Co.). 

c. Repairs at Home Shop. Where the contractor has an established shop or yard 
used by him as a place to work on his equipment generally, including equipment used 
on covered and noncovered contracts, the laborers and mechanics employed therein 
need not be paid in accordance with the contract requirements. 

5-6. Capacity of Trucks. The Secretary of Labor's wage rate decisions contain various 
truck driver classifications. In some decisions the minimum hourly wage rates vary 
according to the capacity of the trucks. Some trucks are listed by cubic yard capacity 
and others are listed according to ton capacity. As a result, questions may arise with 
respect to the proper wage rate to be applied. The Solicitor of Labor, in addressing this 
issue, has indicated that the controlling factor is the load carrying capacity of the 
vehicle, and not the rating for registration or other purposes (Solicitor of Labor Opinion 
letter, 21 Feb 62). 

5-7. Furnishing Materials and Hauling Operations. 

a. General. Usually these situations involve questions of relationship that is 
whether the party is a subcontractor or a bona fide materialman in relation to the prime 
contractor or subcontractor. The solution to such questions is dependent upon the 
application of the term "subcontractor," as distinguished from the term "materialman" to 
the activities involved. Neither the DBA nor the Secretary of Labor's Regulations, Part 
5, specifically define the terms "subcontractor" and "materialman" as such. 

b. Secretary of Labor's Regulations and Rulings. 

(1) Regulations, Part 5, Title 29 CFR, in Section 5.2(g), say that the terms 
"construction," "prosecution," "completion," and "repair" mean all types of work done on 
a particular building or work at the site thereof, including transporting of materials and 
supplies to or from the building or work by the employees of the construction contractor 
or construction subcontractor, and the manufacturing or furnishing of materials, articles, 
supplies, or equipment on the site of the building or work. Thus, it is clear that such 
employees performing such work are engaged in covered activities (DB-22, 12 Mar 62). 

(2) The same regulations in Section 5.2(f) state that the terms "building" or "work" 
generally include construction activity as distinguished from manufacturing, furnishing of 
materials, or servicing and maintenance work. They further state that the manufacture 
or furnishing of materials, articles, supplies, or equipment is not a "building" or "work" 
within the meaning of the regulations unless conducted in connection with and at the 
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site of such a building or work. The DOL has traditionally considered the manufacture 
and delivery of supply items to the worksite, when accomplished by bona fide 
materialmen serving the public in general, as noncovered activities. 

5-8. Drilling Services. The Solicitor of Labor has issued specific guidance relating to 
the applicability of the DBA the various types of drilling services (DB-40, 25 Jun 63; see 
also WAB 80-7, 22 Jul 83). 

a. The Act is not applicable to exploratory drilling performed to obtain core borings 
for use in engineering studies and planning for a dam, where the holes themselves will 
presumably be abandoned or filled in. 

b. Boring for soil samples is covered by the Act where the work is directly related 
and incidental to the actual construction process (e.g., obtaining soil samples for 
purposes of setting foundations). Such boring is not covered where it constitutes 
preliminary work (e.g., obtaining soil samples to formulate plans and specifications, or 
as part of site investigation). 

c. Drilling holes to be used for water wells, ventilating shafts, etc., is covered. 

d. The Act does cover digging oftest holes which are to be converted to water 
wells if the tests at a hole indicate adequate yield and a production well is desired at 
that location. The fact that some of the holes may not be used for wells is not 
significant - the expectation that some of them may be so used is sufficient. 

e. Plugging of oil or gas wells and removal of above-ground equipment, in 
connection with construction of a reservoir, is covered whether the work is regarded as 
demolition or drilling. 

5-9. Carpet Laying and Installation of Draperies. The DBA applies to carpet laying and 
the installation of draperies when it is performed as an integral part of, or in conjunction 
with, new construction. The Service Contract Act applies to carpet laying when it is 
performed as part of routine maintenance, e.g., replacement of worn out carpeting in a 
public building or a public work where no other construction is contemplated. 

5-10. Clean-up Work. Cleaning work is covered by the DBA in situations where the 
cleaning is performed as a condition precedent to the acceptance of a building as 
satisfactorily completed. For example, this would include activities such as window 
scraping and washing, removal of excess paint, and sweeping. Where cleaning is 
carried out after the construction contractor and subcontractors have finished their 
work, left the site, and the contracting agency has accepted the work as completed, 
such work would not be covered under the DBA 
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5-11. Demolition Work in Relation to Construction. Demolition, standing alone, is not 
subject to the DBA. For example, the demolition of a building because such structure is 
no longer needed would not in itself be a covered construction activity. However, where 
an existing building is being demolished and further DBA-covered construction activity 
at the site is contemplated, the Act would apply (Solicitor of Labor Opinion, 20 Jun 61). 

5-12. Landscape Contracting. Landscaping performed in conjunction with new 
construction or renovation work subject to the DBA is covered. In addition, elaborate 
landscaping activities standing alone such as substantial earth moving and 
rearrangement of the terrain may constitute construction within the meaning of the Act, 
without requiring that it be related to other construction work. Landscaping which is not 
covered by the Act is work for which the SCA may be applicable. 

5-13. Painting and Decorating. The DBA provides coverage for the "construction, 
alteration, and/or repair, including painting and decorating, of public buildings or public 
works." The coverage also includes painting or re-painting of mail collection boxes, 
street and traffic lines, the refinishing of floors and bowling lanes, and the installation of 
wall covering or hanging wallpaper. Federal contracts for painting of 
Government-owned, privately-occupied houses, apartments, commercial properties, 
etc., are also covered by the Act (DB-45, 1 Jun 65). 

5-14. Public Utility Installation. 

a. Whether or not the employees of a public utility, who perform construction type 
work in connection with Federal or federally assisted projects, are covered by 
Davis-Bacon will depend upon the nature of the contracts involved and the work 
performed. 

b. Where a public utility is furnishing its own materials and is in effect extending 
its own utility system, such work is not covered by the DBA. The same conclusion 
would apply where the utility company may contract out such work for extending its 
utility system. However, where the utility company agrees to undertake a portion of the 
construction of a covered project (e.g., relocation of utility lines or installation of utility 
lines which are to become the property of the project sponsor), such work would be 
subject to the DBA provisions. 

5-15. Sewer Repair Services. The internal inspection of sewer lines for leakage and 
damage through the use of closed circuit TV inspection and the simultaneous sealing of 
le·aks or other damage in the lines as the machine inspects the sewer line is covered by 
the DBA. On the other hand, if the contract is only for inspection, the DBA would not 
apply. However, the SCA would apply in the latter situation if the Government was a 
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5-16. Steam and Sand Blast Cleaning. Steam and sand blast cleaning, as well as 
bird-proofing, are covered by the Act. .Such cleaning operations performed on public 
buildings are authorized for the purpose of renewing the original appearance of these 
buildings and are performed for the same purpose as painting and decorating which are 
covered by the Act (DB-8, 17 Jul61). 

5-17. Supply and Installation Contracts. 

a. Installation work performed in conjunction with supply or service (e.g., base 
support) contracts is covered by the DBA where it involves more than an incidental 
amount of construction activity (i.e., the contract contains specific requirements for 
substantial amounts of construction, reconstruction, alteration, or repair work, and such 
work is physically or functionally separate from, and can be performed on a segregated 
basis from the other non-construction work called for by the contract). Fo·r example, 
DBA coverage has been extended to installing a security system or an intrusion 
detection system, installing permanent shelving which is attached to a structure, 
installing air-conditioning ducts, excavating outside cable trenches and laying cable, 
installing heavy generators, mounting radar antenna, and installing instrumentation 
grounding systems, where a substantial amount of construction work is involved. 

b. Whether installation involves more than an incidental amount of construction 
activity depends upon the specific circumstances of each particular case and no fixed 

·rules can be established which would accommodate every fact situation. Factors 
requiring consideration include the nature of the prime contract work, the type of work 
performed by the employees installing the equipment on the project site (i.e., the 
techniques, materials, and equipment used and the skills called for in its performance), 
the extent to which structural modifications to buildings are needed to accommodate 
the equipment (such as widening entrances, relocating walls, or installing wiring), and 
the cost of the installation work - either in terms of absolute amount or in relation to the 
cost of the equipment and the total project cost. 

c. The DBA does not apply to construction work which is incidental to the 
furnishing of supplies or equipment, if the construction work is merged with 
nonconstruction work or so fragmented in terms of the locations or time spans of its 
performance that the construction work is not capable of being segregated as a 
separate contractual requirement. 

d. Coverage questions which cannot be resolved in accordance with the above 
principles should be directed to the DOL through the appropriate channels. 
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5-18. Flaaaers. Flaggers who direct traffic on federally funded projects but perform no 
manual construction work are still "laborers and mechanics" within the meaning of the 
Act (see All Agency Memorandum No. 141, 19 Aug 85). 

5-19. Logging Operations. The cutting and removal of marketable timber by a logger 
or subcontractor is a part of the contract construction work and employees engaged in 
cutting and removal come within the purview of the DBA provisions of the construction 
contract. The test of coverage is: Is the work being performed by the logger or 
subcontractor any part of the work which the contractor is required to do to satisfy the 
specifications as to clearing and disposal? The fact that the contractor gives the timber 
to the logger in consideration of the logger's cutting and removal makes no difference 
with respect to coverage. When the contractor has made final disposition of the timber 
or debris in accordance with the contract requirements, the taking of possession and 
the hauling away by others is not a part of the contract work. In this connection, there 
may be situations where the contractor, subcontractor, or logger performs all of the 
felling, trimming, and sawing into log lengths or other suitable form, ready to be moved 
into commercial channels. All such work on the contract site is a covered activity and 
all workers engaged in such must be paid in accordance with the contract labor 
standards provisions. 

5-20. Crews on Towboats and Pushboats Engaged in Transportation and Tending 
Services. 

a. General. Some background discussion is necessary for a clear understanding 
of this subject. The courts have held that seamen are not laborers or mechanics; 
therefore, seamen are not subject to the DBA or other construction contract labor 
standards provisions. 

b. Seamen. Pursuant to legislative history and court decisions the DOL's 
regulations under the FLSA state that an employee will ordinarily be regarded as 
"employed as a seaman" if he performs, as master or subject to the authority, direction, 
and control of the master aboard a vessel, service which is rendered primarily as an aid 
in the operation of such vessel as a means of transportation, provided he performs no 
substantial amount of work of a different character. This is true with respect to vessels 
navigating inland waters as well as ocean-going and coastal vessels. 

c. Not Seamen. (1) The question of whether or not an employee is a seaman 
depends on the nature of his duties rather than on the title of his occupation. (2) The 
regulations referred to above state that employees on "floating equipment" who are 
engaged in the construction of docks, levees, revetments, or other structures, and 
employees engaged in dredging operations or in the digging or in the processing of 
sand, gravel or other materials are not employed as seamen within the meaning of the 
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Act but are engaged in performing essentially industrial or excavation work. (3) The 
"floating equipment" mentioned above is that on which employees are working as 
laborers and mechanics and used directly in the prosecution of the construction. Such 
floating equipment includes piledrivers, equipment and material barges, dredges, and 
attendant plant. The important distinction here is that such employees, although 
employed on floating plant, are employed in the performance of construction work and 
not employed aboard a vessel used as a means of transportation. Therefore, they are 
laborers and mechanics and not seamen. 

5-21. Removal of Asbestos-Containing Materials. Asbestos abatement projects give 
rise to problems relating not only with respect to the appropriate trade classification but 
also as to the appropriate labor standards provisions (DBA v. SCA). 

a. DBA v. SCA - The DOL has advised this agency that either statute may apply 
to such work depending upon the nature and purpose of the asbestos removal. The 
SCA applies to asbestos removal performed in conjunction with demolition services 
(see paragraph 5-11) where no future construction is contemplated. However, where 
such removal is performed in conjunction with the rehabilitation of a public building or 
work, the DBA would apply. 

b. Appropriate DBA Trade Classification -In recent years, questions have arisen 
as to the proper classification for workers involved in asbestos-removal projects. In 
addressing this issue, two considerations are critical: 

(1) the location of the asbestos-containing material, i.e., mechanical systems 
(pipes, boilers, and ducts) and 

(2) the disposition of the insulated system (will it remain in place or be 
scrapped?). In those contracts containing negotiated wage rates, the Frv Brothers 
(WAS Case No. 76-6, dated 14 June 1977) policy allows the Contracting Officer to 
follow negotiated (union) classification practices. In these situations, we may refer to 
the International Agreement (Appendix G) between the Laborers International Union of 
North America and the International Association of Heat and Frost Insulators and 
Asbestos Workers. This agreement describes specific situations for asbestos removal 
and identifies the proper classification for workers involved in removal work. 
Experience has shown that although the Agreement specifically determines the 
classification of workers responsible for the removal of asbestos-containing material, 
local trade unions may not necessarily adhere to the Agreement. In these cases as 
well as in contracts containing open-shop (non-union) wage rates, the District Labor 
Advisor must perform an area practice survey to determine the proper classification. 
Further information relating to area practice surveys may be found in Chapter 8. 
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5-22. Ship-Building. Alteration. Repair and Maintenance. The building, alteration, and 
repair of ships under government contracts is work performed upon "public works" 
within the meaning of the DBA. WDs for ship-building under the Act are issued only if 
the location of contract performance is known when bids are solicited. However, a 
government contract which calls for the construction, alteration, furnishing, or equipping 
of a "naval vessel" (U.S. Navy and U.S. Coast Guard vessels) is subject to the 
Walsh-Healey Public Contracts Act. A contract which calls for the maintenance and/or 
cleaning, rather than alteration or repair, of a ship or naval vessel is a service contract 
within the meaning of the Service Contract Act. 

