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Instially, Mary Logan had given no
thought to a career with the feceral
government: She had earned a
master's degree in counseling and
weanted to deal directly with people
Sawho were physically challenged: w0
e _empower them o mrn life's obstackes
into opportunities —much the smes way
she had after losing a leg when she was
fotmeet,
SObstacles can be negative or pos-
e © mays Mary, "At frst, mired Was a
fregative and noew it's a positive. Living
with a physical challenge has made a oif-
ferenee in how 1 see Jife,”
5o has her decision 1o

pursue & carcer with the

T e CREs, e B
five cfatrtierpity 10 comtrod
ey enen desitny, T clbose
i erinarce mey skis oo
Enagilidge by atfending

wittel siorksbofs theat ey |:l.|f.l'i.hl'|-'r." i
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B Resouroe  Position Classihoation f"i-|'|l.!l'_'i_'||i.'-iE

RLD OF DIFFERENCE...

¥ WITH A CAREER IN

‘HUMAN RESOURCE

AGEMENT

Corps of Engineers, She began thar

career in November 1983 as a G54 part-
rimme clerk-typist. In less theen two years,
she was selected for a G5-5 position with
provmotion potential w the G5-11 level.

Teowlay she is a position classification
specialist providing guidance and occu-
paticnal information 1o her Corps col-
leagues

According 1o Macy, the most gratfving
aspect of her Corps job s her responsi-
bility to responsd o calls from managers
about the exemplary work of another
empdoves, “I's a reward o me;” she
HYsS, “Liy gssisl EATE REINEnNT h'!,-' [ i | EEJ"LI:H'!.-'
dlesigning position structure wlhch
hlencs the skills and assignments of the
empoves with the goal of successfully
::;lrr!;ing rael Thei OrEANIZATION & LSSI00n
andd funetion, and w provide the em-
plovee equal pay for equal work.”

Mary is also geateful thar the Corps
s the extra mile w promote capabili-
ez “They don’t look at the physical
challenge, but rather the capability of the
persan, 1 have never experenced dis-
crimirstlion becavse of sex, race or hand-
icap al the Coeps — only challenge and

fulfillmenr, and most of all, compassion,”
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