5-23. Air-Balance Engineers. In general, air balance engineers are not considered 
laborers or mechanics within the meaning of the DBA. The primary function of such 
employees is to take measurements and to accumulate data upon which 
recommendations are based to advise mechanical contractors how to rectify 
imperfections or imbalances in heating or air conditioning systems which may become 
apparent after the contractor(s) have installed such systems. Generally, however, such 
employees do not physically make the required corrections. If, however, such 
employees spend a substantial amount of their time in any workweek (i.e., more than 
20 percent) on the site performing manual, physical, and mechanical functions which 
are those of the traditional craftsmen, they would be considered laborers or mechanics 
for the time so spent. 

5-24. Leases Involving Construction Activity. The applicability of the DBA to leases 
involving construction has been the subject of various Wage Appeals Board · 
proceedings (In re Military Housing. Ft. Drum, WAB 85-16, August 23, 1985 and In re 
Applicability of Davis-Bacon Act to Lease of Space for Outpatient Clinic, WAB 86-33, 
June 26, 1987) and related litigation (Building and Constr. Trades Dept. v. Turnage, 
705 F. Supp. 5 (D.D.C. 1988)). As a result of the above, the applicability of the Act to 
any specific lease contract can be determined only by considering the facts of the 
particular contract. Among the factors to be considered are the length of the lease, the 
extent of government involvement in the construction project, the extent to which the 
construction will be used for private rather than public purposes, and the extent to which 
the costs of construction will be fully paid for by the lease payments. Questions with 
respect to the applicability of the Act should therefore be referred to the District Counsel 
for consideration in light of these factors. 

5-25. "Working Subcontractors". The statutory language of the DBA requires that all 
laborers and mechanics employed directly upon the site of the work be paid the 
predetermined wage rates " ... regardless of any contractual relationship which may be 
alleged to exist between the contractor or subcontractor and laborers and 
mechanics ... ". In 1960, the Attorney General issued a legal opinion that stated in 
relevant part "the gist of the Secretary of Labor's position is that the word 'employed' in 
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the phrase "mechanics and laborers' does not necessarily import 'employee."' (see 41 
Op. Att'y Gen 488 (1960)). Owners of subcontractor firms who are themselves 
performing the work of laborers and mechanics are entitled to the applicable prevailing 
wage rate for the classification of work performed (see In the Matter of Ray Wilson 
Company, ARB Case 02-086). If the subcontract price covers the applicable wage rate 
for the number of hours worked as a laborer or mechanic on the DBA job, the DOL 
considers the owner/subcontractor to have been paid in compliance. 

5-26. Non-Federal Work-in-Kind Performed Pursuant to Project Cooperation 
Agreements. In December of 2000, the DOL advised the Assistant Secretary of the 
Army for Civil Works that certain Civil Works projects authorized by annual Energy and 
Water Resources Development Acts (such as the Water Resources Development Act 
of 2000) are subject to the DBA. In particular, the DOL asserted DBA coverage of non­
Federal work-in-kind that is undertaken by non-Federal interests for credit or 
reimbursement. After extensive consideration of the Project Cooperation Agreements 
(PCAs) under which credit or reimbursement arrangements with non-Federal interests 
are addressed, the DOL concluded that all PCAs and similar type agreements that 
provide for prospective non-Federal work-in-kind, for which the work is "construction" 
within the meaning of the DBA are covered by the Act and must include references to 
DBA in the PCA or agreement. 
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CHAPTER 6 - LABOR DISPUTES, WORK STOPPAGES, ACTIVITIES AND 
COMPLAINTS OF LABOR REPRESENTATIVES 

6-1. General. The contractor has the basic responsibility for handling labor difficulties 
and work stoppages. As provided in the contract General Provisions clause entitled 
"Notice to the Government of Labor Disputes," whenever the contractor has knowledge 
that any actual or potential labor dispute is delaying or threatens to delay the timely 
performance of the contract, the contractor is required to give immediate notice thereof, 
including all relevant information with respect thereto, to the CO. 

6-2. Action at District Office Level. 

a. CO and CIRS Duties. Care must be exercised not to obligate the government 
beyond what is compatible with law and regulations and not to intimidate either 
contractors or laborers. The scope of action at the District level is limited and must not 
involve the Corps of Engineers in the merits of labor disputes which clearly do not raise 
an issue or involve allegations of violations of the government contract labor standards 
provisions. In such cases the CO or the CIRS may assist in settlement of disputes only 
by advising contractors to make use of any facilities for conciliation and arbitration 
available in the industry or locality including the Federal Mediation and Conciliation 
Service, the National Labor Relations Board, state and local labor services, and 
arbitration machinery established by collective bargaining agreements or by labor and 
contractor organizations. 

b. Handling Jurisdictional Disputes. Neither the CO nor the CIRS will take part in 
the actual adjustment of jurisdictional disputes between unions or similar disputes 
between labor representatives and contractors. They may, however, attempt to get the 
parties in dispute together so that the parties may settle their differences. On a dispute 
over work jurisdiction between unions within the Building and Construction Trades 
Department, AFL-CIO, the contractor should be advised to refer the question to the 
National Joint Board for the Settlement of Jurisdictional Disputes if attempts to settle 
the dispute locally fail. Attempts should be made to settle disputes over work 
jurisdiction or union representation between other organized labor groups by agreement 
of the local, regional, or national union leaders concerned or by the facilities offered by 
the Federal Mediation and Conciliation Service and the National Labor Relations Board 
if the parties to the dispute cannot be persuaded to settle their differences. 

c. Reporting Disputes. Reports on labor disputes required by FAR 22.101-3 and 
instructions from Office, Chief of Engineers, will be dispatched to higher authority by the 
CIRS as expeditiously as the importance and impact of the situation dictates. 
Reporting procedures to be followed by ACO personnel are outlined in Figure 6-1, 
which follows Chapter 6. These procedures are set forth below. 
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6-3. Action by Contractor. 

a. Whenever he has knowledge that any actual or potential labor dispute is 
delaying or threatens to delay the timely performance of the contract work, he should 
immediately notify the CO and furnish all relevant information with respect thereto. 

b. In some cases, labor disputes may give rise to work stoppages which cause 
delays in the timely performance of contracts. The CO should advise the contractor 
that he will be held accountable for delays that are reasonably avoidable. It should be 
emphasized that the standard contract clauses dealing with default, excusable delays, 
etc., do not relieve the contractor of delays that are not beyond his or his 
subcontractors' control. A delay caused by a strike which is an unfair labor practice and 
which the contractor could not reasonably prevent can be excused only to the extent 
that it does not go beyond the point at which a reasonably diligent contractor could 
resume the delayed performance by ending the strike by such means as: 

(1) Filing a charge with the National Labor Relations Board so as to permit the 
NLRB to seek injunctive relief in court; 

(2) Use of the National Joint Board for the Settlement of Jurisdictional Disputes, or 
other private Boards or organizations for the settlement of disputes. 

6-4. Reporting Labor Disputes and Work Stoppages. 

a. Quality Assurance Personnel. All field personnel should be on the alert for 
labor difficulties, and when they become aware of any actual or potential labor 
difficulties, such information will be given to the ACO for appropriate action. Such 
appropriate action will involve immediate contact with the contractor or his 
representative on the worksite to obtain all relevant information with respect thereto. 
QA personnel should make such inquiry .of the contractor as is necessary to obtain all 
information available for reporting purposes. In the event the contractor does not have 
all the relevant information and representatives of the aggrieved labor group are on the 
jobsite, contacts with them by QA personnel should be limited to obtaining information 
which is pertinent to a complete preliminary report. Higher headquarters concerned 
should be furnished the information as soon as possible by the most expeditious 
means. 

b. Reporting by the ACO. When a labor dispute, work stoppage, or threatened 
work stoppage occurs, the ACO will comply with the following procedure: 

(1) Initial Report. The initial report should be forwarded by telephone, fax or e-mail 
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to the CIRS and the CO. The report will contain the information available as set forth at 
DFARS 222.101-3. 

(2) Follow .. up Reports. Such reports will be made in accordance with paragraph 
(1) above, to report information not available at the time of the initial report and to report 
significant changes in the situation as previously reported. Follow-up reports will be 
made not less often than weekly for the duration of the dispute. 

(3) Final Reports. Final reports, containing all information called for and signed by 
the responsible official of the reporting office, will be forwarded within five days after the 
conclusion of the work stoppage. 

6-5. Labor Activities. 

a. Union and Open-Shop Contractors. Government contracting policy requires 
award of lump-sum contracts to the lowest r~sponsible bidder, irrespective of his labor 
policies in regard to employment of "union" or "non-union" workmen. 

b. Activities of Representatives of Labor Organizations. 

(1) Accredited representatives of labor unions or other organizations may carry on 
legitimate and normal business dealings with the contractor or District Commander and 
will not, because of their position, be denied access to a project. The following applies 
to labor activities on military reservations, civil works reservations and all other contract 
work sites. 

(2) Whenever labor representatives request permission to enter Corps of 
Engineers installations on which private contractor employees are engaged in contract 
work, to conduct union business during working hours in connection with the contract 
between the Government and the contractor on which union members are employed, 
the ACO may admit such representatives, provided: 

(a) the presence and activities of the labor representatives will not interfere with 
the progress of the contract work involved, and 

(b) the entry of such representatives to the installation will not violate pertinent 
safety or security regulations. Labor representatives are not authorized to engage in 
organizing activities, collective bargaining discussions or other matters not directly 
connected with the government contract, on such installations. However, the ACO may 
authorize labor representatives to enter upon the installation for the purpose of 
distributing organizational literature and authorization cards to private contractors' 
employees provided such distribution does not: 
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- occur in working areas or during working times of employees concerned; 
- interfere with contract performance; 
- interfere with the efficient operation of the installation; or 
- violate pertinent safety or security regulations. 

The determination as to who is an appropriate labor representative should be made by 
the ACO on recommendation of the CIRS after consultation with local union officials. 
Business offices or desk space for labor organizations for solicitation of membership, 
collection of dues, or other business of the labor organization, not directly connected 
with the contract work shall not be permitted on the installation, except for the routine 
functions of the working steward whose union duties are incidental to his assigned job. 
In the event the ACO denies entry to a labor representative for any reason, he shall 
include the reasons for denial, including (1) names and addresses of representatives 
denied entry, (2) union affiliation of such representatives if known. 

c. Complaints from Representatives of Unions, Trust Funds and Apprenticeship 
Programs. Complaints from such representatives, other interested parties, or 

·contractor employees, alleging that a contractor is not complying with the fringe benefit 
payment requirements, or other labor requirements of the government contract 
provisions, are not to be regarded as "disputes" of the type discussed above. 
Complaints regarding nonpayment of fringe benefits involve a question of compliance 
with the contract minimum wage requirements which COs are responsible for enforcing. 
Accordingly, an investigation by the CIRS, including an interview with the 

complainant(s), shall be promptly conducted to determine the facts, and extent of 
corrective action, if any, required of the contractor. 
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Figure 6-1.- Processing of Contractor's Notification of Actual or Potential Labor Dispute 
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7-1. General. A sound enforcement program to assure that contractors are aware of 
their responsibilities and that laborers and mechanics are properly paid includes: A 
preconstruction labor relations letter; a preconstruction conference; and an adequate 
review of the contractor's payroll records and field inspection of his operations. The 
CIRS will send a preconstruction labor relations letter to each contractor who is 
awarded a construction contract. This letter will provide information regarding the labor 
standards clauses and wage determination requirements of the contract. This letter 
may also include sample forms and guidance as to their submission. 

7-2. Preconstruction Conferences. 

a. Such conferences are required to be held with contractors to discuss what the 
CO expects of the contractor with respect to construction features, safety, labor 
relations, and contractor inspection system, and to ascertain how the contractor 
proposes to comply with the contract requirements. The extent of detailed discussion 
of labor standards requirements will depend upon the contractor's previous experience 
and compliance record on government contracts as well as the complexity of the 
construction at hand. Discussion of the contractor's proposed method of construction 
may disclose situations and conditions which were not anticipated. This is one of the 
primary purposes of such conferences, i.e., to the extent possible bring to light matters 
which need to be discussed and clarified. Chapter 5 contains guidance on specific 
subjects to be discussed at these conferences. Appendix E, Preconstruction 
Conference Check List, is suggested as a guide. 

b. The CIRS should participate in such conferences whenever possible to assist 
field personnel. Contractors should be represented by a principal of the firm, or the 
project superintendent, together with the principal assistants who will be engaged in 
hiring and supervision, preparation of payrolls and payment of wages, and similar 
representatives of all known subcontractors. In order to avoid problems during contract 
performance, it may be suggested to prime contractors that they consider bringing 
representatives of their principal subcontractors, if known, to the preconstruction 
conference. The material presented to the contractor by the preconstruction letter 
should be emphasized during the conference. This material may be elaborated upon 
by reference to departmental regulations or those of the Secretary of Labor, and by 
other instructions contained in this regulation. The conference should also afford the 
contractor an opportunity to discuss such aspects of his labor relations activities as he 
may desire. Copies of forms, regulations, etc., should be furnished the contractor upon 
request. 
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c. The record (minutes) of the conference shall include appropriate coverage of 
items discussed with regard to labor standards requirements. 

7-3. Routine Enforcement Activities. The ACO is responsible for ensuring that the 
prime contractors submit payrolls in a timely manner. The ACO's staff shall perform all 
required checking of the contractor's field operations, including the checking of payrolls 
and reporting any irregularities discovered which require further investigation or action 
at higher level. 

7-4. Quality Assurance Representative's On-the-Site Activities. 

a. General. During the course of his other QA duties, the QA Representative will 
observe that all posters and wage scales are properly displayed, and will familiarize 
himself with the overall working conditions on the job. 

b. Employee Interviews. Perhaps the most effective means of detecting labor 
standards violations is through the conduct of labor standards interviews. These 
interviews are essential to the detection of employee misclassification or other common 
violations. Accordingly, the contract provides that the contractor will permit such 
interviews during working hours on the job; however, the responsible QA 
Representative shall, at the start of the work, inform the contractor's representative that 
he is required to and will conduct interviews during working hours. They should be held 
at such times and places as to cause the least possible interference with the 
performance of the employee's job and the other duties of the QA Representative. 
Interviews shall not be held in the presence of the employer, a supervisor, another 
employee, or any other person. The employee should be advised that pursuant to the 
Privacy Act (5 USC 552a) the information being furnished is confidential and that his 
identity will not be disclosed to the employer without the employee's consent. 

c. Frequency and Number of Interviews. 

(1) In order to obtain a representative coverage of the work force, interviews 
of employees working in the various trades (power equipment operators, laborers, 

carpenters, ironworkers, etc.) should be conducted on a periodic basis. · 

(2) The number of interviews during any particular week should be determined by 
the type of work, turnover of employees, the number of employees working, as well as 
the length of time required to perform the contract work. For example, on a contract 
where the work force is small and stable and all workers have been interviewed within a 
short period of time, and no labor violations have been found, interviews should be 
suspended when it is obvious that continued interviews would be repetitive and involve 
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the same workers week after week. This is not to say no further interviews are required 
in such a situation. To ensure continued compliance with labor provisions, interviews 
will be resumed and conducted at such intervals as the circumstances on the contract 
may dictate. 

d. Reports of Interviews. 

(1) QA Representatives use SF Form 14458;Labor Standards Interview (Appendix 
F) when conducting interviews. These interview reports are to be used as a check 
against the contractor's or subcontractor's payroll for the week; therefore, all interview 
reports will be attached to the payroll covering the week during which interviews were 
held. Any irregularities apparent as a result of the interview should be noted and called 
to the attention of the ACO office for such action as may be appropriate under 
corrective administrative procedures. 

(2) The SF Form 1445 contains some questions that have not been involved on 
previous employee interview forms. Also, this form is to be signed by the employee. 
One question pertains to cash payments for fringe benefits required by the posted WD. 
In this regard, some WDs do not contain (require) any fringe benefits; some wage 
decisions contain fringe benefits for some but not all classifications of laborers and 
mechanics; and some WDs contain fringe benefits for all classifications. Thus, the 
question will not be appropriate in some cases, and it may lead to some 
misunderstanding on the part of the employee. In those cases where the applicable 
WD does not require any fringe benefits with respect to the class of worker involved, 
the answer to the question should be "None required" instead of checking yes or no. 
Regarding the employee's signature, should he decline to sign the forms the interviewer 
will, as a part of his comments, state the reason given by the employee for declining to 
sign. 

e. Handling Complaints. Complaints received from employees regarding their 
classification and rates of pay should be brought to the immediate attention of the ACO 
in order that an investigation may be made. Complaints received by a QA 
Representative from a steward or union representative should be treated in the same 
manner. The QA Representative should be prepared to answer questions from 
employees when they request information as to the applicable contract rate or overtime 
provision. Under no circumstances should the QA Representative give his opinion as to 
whether any back wages are due any employee. 

8 A separate format showing the Privacy Act statement applicable to SF 1445 may be 
reproduced locally and attached to the SF 1445. 
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f. Whistleblower Protections. The CIRS should be cognizant of the 
"whistleblower" protections created by Sections 6005 and 6006 of the Federal 
Acquisition Streamlining Act of 1994, P.L. 103-355. The implementing regulation (FAR 
3.903) provides that "Government contractors shall not discharge, demote or otherwise 
discriminate against an employee as a reprisal for disclosing to a Member of Congress, 
or an authorized official of an agency or of the Department of Justice, relating to a 
substantial violation of law related to a contract (including the competition for or 
negotiation of a contract." In this regard, upon receipt of a DBA minimum wage rate 
complaint that includes an allegation of retaliatory discharge, the complainant should be 
advised of the complaint procedures set forth at FAR 3.904. 

g. Examination of Payrolls. QA Representatives shall examine payrolls submitted 
by the contractor to check information developed through interviews and on-site 
observations of the activities of the various classes of labor employed. Upon receipt of 
the contractor's payroll, the QA Representative will record specific payroll statement 
data on ENG Form 3180, Contractor Payroll Record (Appendix G). The OA 
Representative will assure himself that the payroll reflects the actual conditions at the 
work site. The following criteria will apply to the examination of the payroll: 

(1) Check to see: that the names and addresses of employees are on the payroll; 
that they are properly classified and such classifications are descriptive of the type work 
or equipment involved; that they are paid not less than the contract rate for their 
classification as well as fringe benefits when required. 

(2) Check the hours of work shown as compared to shift-hours or existing work 
conditions. Also, check for proper overtime hours and rates. 

(3) Compare the payroll with the daily logs to see that the payroll reflects the 
various activities reported on the daily logs for the work week involved. 

(4) Check for disproportionate use of laborers, trainees, and apprentices to 
journeymen, and proof of registration of apprentices and trainees. 

(5) Examine the contractor's Statement of Compliance to see that it is complete, 
that the dates and deductions listed are consistent with those on the payroll, that no 
unauthorized deductions are made, and when fringe benefits are required, check the 
fringe benefits portion of the statement for completeness and proper execution. Upon 
completion of his examination, the QA Representative will so indicate by his initials and 
forward the payroll, statements, and interview reports to the AGO Office. 

7-4 



ER 1180-1-8 
1 Aug 06 

7-5. Corrective Administrative Action on Non aggravated or Nonwillful Violations. When 
instances of noncompliance, discrepancies, errors, or omissions are found, the 
following action shall be taken: 

a. General. Payrolls are not in any event to be returned to the contractor to make 
corrections. The custody and control of any payroll should not be relinquished by the 
government at any time. Minor corrections may be effected only by the contractor or 
his authorized representative on the payrolls in the ACO office in the presence of the 
QA Representative or ACO office personnel, or by the contractor's submission of 
amended payrolls reflecting such corrections. Corrections made directly on the payrolls 
should be initialed by the same person who signed the Statement of Compliance 
submitted with the payroll. Examples of such permissible corrections are: 

(1) Correcting a wrong classification or one omitted as distinguished from a real 
misclassification involving underpayments; correcting dates, computations, and other 
figures; and such other corrections as are necessary to ensure that the payroll data is 
correct and complete. 

(2) Corrections involving any adjustment of money must be handled by 
supplemental payroll and statement. 

b. Overpayments. Experience has shown that contractor's payrolls occasionally 
reflect what appears to be an overpayment of wages to an employee. Although the net 
amount of pay shown for the employee appears to satisfy the contract minimum pay 
requirements, in some cases the payroll is incorrect on its face. Some examples of. the 
above are: the total hours shown for the week are not supported by the daily hours, 
thereby raising a question as to the correctness of the daily postings or an error in 
computing the total; the gross pay shown is more than the total hours shown times the 
rates of pay which also raises the same question: the net pay is less than the gross less 
the deductions shown, which raises two further questions: (1) Is the net pay incorrect in 
itself, or (2) have the deductions been inaccurately reported. The contractor is 
responsible for submitting a payroll that is both correct and complete, and so long as 
the payroll is not correct on its face it is not an acceptable payroll. Such discrepancies 
as are referred to above should not be a matter for speculation by ACO personnel but 
should be explained by the contractor. The contractor may make such explanation by a 
note on the payroll or in a separate writing. 

c. Underpayments Involving Overtime Pay. Payrolls reflecting any underpayments 
involving overtime compensation, regardless of cause, shall be given the required 
checking at once and dispatched immediately to the CIRS. The CIRS will compute the 
overtime underpayments as well as the CWHSSA liquidated damages and prepare, for 
signature by the ACO, written instructions to the contractor concerning proposed 
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corrective action and statutory appeals procedures relating to the assessment of 
liquidated damages. 

d. Other Underpayments. At the ACO office level the contractor may be instructed 
to make restitution of underpayments and submit supplemental payrolls and statements 
in cases resulting from misclassifications (where there is no disagreement as to the 
proper classification) or other reasons, all of which are found not to be willful or 
aggravated. Correction of underpayments may also be handled on the next regular 
payroll, provided the payroll data clearly identifies the reason for the extra pay as well 
as the usual computations to support and distinguish the regular pay from such 
additional pay. In all cases where the contractor is instructed at this level to make 
restitution payments, the responsible QA Representative will ensure that the corrective 
action is adequate. In the event the contractor or any subcontractor does not 
satisfactorily and voluntarily comply with the instructions of ACO personnel, the matter 
shall be called to the attention of the CIRS immediately and processed in the manner 
set forth in paragraph 7-6 of this chapter. 

e. Disputes. In cases where there is a misclassification involved and there is 
disagreement as to the proper classification, the ACO shall not direct any corrective 
action but rather forward all relevant information including the following to the CIRS: 
Name and address of employee; payroll classification and wage rate, dates, and hours 
worked on current payroll; total hours misclassified; total wages paid; brief description 
of duties and suggested classification; and contractor's position on the matter. The 
CIRS will then process the matter as prescribed by 29 CFR 5.13, FAR 22.406-10 and 
the contractual general provision entitled "Disputes Concerning Labor Standards." 
Figure 7-1, which follows Chapter 7, outlines the report process. 

f. Proof of Effecting Restitution Payments. Regulations require that evidence of 
restitution payments be obtained and incorporated into the contract files. When the 
contractor is directed at the project level to rriake restitution payments such evidence 
will be obtained. Quality Assurance personnel may require the contractor to prepare 
payroll receipts to be signed by the employee, or furnish copies of canceled checks. 
Either method must be used in all cases where the employee is no longer employed on 
the jobsite or not available for interview by the QA Representative subsequent to the 
payment. If the employees are still on the job site, Corps personnel may question the 
employee concerning same and sign an appropriate statement, either on the 
supplemental payroll or separate writing, and attach it to the payroll. 

7-6. Action on Aggravated or Willful Violations. In the event enforcement activities 
indicate the contractor or his subcontractor are in aggravated or willful violation of the 
labor standards provisions of the contract or if the amount of restitution wage payments 
to one or more employees exceeds $1000, a special investigation shall be made by the 

7-6 



ER 1180-1-8 
1 Aug 06 

CIRS. Under these circumstances, the QA Representative should not attempt to 
conduct any interviews with the contractor or his employees. However, if any 
employees make inquiries or complaints to any Corps personnel before a full scale 
investigation is started, they should be advised that an investigation will be made. All 
such inquiries, complaints, or evidence which an employee may present should be 
treated as strictly confidential and no attempt should be made to advise them 
whatsoever as to whether any back wages are due or action to take because of the 
violations by his employer. Upon completion of the investigation, the CIRS will forward · 
an administrative report of findings to the CO for further disposition of the case as 
provided by applicable regulations and as outlined in Figure 7-2, which follows this 
chapter. 

7-7. Records and Reports. 

a. Payroll Record Card. A Contractor Payroll Record, ENG Form 3180-R 
(Appendix G), will be maintained for each contract. When all work on the contract is 
complete this record will be signed by the Resident Engineer or Area Engineer and 
attached to the final payroll. 

b. Contract Completion. When a contract is nearing completion, the status of 
payroll submissions and any required corrections should be reviewed in order that any 
deficiencies may be discovered and appropriate action taken prior to the processing of 
final payment to the contractor. 

7-8. Withholding of Funds from Contractor's Payment Estimates- Administrative 
Procedures. 

a. When the CO believes a violation exists, he shall withhold from payments due 
the contractor an amount equal to the estimated underpayments, as well as any 
estimated liquidated damages due the United States under the CWHSSA. FAR 
22.406-9) and the accompanying contract clauses (52.222-4 and 52.222-7) as well as 
DFARS 222.406-9) provide detailed guidance as to the procedures to be followed in 
withholding actions. 

b. The CO's formal correspondence to the contractor initiates the withholding 
action by those responsible for preparing payment estimates; therefore, a copy of such 
correspondence must be furnished the responsible office, and a copy should also be 
furnished to the appropriate unit of the District Finance and Accounting Office. Whether 
payment estimates are prepared on ENG Form 93 or a contractor's invoice and 
receiving report procedure is used, the amounts withheld (for wages and liquidated 
damages) must be clearly identified on the payment documents (e.g., ENG Form 93, 
Item 15G with appropriate explanatory notes on reverse thereof). Also, such amounts 
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withheld must be in addition to any other deductions such as those for retained 
percentage and/or liquidated damages for late performance. No part of the amounts 
withheld for labor violations is to be released to the contractor until written clearance is 
received from the CO. 

c. Funds withheld from the contractor's earnings to satisfy DBA/CWHSSA wage 
underpayments should be forwarded to the following address: U.S. 

Government Accountability Office 
CASO 
441 G Street, NW, Room 6B40A 
Washington, D.C. 20548 

d. Priority of Withheld Funds. A review of DOL Administrative Law proceedings 
and Wage Appeals Board decisions (Quincy Housing Authority, WAB Case No. 87-32, 
17 Feb 89) reveals a consistent position in which accrued funds withheld for payment of 
wages may not be used or set aside for other purposes until such time as the prevailing 
wage issues are resolved. It is reasoned that to give contracting agency re-procurement 
claims priority, for example, would essentially make the affected employees unfairly pay 
for the breach of contract between their employer and the Government. The DOL has 
maintained that wages due underpaid employees have priority over any competing 
claims against a contractor, regardless of when the claims were raised. The DOL's 
position is predicated on the view that to hold otherwise would be inequitable and 
contrary to public policy since the affected employees have already performed work 
from which the Government has received the benefit. Thus, employees' wage claims for 
underpayments have priority over: 

(1) An Internal Revenue Service levy for unpaid taxes (T. D'Ambrosia d.b.a. 
Ambrosia Construction Company, B-182355, 11 Feb 76); 

(2) Re-procurement costs of the contracting agency after a contractor's default or 
termination for cause (National Surety Corporation v. U.S. 132 Ct. Cl. 724;133 F. 
Supp.381 (1955)); 

(3) Any claim by a trustee in bankruptcy (Pearlman v.Reliance Insurance 
Company, 371 U.S. 132 (1962)). 
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Figure 7-1. - Processing of administrative matters relating to disputes between contracting 
officers and contractor concerning labor standards compliance 
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Contracting Officer's Report (FAR 22.406-S(d)) 

Report of Investigation (FAR 22-406-S)(DFARS 222.406-8) 

Criminal 
Prosecution 

Recommended 
under 

18 usc 1001 

Department of 
Justice 

U.S. Army Corps of Engineers, Division 

U.S. Army Corps of Engineers 
Office of the Chief Counsel, CECC-C 

Labor Advisor 
Department of the Army 

OASA(AL&T) 

Debarment 
Sanctions 

Recommended 
under 

40 usc 3144 

Regional Administrator 
U.S. Department of Labor 

Reference: FAR 22.101 
DFARS 222.101-3 

Comptroller General 
U.S. Government Accountability Office 

Figure 7-2. Processing of reports relating to Corps of Engineers Investigations of 
violations of the Davis-Bacon and Related Acts 
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8-1. General. At the core of the CO's effort to ensure contractor compliance with the 
prevailing labor standards is the duty to be cognizant of "area practice." Whether to 
ensure the proper trade classification of specific workers or to ensure the application of 
the proper schedule of wage rates, the CIRS is frequently involved in the compilation 
and assessment of data relating to classification practices in the vicinity of Corps 
projects. 

8-2. Trade Classification Issues. As has been noted previously, the most common 
violation of the DBA is the incorrect classification of employees. The misclassification 
of employees and the detection of resulting wage underpayments will sometimes be a 
simple or readily recognizable situation. However, there are many occasions when the 
distinction between trade classifications is a matter of dispute. Further, disputes may 
arise which involve the CO, contractors, contractor associations, contractor employees, 
unions and/or the DOL. All these disputes arise in an industry that is, by its nature, 
fragmented and secular. Thus, with the growth of open shop construction, there has 
been an increasing trend towards specialty or task-oriented trades (e.g., Metal-building 
Assemblers). This represents a diminished focus upon traditional craft classifications 
(e.g., Ironworker). This tendency would appear to underlie many of the additional 
classification requests that have been submitted to the DOL in recent years. The basis 
for the resolution of disputes involving these requests may be found in the Act which 
states in pertinent part 

" ... prevailing for the corresponding classes of laborers and mechanics employed 
on projects of a character similar to the contract work in the city, town, village or 
other civil subdivision of the State, in which the work is to be performed, ... " 

Thus, when a dispute concerning the proper trade classification arises, the CIRS should 
contact the appropriate DOL Regional Wage Specialist. The DOL policy in 
classification matters was established by the Wage Appeals Board in Frv Brothers 
Corporation (WAB Case No. 76-6, 14 Jun 77). It was reasoned that the proper 
classification of work performed by workers is that classification used by firms whose 
wage rates were found to be prevailing in the area and incorporated in the applicable 
wage determination. Thus, the first step in the process of determining proper 
classification would be to determine the nature of the contract wage determination. In 
the survey of wage conditions in the applicable area, the DOL will have already 
determined that one of three conditions prevails. The resulting DOL wage 
determination will be based on 1) union negotiated, 2) open shop (non-union) wage 
rates, or 3) a mixed schedule (e.g., union electricians and open shop laborers). The 
content of the area practice survey thus depends upon which of the three conditions 
apply. Information relating to which of these three conditions apply may be gathered 
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from the "identifiers" provided by the DOL in the body of the wage determination. 
Above each classification (or group of classifications) listed within a particular 
determination, an alphanumeric "identifier" and date provide information about the 
source of the classification(s) and wage rate(s) listed for it. Thus, SU indicates that the 
rates were derived from survey data which may include union and non-union data. Any 
identifier beginning with characters other than SU is used where union classification(s) 
and wage rate(s) have been found prevailing. In each such identifier, the first four 
letters indicate the international union for the local union that negotiated the wage rates 
under that identifier. Then there is a four digit code that indicates the local union 
number. For example, for the identifier ELEV01 01, ELEV represents the Elevator 
Constructors Union and 0101 represents their local union number. For purposes of 
determining appropriate classifications therefore, one of the following conditions may 
apply. 

(1) If the applicable wage determination reflects union rates for the classifications 
involved, the unions whose jurisdiction the work may be within should be contacted to 
determine whether the respective union performed the work in question on similar 
projects in the county in the period one year prior to the beginning of construction of the 
project at issue. If so, each union should be asked how the individuals who performed 
that work were classified. The information provided by the unions should be confirmed 
with collective bargaining representatives of management (e.g., contractors' 
associations such as local chapters of the Associated General Contractors of America, 
the Associated Builders and Contractors, the National Electrical Contractors 
Association, etc.). If all parties agree as to the proper classification for the work in 
question, the area practice is established. 

(2) If the applicable wage determination reflects open shop rates for the 
classifications involved, open shop contractors should be contacted and asked whether 
they performed the work in question on similar projects in the county in the period one 
year prior to the beginning of construction of the project at issue. If so, these 
contractors should be asked how the employees who performed this work were 
classified. If all contractors agree, or if a clear majority of the contractors agree, the 
area practice is established. If no open shop contractor performed the work at issue in 
the county in the time period one year prior to the beginning of construction, the CIRS 
should contact the DOL's Regional Wage Specialist for further guidance. 

(3) If the applicable wage determination reflects a mixed schedule of rates, it is 
necessary to contact the unions as well as union and open shop contractors (and/or 
their associations) to determine who performed the work at issue on similar projects in 
the area in the period one year prior to the beginning of construction of the project. If all 
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parties agree, or if a clear majority of the parties agree on the classification, the area 
practice is established. 

8-3. Full Scale Area Practice Surveys. Whether the survey is conducted in order to 
evaluate a contractor's request for authorization of additional classification and rate or 
to identify a possible misclassification, it is essential that the CIRS document the steps 
undertaken in the survey. For each of the above conditions, there are many reasons 
why the parties may not agree (i.e., union jurisdictional disputes, management disputes 
with the union, or disagreement among open shop contractors). In the absence of 
agreement or a clear majority of parties in agreement, it becomes necessary to conduct 
a full scale area practice survey. In recent years, the DOL has directed contracting 
agencies to conduct such full scale surveys. However, there is neither regulatory 
guidance (i.e., CFR, FAR) nor policy directives (i.e., All-Agency Memoranda) available 
for such efforts. Accordingly, agencies have naturally been reluctant to assume 
responsibility for such surveys, maintaining that this work should only be performed by 
DOL personnel since they are responsibfe for the predetermination of prevailing rates. 
DOL has determined that Reorganization Plan No. 14 of 1950 tasks the CO with the 
responsibility of day to day enforcement of labor standards. It is argued that a 
prerequisite to the exercise of such responsibility is a familiarity with classification 
practices within the project area. Without attempting to here resolve the issue of 
primary responsibility for full scale surveys, it can nonetheless be stated that for those 
districts with the resources to conduct such surveys, classification disputes will be more 
expeditiously resolved when they are forwarded to the DOL with as much area practice 
information as can be developed by the contracting agency. Experience has also 
demonstrated that contractor requests for authorization of additional classifications and 
rates are processed more expeditiously when they are submitted with area practice 
information. The following section details the method of conducting a full scale area 
practice survey for purposes of determining the appropriate trade classification. 

8-4. Documenting the Area Practice Survey. As with the survey procedures noted 
above, the CIRS should attempt to identify similar projects in the same geographical 
area as the project under investigation which were in progress during the period one 
year prior to the start of construction for the subject project. If no similar projects were 
built in the area during that time frame, it may be necessary to expand the survey in 
time (two or three years) and/or to contiguous counties. After establishing the 
framework for the survey, the following steps are to be taken: 

(a) Determine what firms performed the work in question on these projects and 
contact those which are either open shop or union depending on the basis for the wage 
rates issued in the applicable wage determination. It is important to note that the 
existence of a classification within a collective bargaining agreement alone is not 
sufficient to determine the appropriate classification. It must be demonstrated that an 
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existing classification actually performs the work in question (More Drywall, Inc., WAB 
90-20, April 29, 1991; Miller Insulation Company, WAB 94-01, May 2, 1994; and 
Volkman Railroad Builders, WAB 94-10, August 22, 1994). 

(b) From each firm contacted, determine the week in which the greatest number of 
employees performed such work on these projects (i.e., "peak week") and determine 
how such employees were classified. 

(c) Compile all information received and total the number of employees in each 
classification which performed the work in question. The classification which has the 
clear majority of employees performing the work is the proper classification. However, 
if it is found that only 51% to 60% of the employees in a classification performed the 
work in question, contact the DOL's Regional Wage Specialist for further guidance. If 
no common, single classification practice is found to be predominant in the area or if no 
project involving work of a similar nature is found, the DOL generally will not take 
exception to the contractor's particular classification practices. 

(d) The Dictionary of Occupational Titles, published by the Bureau of Labor 
Statistics may be used as reference material, it cannot be relied on for resolving DBA 
classification questions. 

8-5. Determining the Appropriate Schedule of Wage Rates. 

(a) All Agency Memoranda Numbers 130 and 131 (Appendix H) give general, 
broad outlines of the proper categories of the various types of construction (building, 
heavy, highway and residential) subject to "local or area practice". For example, where 
a contract for a project (such as a sewage treatment plant) contains multiple wage 
schedules (e.g., building and heavy), it may be necessary to resort to area practice to 
determine which schedule of rates applies to various parts of a project. 

(b) The survey is conducted in essentially the same manner as described in 
paragraph 8-4 above, except that the pivotal issue becomes the determination of which 
rates were paid on similar projects for the type of work in dispute rather than which 
particular classification of laborer or mechanic performed a specific task. In conducting 
such a survey, all projects of a character similar are generally considered. However, in 
the case of either building or residential construction wage schedules, whether other 
DBA covered projects may be included in the area practice survey must first be 
determined from the DOL's Regional Wage Specialist. This will depend upon whether 
such covered projects were included in the wage survey which served as the basis for 
issuing the wage rates in the applicable WD. 
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CHAPTER 9- LABOR STANDARDS RESOURCES, INFORMATION SYSTEMS AND 
REPORTS 

9-1. General. This chapter provides CIR representatives with an overview of labor 
standards resources, information systems and reports. The following paragraphs 
highlight certain resources that enhance labor standards compliance, the management 
information system that allows for the tracking of individual cases and the generation of 
specific reports that identify program trends and problems. It should be recognized that 
these resources and reporting systems are dynamic and are revised frequently to meet 
labor standards compliance assurance requirements and objectives. 

9-2. WOOL Labor Standards Information Resources. The Internet provides USAGE 
CIR representatives with access to a number of websites that serve to enhance labor 
standards program administration. The Library Page of the WDOL.gov site 
(www.wdol.gov) contains links relating to the following: 

a. Applicable Regulations 

(1) Code of Federal Regulations 

(2) Federal Acquisition Regulation 

(3) Defense Federal Acquisition Regulatio.n Supplement 

(4) Army Federal Acquisition Regulation Supplement 

(5) Engineer Federal Acquisition Regulation Supplement 

(6) Engineer Regulation 1180-1-8, Labor Relations 

(7) Engineer Pamphlet 1180-1-1, Service Contract Act Labor Relations 

b. Sites Relating to Labor Standards and Compliance Requirements 

(1) Significant All Agency Memos Issued by DOL 

(2) DOL Prevailing Wage Resource Book 

c. Sites Relating to Contracting Agency Pre-Award Activities 

(1) Listing of Debarred, Ineligible and Suspended Contractors 
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(2) Veterans Employment and Training Service- VETS 100 Federal Contractor 
Program 

(3) Office of Federal Contract Compliance Programs (OFCCP) National Pre­
Award Registry 

(4) OFCCP's Construction Industry Goals for Minority and Female Participation 

9-3. Contractor Industrial Relations Sub-Community of Practice. In addition to the 
above Internet resources, USAGE CIRS may access the Engineering Knowledge 
Online (EKO™) Contractor_lndustrial Relations Sub-community of Practice (Sub-Cop) 
Portal (https://eko.usace.army.millusacecop/counsel/cir/) for further CIR information .. 
Access to this Intranet site requires an Army Knowledge Online (AKO) account which 
can be obtained at the AKO site, https://www.us.army.millsuitellogin/welcome.html. 
Among the informational resources available at this site are the following: 

a. CIR Forms. This section contains a compilation of commonly used forms 
(e.g., SF, DD ENG forms) whose use is established by regulation and which facilitate 
USAGE compliance activities. 

b. CIR Information Letter Index. This item is·a hyper-linked index to all CIR 
Information letters issued by the Office·of the Chief Counsel, annotated with reference 
to subsequent developments relating to specific labor standards matters. 

c. CIR Information Letters. This section contains more than 140 guidance letters 
relating to CIR compliance issues as well as legislative and regulatory developments. 

d. CIR Letters. This section contains a collection of general CIR correspondence 
templates covering various recurring labor standards actions that CIRS may adopt for 
their particular situations. 

e. Guidebooks. This section contains a collection of contract labor standards 
guidebooks that have been issued by the Department of Labor (e.g., Prevailing Wage 
Resource Book) as well as USAGE (e.g. Davis-Bacon Act Guidebook for "work in kind" 
Program). 

f. Library. This section houses a collection of background materials relating to 
contract labor standards 

g. Opinion Letters. This section contains a collection'of opinion letters issued by 
the DOL in connection with various labor standards coverage and classification matters 
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h. Training Materials - a collection of Power Point presentations relating to 
various labor standards matters (e.g. Reserve Gate Procedures, Withholding of 
Contract Funds, Project Labor Agreements). 

i. CIR Roster. Contained within this section is a detailed listing of all USACE CIR 
Representatives which includes mailing addresses, telephone and fax numbers and e­
mail addresses. 

In addition to the above materials, the CIR SubCop Portal provides a forum feature 
allowing USACE CIR representatives to discuss critical labor standards issues. The 
Forum's objective is to promote knowledge management within the USCAE CIR 
community. 

9-4. Matter Tracking System (MTS). Matter Tracking is a Windows-based system 
I designed to track case matters for which USACE Counsel offices are responsible. MTS 

was deployed by the Office of the Chief Counsel to provide Counsel members with the 
capability to manage workloads, to produce reports, and to share information with other 
USACE counsel offices. MTS is organized into databases called "Notebooks" which 
track a broad array of matters. In particular, MTS contains a "Labor Notebook" which 
tracks the status of labor standards matters in four basic areas. CIR Representatives 
enter labor standards matters relating to full scale labor standards investigations; the 
assessment of CWHSSA liquidated damages; Additional Classification and Rate 
Disputes; and Requests for DOL Opinions under 29 CFR 5.13. The system provides 
USACE CIR Representatives with enhanced report generation capabilities that facilitate 
program management within the district. A MTS User's Guide and a Quick Reference 
Guide on How to Enter Labor Matters into MTS are available for members of the Legal 
Services Community of Practice Portal 
(https://hqintra1.hg.usace.army.millls cop/index.asp). 

9-5. Resident Management System (RMS). 

a. The Resident Management System is a Windows-based system designed to 
support contract construction management at USACE field offices and district 
headquarters offices. Of particular relevance to the USACE labor standards mission is 
the QCS module that provides for a systematic approach to various labor standards 
compliance activities. Among the activities that are addressed in the QA/QC planning 
phase is the ability to plan/track labor standards interviews and contractor payroll 
submissions. The QA/QC module enables USACE CIR representatives to acquire a 
detailed picture of the firms performing on a particular date as well as the types of 
equipment used and the number of employees performing on site. Initial deployment of 
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RMS system has demonstrated that this module has proven invaluable in the 
investigation of labor standards complaints alleging contractor non-compliance with 
contract labor provisions. 

b. As with other systems noted above, access to RMS requires both a user 
identification number and password from UP ASS, check with the District UP ASS 
Administrator. Access rights to contracts and/or offices in the RMS database must be 
obtained from the District RMS System Administrator. USAGE Representatives are 
encouraged to familiarize themselves with the operation of the RMS system to ensure 
that the labor standards capabilities are exercised to maximum effect. 

9-6. Semi-Annual Labor Standards Enforcement Report. 

a. DOL Regulations 29 GFR §5.7(b) require Federal agencies administering 
programs subject to DBA and GWHSSA labor standards to furnish a Semi-Annual 
Labor Standards Enforcement Report to .the Administrator of the Wage and Hour 
Division. These reports are due to the DOL on April30 and October 31 of each year. 
The information required for this report highlights two related activities: contract awards 
and labor standards enforcement activities. The contract award information comprises 
the first two data elements of the report while the labor standards enforcement data 
comprises the balance of the required elements. Information concerning the number of 
construction contracts subject to the DBA awarded during the reporting period and the 
dollar amount of those contracts can be retrieved from the Standard Procurement 
System (SPS). The District GIRS should initiate a request for assistance to the SPS 
Administrator for the reporting element identifying the information sought. This data call 
should cite the regulatory basis (29 GFR 5.7) for the information requested. Much of 
the information relating to compliance activities (items (4) through (14) below) can be 
gathered from the Labor Notebook within the Matter Tracking System. 

b. USAGE GIR Representatives preparing Semi-Annual Labor Standards 
Enforcement Reports shall follow the guidelines set forth below. 

(1) Period covered. The subject period covers only contracts awarded during the 
reporting period. Not included in this element are contracts awarded prior to this period 
even though the contract may still be underway. 

(2) Number of prime contracts awarded. Enter total number of prime contracts 
subject to DBRA/GWHSSA that were awarded during this period. 

(3) Total dollar amount of prime contracts awarded. Enter the dollar amount of 
the contracts reported in (2) above. 
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(4) Number of contractors/subcontractors against whom complaints were 
received. 

(i) Prime Contractors 
(ii) Subcontractors 

(5) Number of investigations. 

(i) Undertaken 
(ii) Completed 

(6) Number of contractors/subcontractors found in violation. 

(i) Prime Contractors 
(ii) Subcontractors 

(7) Amount of wage restitution found due under-

(i) DBA 
(ii) CWHSSA 

(8) Number of employees due wage restitution under -

(i) Davis Bacon Act 
(ii) CWHSSA 

(9) Amount of liquidated damages assessed under the CWHSSA-

(i) Total amount 
(ii) Number of contracts involved 

(1 0) Number of complaints received from 

(i) labor unions 
(ii) individual employees 
(iii) DOL 
(iv) Others 

(11) Number of employees and the total amount paid/withheld under 

(i) DBA 
-employees 
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-amount 
(ii) CWHSSA 

- employees 
- amount 

(iii) Copeland Act 
- employees 
- amount 

( 12) Preconstruction activities -

(i) Number of conferences held. 
(ii) Preconstruction letters sent. 

(13) Number of Compliance Checks performed. This item should include the 
total number of on-site inspections (in which the UCASE QA Representative notes the 
work performed and the classifications doing the work, job site posting requirements, 
etc.), the number of payrolls checked and labor standards interviews conducted. 

(14) Number of Employees Interviewed. Even though included in item (13) 
above, this item should be reported separately. 

FOR THE COMMANDER: 

8 Appendices 
(See Table of Contents) 
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Public reporting burden for this collection of information is estimated to average 16 minutes per response, including the time for reviewing instructions, searching existing data 
sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other 
aspect of this collection of information, including suggestions for reducing this burden, to Deparunent of Defense, Washington Headquarters Services, Directorate for 
Information Operations and Reports, 121 S Jefferson Davis Highway, Suite 1204, Arlington, VA 22202-4302, and to the Office of Management and Budge~ Paperwork 
Reduction Project (1215-0149), Washington, DC 20503. 
PLEASE DO NOT RETURN YOUR COMPLETED FORM TO EITHER OF THESE ADDRESSES. RETURN THE COMPLETED 
FORM TO THE CONTRACTING OFFICER. 
1. PAYROLLNUMBER 2. PAYROLLPAYMENTDATElYYMMDDl 3. CONTRACT NUMBER 

I. do hereby state 
(Name of signatory party) (Tide) 

{I) That I pay or supervise the payment of the persons employed by on 
{Contractor or subcontractor) 

the · that during the payroll period commencing on the 
(Building or work) 

day of 19 ~ and ending the ----day of 19 __ , all personsons employed on 

said project have been paid the full weekly wages earned, that no rebates have been or will be made either directly or indirectiy to or on behalf ofsaid 

from the full weekly wages earned by any person and that no deductions have been made either 
(Contractor or subcontractor) 

directiy or indirectly from the full wages earned by any person, other than permissible deductions as defined in Regulations, Part 3 {29 CFR Subtide A), 

issued by the Secretary of Labor under the Copeland A~ as amended (48 Stat. 948, 63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S. C. 276c), and desciribed 

below: 

(2) That any payrolls otherwise under this contract required to be submitted for the above period are correct and complete; that the wage rates for laborer or 
mechanics contrained therin are not less than the applicable wage rates contained in any wage determination incorporated into the contract; that the 
classifications set forth therin for each laborer or mechanic conform with the work perfonned. 

(3) That anyu apprentices employed in the above period are duly registered in a bona fide apprenticeship program registered with a State apprenticeship agency 
recognized by the Bureau of Apprenticeship and Training, United States Department of Labor, or if no such recognized agency exists in a State, are registered 
with the Bureau of Apprenticeship and Training, United States Department of Labor. 

(4) That: 
(a) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS 

D • In addition to the basic hourly wage rates paid to each laborer or mechanic listed in the above referenced payroll, payments of fringe benefits as 
listed in the contract have been or will be made to appropriate programs for the benefit of such employees, except as noted in Section 4(c) below. 

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH 

D - Each laborer or mechanic listed in the above referenced payroll has been paid as indicated on the payroll, an amount not less than the sum of the 
applicable basic hourly wage rate plus the amount of the required fringe benefits as listed in the oontract. 

(c) EXCEPTIONS 
EXCEPTION Craft EXPLANATION 

5. REMARKS 

6. NAME (Las~ Firs~ Middle Initial) ,7. TITLE 18. SIGNATURE 

The willful falsification of anv of the above statements mi!Y__su~ect the contractor of subcontractor to civil or criminal prosecution. 

DD Form 879, APR 1998 
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This list is not intended to include details·of all matters that may need to be discussed. Please 
refer to ER 1180-1-8 for additional guidance when preparing for a conference. 

Davis-Bacon Act 
Minimum wage requirements 
o check need for additional classifications, explain procedure, furnish SF 1444 
o outline Fringe Benefits requirements 
o discuss required payroll data 
o note authority of CO and the DOL to review payrolls and basic records 
o note authority to withhold contract earnings for non-compliance 

Apprentices and Trainees 
o Registration requirement 

Violations and Undemayments 
Misclassification 
o outline labor standards compliance measures such as employee interviews 

and payroll checking 

Sanctions for violations 
o Debarment 

Particular areas of concern 
o Piece rate Workers 
o Owner-Operators 

. o Site of work 
o Subcontracts 

-- report award of all subcontracts 
--furnish SF Form 1413 
-- emphasize that labor standards clauses must be included in all subcontracts 

Contract Work Hours and Safety Standards Act 
o Payment of overtime compensation 

-- note method by which overtime premium is computed 
· o Liquidated damages for each CWHSSA violation 
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. 'f 

HOW MANY f:IOIIAS OlD YOlJ WOAKo ON Y~VJI U.ST WORIHili"V'BEFOR~ . TOOlS VOU: USc· 
tliJ~,,thiAV!&Wi"' .. -···· --· . - - t;-· _________ .;..;;.;.;;._,-__o;;.::_ ___ ~-----

OATE OF LASTWOIIK OAY B~R~ "'' ~""~" YYYMMDDf"" 

a/IPl"OYEE'S 6tGNATtiRE 

ISJGNMVRE 
IH~VIEWER j_ 

TYPED OFII'FIINT.ED NAME b~TE- tYYMMODJ 

WORK eMPLOYEE WAS OUING WHEN INTEIIVIEWCO AG'rioii. tlt.611J1.~~~4~ ti!.le.flill}; I/6~J~Il/>lllldllt•:~v~!9pl '1"1!-~ . _No 
IS:EMPLOYEI>·PilflPER~ Y ~SIRED' •AllO l'AID.l 

ARfWI\~~ RATES AIIIUPOS'IllRS DISPLAVED1 

iS-~liOV.fiNFPIItMTJON 11\1 MfiEt;MENT"·Wi'tH.AA.VJIQU l!Alfl:l . . 

[]Jrr Otto· 

$1G A'TURE 
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~~~~~·;Lo~ .~f ·1'n:' st·~~:t!:d .. 015: ~~lt'i~on _ ·~)]~ ~c~ Q.f,.)). 
· .. · .... ,~~c:tt.~:zo S.i.miJ,a.r·· ttn.d.~r ~ Pa.'9'1l$· ... ~~Qn ~4 ace:t~~ A,Q'\?~ 

th~: w: ~:?~::r a~;t!fo.:~;,i;~~=~: :· :::: ::e:J:::.. ~l;;;:;~:~e 
.Q;e, a cl,1;1:l<l"a'C.tErr: 1:3lm,i,'-3.:~'lt' 't;'fl t-1;1.~ eon.~ct work~ fQl? w•ge' liete~mwat.ion·: 
P,lll:;'P.OS~'S • ~~ g;qi.Qelin-ea aontai~tl :Ln. th~ me~Q~·an<tum are· bo be ur;~ed 'by 

._~· ~e· cqXl't:J:aeti:n~ ag~no~iEi'S i.p. s:~le-¢ting thta ~r~'$Jt: ~t:.he®l~·b:t:) Qf w~ge r.abes 
1 frQm the ~e:de:ral .. Re.s;ts:te~ and. in i»~·t.:ruc'ti.ng contral';ltQl!:S ~ega.:t:d.;l:;ng ·the 

.appl.i·oat.±on of multiple: &ab-edules. ''l'hJ.s mE?tn.or.an'dum t:~upe·rs¢.4~s Mi. 

.lr.g.ency ~lnorandum J!fo. G;e C.)'uly. :1:9·, ·19:G6~. ' 

The Oavi:s:~Ba.ocm and· related. Act.s. :requi:t~a the S.eor".tary o£ La'b.G'l". t.Q 
determine. the p;r-e~ailing· wage rates for oor.re;spon:d:ing olaa$.e's a£• labo1:-e:;r:s 
SX1d me.dhan-i-cs on pro'j·ect11 in the ar.ea Which a:r~ of a "o~raoter similar·~~' 
t.o t·he propos:ec.'l contract work to which the det;erm:tnati·on wi.ll be applied.. 
The I:>epartment 1 :s Wage Appeals Board :i.n a dea:ision sp:ec·i£i.oa!i.:y. relatin~ to 
hig:)l...,rise apartment build'ing~s (.WAB CaSe No .. st~at.e'd: 76•-11, dated January 
¥;q, ·1.9''1·1.) :et.a.ted:: 

The test oif whether a p:J:!O.j ea,t i.e o£ a ·onaxa~te.r 
stmil~u~ eo· aao1::'lier ·t:?t:oj.eb:t ~fers. t-O ·the. na.t!u:r.e of· 
tl\1.~ p-~j:e . .¢t. ·r.t.~.el:£ d.n. ,; ®nr,,.~wott-4n ~J.@ft· .. ;M1:· ~o 
Whl$~h.e:11i" AA:t.~!!+! ~~- net;i'Un.1Qn. '~~,$~ ~· il•Ml- €J:Jt; ·Wl:i~,t;h~­
unioQ $;!!! P;()ll~i·~. ·wq.,t~~ .aX\¢. ~~.l<Of~. f~;r;tp~. t~ 
1s ~,·s ~""·~-:n ... · · ta-. ...~.<!!< t>,.. .... J< :lo': ..... ~a,·~"'~ Act· e.:b. . .. . -~·-"\:~.\~~,.,. ..... ~ ... "'"'.4"" ..... '¥\.lL .. , ~ ,, .... , ... ,."' . . .1 ... e 
~ta:t~t.~ey· l(;)~~s 'h41J alW.,fS. b.~~t:t .. ~. t~ ®1$..~,.9-t-e'~ ((If 
fit!~ :P~Gitl ~~~ .. ;t t:·seJ,f' :tl~tJj)je~ ·th~ Q-H WhQi· wa~ ~~P,J..oy~ 
on th~ :p.ll'ej e-ot or how mue~h ~. or s~ ~a-e• b!9.i.J1S paid. 
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l PS.gfJ a 

· .9.1n:, ':1n ~ ~ois.iGn .j!'~l:at£~ to li ttati.a:r: tt"la~J:e.~M ·~lfitle pr.ojec.t (WA'B 
· . qa:ft N_p t ,., .,.2 Q t fl~'t_$(1 e'-l3t.Ot\\b1't' ]'() f .U'77 )I the. oa()ii~,;rd $Q.4tt6.: 11 Wl\ei\ i.t iS 
· Cla.t· f1:-cm tbe ne<ture· of th$ ~Qj~.ti<P tt·seu· .tli a. .ccot~.ut,tru,Cit;i.on sana:e that 
.t~ :hi to ·.be Qategorie.ed a·s e'i:tller. lni'ilditl~f't· heaVy., o~ high'Way ~nstn<JtUul 
1~ d.iii ·nob nac~aJ:t"a>:ey t~ r.$1!el:t te 11n at:ea ,pract:ioe sn.lW-d¥ ttl '4e't$'riiline ti'he · 
appro.pr;ia.t·e categQri.eat icn o! tll.~ project. 11 • 

. G~n:~ally ~9~.s!twat.(l:o..n ll.:tt~j $~ts. ~e.: cta.:ssittetl a~ •lt.$~ J3i1:i.l4:£tl:$f, · 
ll~aw:, H':igt.~t or Re~iJ'id~nU$.l,. J;./ a;eu;~ :ar.~ d~u~~~t.;i;®-s; !)f." 't~;~,.s 
4.li\SSi·f1iO~'ti¢1JU! wi~b: Ia tll.·UStl;'-.t;iYi! i;l.$t·ing ·¢f .t'J)~ kj,W,l$ Of· ~~j:~(;lt·~. t-b-t 
uca. su•h:U:Y i;Aciluded w;l:run the ,c;.J.,aslii'i:.fi:d.e;:ti.¢n. GQnfltuet.tng· agen<::.laa: . 
ahc:2ul;d ut.;i.U,~e theEl.e de:seJ:"tJ!)tiO.l.\s .and illust±at:tons· :trt ~arpyii:ig out their 
:reapondb:i1.i:ti:e.s, to insure. a un!l.iorm and conid.st:ent ad.l\tinis.trat.ion of the 
Davia"'!B'ac:o.J;t atl.d related prevailing wage stoatutes. The advertised and 
®.l;l.t-r.act $p~cLI.t:ioatien$ s.hould id.'Mt:tf.y as spe.d.fidai.ly .a.s p:o&Sil)le t·he 
·S.~sma.nt-e d£ work: to . ~biOh the aohed.Ule·s will ap~ly. .Note.,. however, that 
tha. 'les.Ctip.tiOns and Ulu.strationS. are. guides. CQnt.;;aa.e-ing agencies 
ShoUL-d &a.ek: a. d.eoemtna.tion fl:'Oin: the De~artmel'it. c.f Dab:Oli G.n. .Cfl:Qae 
@Qlli®S: or Wl'ie:n t~ ~pria¥.e ~.asa·if.i~tr.ion. is· i'A di~t'Eh In lliii®:lng 
·this d:eh'e.@d.nat:fon whe.ri. • ·pro;j:ea'.t ddms· nob ~e.Clily fBll. ~dt.hht a.uy· 
catego-ry, the. n~artmartt ~f! Lab,()r 'blaY at!>nsider ~a.g~s l:S~i~g pUd on 
ana.l~ouS. ~j e~:ts ~11 an in~®t.:l.P-1:'1· Q.f: the p~~er. ~~· . ·AS; I!U~a:te.d .by 
·the Wage Amteiil>ls: ~d .i-n ·WAll Oa.s~ lt¢ .. 77 .. -a~a, &Lt.®. n.~~· 3Q, lS'17• 
~g:ea. howev-er, are only ooe: ind:l:cation. It. iJ!~ a:lso. n~ess.aey too lodk at· 

i other character!stios. of t.'ire project,. inbludlnsf the· :aona:t:.m-cdon 
tedmiqu.es, the material and e:qJliPt'llent being use.d. on the. pro.jeet, the ·type 
Cif Skills calle.a £or on the p.ro:jest. work and other' si-milar fadbors W.lti'c:~h 
woUld indicate the proper categ().ey of·. aonstruo.td.on." · 

a.trrwm.ca Cll9N§'.;'.RU:C1'J.ON 

.BUildlOS. conetruct.ion genexaJLly· is the. cQnmaild't.ien at· s:Mlte:red. 
et~..ciiloaut'es ·w±t·h wdk•in ac¢ess ·t.qr tbe ~o.s~ of b:~ pe.t'$otiiif~ 
1lla.'Chinei:y; e.~ipmenth o.-t supplies. I.t· :tndLud.es al.l ·c:onsttuo.b:ion o:t· suOl:i 
struetur~-s 1 iihe instaU.atto.n df utili.t'ies and the inSballa:tloa at 
·equipmene. both above ·a:nd. b:e.l<D'\il grade 

iJ Cener.ai1;y, f:~ wa,ge deter:min,ation pu:rpoa:e~, a pro-j eet a~n~h.t.e- of.' all 
cons.tructdon- u~a~s~ to ·complete: a facility reg~r.dlsss of the number of 
cont:;raczts involvet;t so long. as all contracts awarded ar:e clo-sely rel-ated in 
p'l,lrpose, time- and .place.. For -example, demolition or site work preparatory 
t~ :buil:ding eonatrilction is aonsidered a part of th~ building proj:ect for 
wage d.et.ermi-nation purposes .. Where a projec:t., suoh as a wa.te:a: and s:e.wage 
treatment pl-ant, ine-lu¢es c.oos·t:r:wJtion. itema, that in thems.e:lws would e 
o.ther;wis-e al-aa.&ified, a multiple :olas:si.fiea:tf.on may be justified if s;u.ch 
oon:struotion items; alte: a ·S·ubs·tant1al pa;rt of the project.. Further,, ,. 
~er., a .sepat:ate cla.ssi.fi.c.at:icn: would. no:t ap,ply i.f sUch ~ustruction 
items are merel,y· incidental to· tha total pr.o.jeot t·o- which ·the~· ate: alo.se:lx· 
re.l.ated in funt!biOh.. J'or· exat~~JP,1e., water ·or sew~ line wo.:r.k WhiCli is a. 
tJa:rt of a l!.!u:il-diag ·p.roj eo.t wauld .. not. .genvnlly :be: s•paratel;y clalll:sif:ted. 
Wb:ato·e ·const'rUrn";iCl'l is "incidental."· tn fnnct:iont. ~·o p:ero.ent o£ p~r:0'1eett cost 
1~t U;S'ed as a r()"Ugb .!Jllide fo.r dete~:f.:tling· when cons:t':r:ttati.on i·a. .~leo 
"inci.den,ta-1" in ·arnou~re .to tbe ¢1V.,t'Gl p!t'O.j eot . 
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,leY.el, .as ·weir. ·C?.J3 in~\'i.d,ental gra.dt2) utilit:i·e~ iltld ~avittg- .. Additionally, 
su·cb· stl:'UCtv.re:s ne·ed. n:ot be "habi.t · '~~n t.o be bu:ild:ixl:g .¢1i)Sn·st:r'UQtt~i,o:n,. '1'-he 
,tn-,;t'a;J.Jat;.J:.on qf h~twr ·~@.~~ne~ ®/or ~q~l~m~t- ®•· M't SJ$tt•W~-l.ly C!'ti~SJe 
·tha .Pl't1·j ~¢'~ r s. ·cl\arat;~.t.e~ ll$' a h~;f.,l,;q.'~.. · · 

:~anmle·s 

Alt..-r:ati.ons and add:i.t:iens to buildingJa­
Apart~ti: build1ngs <:S lttoti,e'$ ·~nd s:b~v~:) 
~as (:~'Ql·o•} · -
~ditor~um:s 
JW.tt>mQbil~ pa;X"-king: ~,-age~· 
fi$1Ke ~d ti.nana:ial bui.ldi~s 
:Da:t'::ta:cke 
:Chu~h~s-· 
·~ty ~ll·s 
·Cfvio ·eentexs. 
·eommer.cictl :bui:ldings 
·Court houses 
Detention f.acilities 
Do:~t.pri&s 
·r~mrr :t:>u.lJ4;Lng~ 
Jlire: et;&d;.4,.c::~ns 
lltri!!Pi·tal.e · 
:.HoteJ.:s 
Indust·rlal building-s 
:xn-stitut:ional. liu'ildings 
Librad:_e1!1 
Ma.UfiQ:l.eU(te· 
Motte1.s 
l'•.u:xse\lmJ:t 
Nurgi~g a.xtd oonvales.o:ent fa(ijiliti.es 
~>rfice .bui.ldtnga 
out!"'patient clinics . 
Passenger and f:r.eig:ht terminal 'bui~dingtf 
.J?.ol.ia~ t5tat:±ons: 
J?os't. ~t:i.o~~ir P.o,we;r pl:antliJ. 

· .P-:J:~efaht:>i·oat~ed, ~udJ.diL~gs 
;~elfi¢i.~i:ng b.~.i.Mi±n~~ 
R-entnra.ting buil.d.ings 
·.Repairin,g buil4.ix:~gs 
ft'e$'ta~ant,l\t 
$Qhools 
S~~e S·tation:s 
Sh<)pJdng o.entere 
s:tcre.,s· 
S:u:bw.a;y ·s-t.ations· 
~e·abers; 
.War.ehouees Water aii.d s-ewage- ·t.r.eatm:ent p.L_ants {buildings only') 
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!l£Sip~iWi OOUSTRyp!'ION 

:~te.Jil.fdeut<i~'l prod.:~e.'S fo~ o~ns -aa:cQ.tt ·r· · ~~~:~•· .a~6' 1:-fhD:s.e: ,!nv.Ql'V'in! ·t'h• 
.oollfrtruotion, .. a>i't)t.ration, or teps.ir ·O.· all.l\f.l:~ .f.alt\.lly. hous:es Qr ap~iti~t.mant 
bu;llli~s of no· ~e: ·than f:o.~H.J sto11.ie.s in. he-igh.~., -'l'ht$ U~clu.bt. a:U 

. :in~idefl.t:a.1 J:t.ems. JiJUdn a-s s:it.e: W¢1\lf,, .padtUi.g at-a~. utJ.liA:t:f.es:, st:tl'lets iil!!ld 
s 1~e..wa-l'ks • 

:SX:Q.lllpi$11 

'l'Ow.n ~ llO/W htn!:$$1!1' 
l\:p.a~tnltmt bll.:!:lding& (4 atc-rieB or lEu~aJ 
Slltg:le .fa.mil'y hOuses 
~ile home -de'Vel0;pments 

· rut:ti,.famUy hdU&ee • 
Ma:r.rie.d student- hws.:l.ng: 

.HEAW. £fi!~~qsrq;·e~ 

H:eaVY l!Jroj e<l!ts -atie thoae ,PJ:'Qj edct¥$ that -ate not pZ:~!ttl;t a1.a$$i1t.l~d,. as 
either- ·~b\td.·lciingll !' nh;~~Y" I or "re~ii~t.iaifl. lhllike t!h'$$e . 
to:aa;as.ifiel1!dGitS.1 he~ ~Oil'Strua·tio:O. fS .n'C~ a hOmogei;J.eC."Qs dlas:s:ifidatti® ... 
Be·eause of· tliifi: cattlh .. all nat~e, p-rojac:ftiJ witihin. the h~a~ c~a:s~.i'ri.dat:ion 
tt~ay 8Gme:time:s be di-s,tlnguished on the ·bas.is. o.f th~ii'· ~Af'tlnula-r pro.j e~:t 
chara-ete . .ristf.cs, .and separate stfhe.dul.es. is.sued. For exati\l).le, separate 
schedules 1!lacY be issaed for dredg:i._ng. p.rofGOtS·, l'l:at:er and, aJawer line 
pr6'jet;;ts, dams, ma:for brlidges; and f~ood :eont:J:Wl pro-j ec.ts,. 

~!nP:les 

Aiite).ma to'Vte:r.s 
'Sr-i-QseliJ (maj·or .b:r!dge$ ~~fi:'Srt.~ .i;q"t; ~omme'3:'td:~l ,a-av~@.i~tt} 2t 
S:r~~wa~en · 
Gai.tiS(lkls (other than building or highway) 
oanah 
dhart:nels· 
Channel cut-offs 

· Chremio.al oomp~ex.es. or facilities (.otih-er than bui~dings) 
CQtf"Qda.tn~l" 

~ 9WP.;lil 
~ 
.J;:Iemoliti·on {'not inaident~ tc:~ cons·truQt::~9n) 
ililtes 
Dotiks 
In:ainagce prote.ots 

2/ Majol:l: bridge-s ao.nttrl.n e-lem$nt& of bo.tii heavy ·and l!ilgMy d®~biuetiGn. 
See WAS Cflf!l~ JJo~. 77.2 {.O'(!!t;:(:):ber 2.1, 19'11:) 
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Dredgd.n:g proj·:e!at.s 
Eleetrifioa:t.ion pro.j eots (;oU:tdo·or) 
rlood oont1::el pr:Ojjects: 
lndus·trial .incine:rators foth$r than huild:J,.~g? 
.IT.r'igat'it>n pJ:oj e.ots· 
Je.tt:iea. · 
ltilne 
Land draim~:ge (:not incidental t:e ot .. h~ o·ons\;;ruct.bml 
Z:,and leveling· (not incidental to other a:o:ns.tl:'u·cti;en:) 
La:n:d reolamation 
1.$'9.:el;);" 
'ttP:o'ke. r ·w:at:e.rw~ys 
.~1 qf.;~.,n,~:id,~a · {~her t~n b\li.l4i~IS:) 
:l'ipe. 1 ~noes ·· 
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·~4$ • . 

~r~f1~::;!.::<!!t::h:brieat~d. ~-in. ·uni.t.s .. not bUiJ.d'insts ); 

~-fila~<9:\ra 
Re'Vet:mmts 
S'~:w~ge o:q.llecti.on ~d. d,lsp~s:a.l l~·nes: 
~:ew-er-s · fsani t·acy-, .s·t»x.m., ·e:t~) 
·sllOl:'~l i:ne· maintenance 
Ski t-oWs 
·$~~~ t:~~· 
.Swimming p:ools {out:dOb~)' 
SUbways: (o:ther them buil:rding:s? 
TippLes. 
Tunnels· 
'O'ru:ihel·tered. ·piers and. ·whanre:a 
Via:duoes (:odi$1' ·than highway) 
Wa·t:er mains 
wa:~r-w.a:r ®nstruotic:m 
:Wa:te:r;- S.Upply .lines (not incid·ant-al to build.ing) 

· Wat.er and sewage, treat.ment p.lants {'othex than buildings) 
·Wel.ls 

ltlGHWAY ·€QN!l:I?&W!T~N 

ltigbw.ay proj~ct·s. inGlude: ·the: oonstru.ot·~p.~ -al,oerat·~on or rap.ai:r of: rQ.ads:i 
sttie~~a,_ li:t~bw~yat, ~nwa}'l~=t~. taxiw;~ye, ul:~st t:rai~s:,. p~~ll:ij! .P:.~J<inst . 
·a~u:f' and ·ot.he:r :si.m!la.: ~¢.jec:t·s not. fu:ai.de-tt.tal to· buil~~ng or a~av.y 
¢~1.3~~~:t::i,.p~" 

;E~!!m?:Les 

Al.le:ys 
:B~'e· ~·p~e:.e.s 
.a:i·tum:ineus. t.~eatmEUlt s 
:&r·$.cn~ I6itt:lw 
C.o.nc~te: payement 
~m$· . 
Ex:ca-v:atio-n and embankment (tot- lllO'aG COll'StxuQ:ti®J 
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P•naing (hi9hwayJ 
Grade· o.J:O.siS\1.~ e:liminati:on (o\"e~a·e&es Qr. undm:pa'sses,). 
·Guard; rail'S: on h.ighw.a.r 
lligbw.ay aisoo 
Hi:g~y. bridges., (ove:rpasaea, underpasa&SJ grade·· np;arati.on) 

Medians 
Parking lotls 
Parkwqs 
:ttesurfad.ing stree.ts· and highways 
lloadbeds 
Roadwa;ys 
Rww.a.y,:a 
Sh®ld!$R 
S.~i-1.:1.~-t:ng courses 
St.~m sewers inei.dent.al t;o ~oa.d co~·~:J~l"U~io.n 
~-~~ t.ai.rns 
SU~a.ee <rour.~.e:s 
~axiwa,ys 
~il.s 

ln apply±~ t:hea-e guideltnes aontra~;:ting agenc-.iea- ·are reminded t.hat th~ 
hav-e the. ~"Uthm;,t ty. only in th.e f'ir,~:t inst:a:nca eo· d-e~i.~:ate th:e apprqpr.iat.e 
-wage S>OheduJ.Ehfs) from· the F~c;i~~J.: -~!sister r ~%J;.d ·~Q· 4:et~mil'l~ ~h~ . . . 
appl.:t.~at~on CJ!f: multiple scie~:u.J.~ isstu~a 'b~ :tJl~ ~-~ ~d ~~ ,~-~ V·;l:~~~ liA 
pmject wa.-ge· ·detennin:a~iQJ4S. A:n'l" qu~t;i;p~tJ. 10"4!1:fAlt\ii-i~g. tha aJ~lmt$.·~~ ~f 
th~.· guic:l~l.b:es. aet ·t.o~t.h in. thi.-(;1 memo::.-andum t.Oo A, :pa.:t:tiQUl·~w PJ!Qj.e-ct Qt.' ~Y 
-4iJJp~te~ ~ega11ding t;ma: ~;plJe~t.i.On, o'f th~ w~~Q· :&~edu~es: .a_re tq ~ia 
-~ned to. the. .wage ·a:p:(l: a'9-~r Divi<B:iou f~ ~:~:ut·ton.. an:~ t~. 
ine·truoti.ons of the "age md ltour ni~if'i-Qu al!e to b.e .abs.e~ iilll. ~l.l . 
;Lnstances. tur-th':ermo.re,. where multiple B.qh,4tll~s are. i.~ue4 l!W: the; Wage 
.ang. H'ou:r· Divis,il!m, taey. mus,t be ut1l:i.zeQ. in the oontrac:t spe~ifi·ca:tions· · 
·unless. the agency requests and l:'eceiv,es a change· in the. wage detelmlination 
f-rom the 'Wage and ijour Divl,sion. 'l'o ensure tnat approp'l:'i-at·e echedule·s are 
iseued, .contra~oting: ag,encies ar,e adv*sec:t tQ provide the wag-e and lt"Gur. 
·nivis.ion ~-: t@.il' ~equest~: for wage d'ete'·rm(nati~~e~ wit:~ a jlU(f'i.s-l,,enl:·ly 
speoi'fiq· Q:~~·.:lpt:Lon ·Of t.-~e· lP'~q>-j ~Q~ to b~ · ~:1~ to dete:;gn"i~e i.te. eha:~ZaQ"t;er·. 
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thE$ l?"U)!pQs:e ~t ttii.=J tit¢trt'~r~dum i'$: t,Q QJ.ax-L.fy.- NemQi'~dum: ~~. 
130./ tiat:e.a fta-:tteh. 11 • . t.97th A1.-t-h¢l.i9b .e.h$. w~~ aud- a<>.~~ biFy<:Ls<-i.on bas 
~e!tv.ed :a. p()fti·t~.:£-ve rea.-ot .. iori £r.Qm most· c<mt!t~t..t:ng ag:~n¢ioe w.l:J.~, 
werk ~~gUla;rly w.:it.h the issue.s rai.s~d< some. qu.-e.st'.±.<!ins: ha:~~ a:r:isen 
oV&.r ap.eoi£.tc aspecros of the m~e:t:-andum. · 

M~'ffiorandum Nb· •• 1·3 0 is intended. t.o be a. sui-de t·fl>• da~g'.eries Qf· 
p;;roject:J.:t iu a oons,!t.:rut:.~;ien e:~~J.e and is 'J;.o b¢· ap");113:ed. ®lfP'OOy b.y 
the -ii:lon"tl:'adtihg, agex;t®;e·~ in ~h~ a:~tu!nQ.e ef S.pe.e.ific· &ire£1-ti-oti 00 
eh~ wa,:ge d:et·ett"m:Lnatlon 01: c;ua,V'~o:e ·:o.y t:he w~···~d HQ.ur p±vi-:s;~on .• 
~~~t' X t:Jj;e; wag~ al':IA· ~-;r; :D:iy~:a ion. ~~ . ~'W:'CJ·re. tl:x-4~ f.n, S~e­
c.ir:~r;tt-~Q1;3S ti'Jie· c~~~~: gf .a Ji!:ro'j~ct; ~ ~e@ tQ• l)e: ~~q;I,~~ g,r 
a- ll:ter-a'l· app.l·i.~~;Lon, o.£ tbe· .~i~e;U~-eel' mtlY be~ ·tnapPl:'OP~.tate. Fo:r 
~~l<e·, que.Bti_c:;,,p.s . .f:J:'~e,ntly a.Jti.s-e-- wer p\imping ·at~tt:ci.ni$'., whic'h 
may van gr~ly ~· s~b>is~i-c.~t:~·~il, ~q, c<>n;c:r~~p~;l<nt tec--.:t,~~a. 
Th:e:ret-ore. i£: the eon.tira-.e.ti-ng a.geill~Y h~~ any qu~s:t.t.Qtlt.¥ :e.eg~pd:tng 
at).pl.:l~A~~on .. c;J£ th~ .g';!.d.Mline.s :tn. a ~ec;tti.¢ ~-Et;, ;(l}j;' t'f a ~~sU:i.c)n 
.;tft' :rali.:se·~ ·wi e·h t!·b.e .a.gartcy by :tttterest.~(i. ·p:a>r~iEut , ti.h~ issv.e o£ 
a.m;lidatJ().n Qf t'he ~~ :r~te ·sebie~~e»· s.h.oul4 -J:>e: ~~fe:;J:'~ea t-o th:e 
W-atie ~ ·nov.r Divi·si.Qn, Wh:ts r&f~ral shoUl-~- :l.~cl."JJ4e a com.plet·e 
de~~;l,ption .of t-~~ -p:t;""Qjec¢, filtlY -e-vide:n9e a¥a:ilabl~- of al:'ea pract:Lce 
~ga:r.d'ing wages ~~i<d. :on $:l,.m$-l:~ ·FO..j"'ot.s, ··eOrtllnent·s by interested 
pa:;r;t . .!l:.ee:: whi:dh may hav-e: Qeen s:ubmi t:te:.d to the agen-cy, and'- .the 
~y:r s. :r:e:commendat:imt. :where the -natiae ·o.f·. the p.ro:fe-ot in a 
:eonlft:r:ucti.on sen-se is not. ..«lear,, a-rea p:raot.!;ce .reg:e:rdin~r ~es, paid 
w-ill- be: taken into eonsicleration together with :O:the:ll'' factors· such- · 
as oonstruc.t.ion t:e'Chn'i~es ~~; .q:l.a,Ja-~J:it-i;c~tion~. :of wol!'ker:s~ required 
on: t;h-e l'li'oj•eot . S.e-e· .~;;:m Cae:e: ],if(;). 1'?·-~ · (:bs<:fe\1\lper l:O~. 1!1:71:> . 

Q\les·tions have also arj~Ein li'et:mrdi1tg tt¥~ -air~um-atano,e·s; in 
which multi-ple. sohe.dule-s of w~g.e·. rB:t~~ a~: .i·~;Jlj:Q~d f;Qt' .a; pr..o:j&et 
whidb. inoly.des oonst·ruction items. that. in. ·t'hemse·lvee: would be 
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~i.~~at. ¢il~t1~i!eS:_ -~t ttens:t!':U<Ct.iart .. _ B'soawere :e.f tbe· ·e~ompi-6-jtf.t_:t-.~ 
tn. 4.tfl'lidati.Ort ~f tt\'111 t.iple. B'Ohedu1e-s; the COntracting, flg$1'10y &hould 
-sonslUt ~i-~h-_ the ·wa;ge and HOur D'ivisl.on. whenever tt appears that. 
~ thfili ~ adh.Uule. of rat-es is appr~riata· for a. pw)eot·_1 

tml.:&·a.s __ the wag--e de'Q·is:ion-(s) a& is.su.ed indio;a:ter-s that mul-tiple 
t&~.dhe.du'leua- -are aQ,ltcable" 

_ Ge-.t,;er.ally;, multip-le. s'Ohedule:s are: issued if the aonstru:ction 
'i"tellls .ate~ sUbeJ'bal1t:~al_ in. 2:elation to projea·t ·o.o.st ...... mere. than 
approxifllaP.ely 2'0 -·p.er.o:ent. "Only one' sahedul~ i.-s: issued i.f­
construc.ti-on i t:ems .-a·:r:e. ,, inotdent-al.li in- funotion to~ the over--all 
aharaate.r of. a proj·ec-~ _ (~-. pavin$ of pa~king ~obs; .or ·an a-oo-es:s 
road. on at building project), and if that:te i-S not_ a. Q.ul;ls.tt;Wtial 
amoun;t ol' ~s:truotion in 'the:-si'c.ond cat-ego.r.y" N¢.t·e, ®~~~;3:'!, that 
%0; ge:ro·ent is .a rq.ugh guide:. Fetr ~amp.l~:, w.b,~ a p-r-l!>j~t t.:s v.e.:tnr 
l.~.# t.t-ems. of.- work of a di-fferatt QbllQril¢t$~ m~ )~ sut1!1¢1,ently 
sUbstantial to warnmt a. s-eparate s-ohedule. ev:-.en- ·t"h'QlJS'h. ·t:he't;fe; .i.bam~;~ 
c-f. ''Work do .not sp:eaifically. amount to ~o pe~oent of: the .tobal 
px:oject oost . 

. Although the exa:mple g:i-ve-n is that of inci:dental :paving and 
ut;iliti.es_, the same principles are -a.pf.l.-i-ed. to.· o.t;h~:r :~t~r:beie,, 
sUCh as bUi-lding aons-t-:ruct.ion: em a b;e.-avy o..r bi.gblt:Q' tp:t1t.!~'j ~t. .. ~hus-., 
,tn a :recent oas:¢h t.he Wage. a.;n~ li~ur tl!.V'J.S'i® 'del.~t.$'d- the' _-b-Ut.ldil19 
sohe4U.l-e when it leaaed tbat a e:mall bui~di~ t.i.ltde_~ ~- ~~--ae.t 

==~=~·lho~~: ~:te:o!:::i-: =~~:!~:~:=~}'a! c;~nt. of . 
-.pt51i:C.a);>±lity of the b'Uildrns s.:qb.~ule- to a ~~ng il:L. a, ~-st $.~ 
_~f_ a. -highway.- _ ln this ~J..e-q~~iO.n-1 ~,ly4.~g bb.~ tti!T:'il!i~iip~ft <::it ~t 
WAS cas:e. No-. 7'5'-S, fo1: ~t~tl$.i-Ve p-rQj-e'<:ltS-1 th~ g:tt-()j~ f-or · . 
;Qtimpa'rison purpos.e:s i·s ·th:e res:t a'lre'a: it$-el:f:, r(ltl1~1'!' th·ail the ;entir.e. 
highway. . .. 

Th"ese pr:ill:<:.!.-ples ~~$-d-ing in-ctd.ental ®.n~t.ruction: are not in 
aonfliet with tbe W~ge; ~d H'QU:t; P.i V.'i~® i 'S ~popi.t.ion in ce-rt-ain 
.cir.l::l\Utl$ta'tt~es. CWAB Qute ll~.. vt-·:ts.l of· a cl@JilY e-st.ablishe~ 
praat-i<:$: of· p~y.i:ng ·&n~~$Ut ~~e~ ra'tJe.s ~n- s:p-$'eifi.c p.Oi!'t£.oa& of 

·- building pro.j:e:ota. l'b-x: ~~m_pl.e ,, diffe'·:t'~'h't- %:'9-t:es. ma-y be- paid fo;r 
in:e:icient·al pa:vinw snd ·utilities than ,a:ti:'li gaid itt ·the. Gans,t-ru:ct·io~- · 
of buildings. on. bn..i~ti-ing. projeats. 'l!h:~nte: ~rojeo:t& a-re:; building· . 
prod e-ats! and the. warge mtes i&sued by the' W:age, and :aour· nt-v:isi-on. 
f-or inei·dental._ p;av.!ng: and utili t.:Les :re-fl.e.ct_ w.age.s p.aid-- on -sucll- ·wo:r.k 
·on bu! ldinQ Ji1'r.oj e.e.t~ .. 

:Con.tr.aoting_ a:g,enai'Ss are reminded ·o.f their re:epons,ibili ty to­
-a'dvis.e QOnt.raoto:r;os on the ap.pl:toat:l.on :of mul-tiple= wage. s.chedule·s 
is.sue-d. by the- Wage and Row:: Qiv:i:sion, or obtained by. the agen-cy front 
the t.eder.al Regi-s-ter. lf a:ny _quest·ion-s. ar-ise. regarding a:ppli.oati·ott 
of tihe·. --s~dule~· tri.o the p:rroj:ect in acuord.-an.ee.: with th-e:s.e: -
gui.dei ihe-s r or :lit ± t. appears . tha e a 
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wase lfCft~lill{'! ma'y· haw :l:~~m. is~-u.~4 in ·~:c.~t~: . ~~ ~titng. eh~ul:d b:& 
~que.$.:teti f'*'(>.m. bh~- na~e- an.e JfouJt Di'Visi:On:. :t>n- t:ll~•·~· i~-u·# as i~ 
Ml. othe~ matt.e-rs iti the ~xti&~ltat :Lon Q£: .th·e t:Jav:t.S:·"'lB.acs~ ~d 
•lat~d a·~ts 1: ~ Wi.ll c.on:tiw:e ·tl(> ~i:'k ~~~:i'\tt}~·y. w.i:th trb~.' 
t:artt~a®.i~g agen,diea , JrOr· ®.il:it~n±tf~:!&fe; M;ero¢tta>'06illm .NP:. :u)o is· 
attB:@e.d. 

At:tae!rlament 
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