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EMPLOYMENT WITH

THE
U.S. ARMY
CORPS OF ENGINEERS

Every annbssdion evir ungder-

taken by dhat LS Ay

L ol Pngginieers |'I|"“,|ﬂ

witth jusl ome s =
CHRC T O wrarrrilinal i
tecuing pear® o & Ym0 et the
gl dhowne [ o mew it ksl

el rTson - @ eam pl.“--! Y ]

e b B el g Fugn o P

slecves and go the axtrs mile
o help build Amaerica, look o

turther than the Cispis

Follow-ing i soume degailiog

il caTEsiEn i !'q-t|- EETTR g |
saried i puranng wihot ookl
LT A e e Bhee oqpepaoert sy
o 3 Tt

EMPLOYEE

BENEFITS

“The chance I tool in
landing a job with the
Corps turned out o be
the opportunity of a
fifetime. "

ke Purvis
Contrct Speghilist

COMPETTTIVE
SALARY

Yioru will erigiony' @ salary
oimripsainbae b0 salares poid by
vilher Fodderal agenoes and p-
vaile indhindry in the 3mea m
o v By v e

Like oher pracTImmeTi
dgpeicles, et salares in e
Compes ane pabd under the
“Cieneral Schedule™ (G5). The
pericler lewel ue which an inde
wihdiaal enters & job
depends on the
individual's guialifi-
ciutions. Unded the Pederal
Puy Cosmaralslity Act, salanes
ape ilastend aninually,

PROFESSIONAL
DEVELOPMENT

The Corps of Engemeers
sl @ wwulating convoeon-
et whete vou oy develom
yomir talents. T asaiss wioul i
becemming & vital pan of te
towim, your will revetve trabngng

fei develop your skills. The



Lorps encourges cineer deveel
opunent and offers many n-
hamase comprsas e s b
tarcugehy L Corps, Department
of Army, Cfflce of Persorme]
Mot o oty Fouleral
Agoncms. Chutside training
abss may be avadabie ar hncal
UTHAVEMLE ™S, o ATy ood-
bopees, il Besinens schwmsbs

Career development is very
bimapsartinst Bl o thee Indiviel-
ual wnd 4o the Canps, To [z
Boimn pavaggress B YO G
e Canpis emaiirages cach
rmpdoner o have an oo
il de~vrbopment plan pre
parcd. With the help of your
supeeryisor, this plan ouline=
Eraening. wosth assbererts and
b aovivities that shosabkd e
undertaken 1o help you deevel-
op the necossary skills, knemd-
wilgees el abilities faog

Mdvanicment in the Coarpas

Ibe Conpis continually
Sunds and encourages
dcadenic arid other
fob-velated training
across the broad spec-
frim of occupeations, .

Sherry Klein
Numditom

PrOMOTION

A yomi sihvanoe i duties
andd responsilbhiioy . sis dews
Yomar gracke level. Many oy
Tunitbes fow sdvanoemsens exgs
in thee Cowps o Enginecrs, i
viss shwew the mgiative sbwlin
anwd w il o 3ooep i
Firnpw ensilvilany of higher level
Pomiiioms.  Advancement |s
cempmetitive s Fased on ey
lormance ancd merit. Madsiliy
within the Corprs lesds v other
aly arw v tomer R TL e
ST P WAt e s
Mun e informaton oo salarms
AN corveT progicssion may b
ostained Trom any Conps
Hurman Besourmoes O

AWARDS

Phe Corps of Engineers has
AN incentive awards program

b emiotragee high paoductivity

Ty ko bedging supeeTwor
Perrformance. The recogmition
iy e cash awands o gy il
salary IncTeases for perfor
nEance, oF a cash awand fvor
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WORK SCHEDULES

Mary tpbnne sre seaikilabe
fis FramagceineT 5 oonsikera
b i et the woly cone
arad i mecting the oo of 3
shanggamg anad diverse work
Fowce. There are Full-time
[art-eirme, flex-time or aliernaie
work scliediles: Ulnder oemain
cifcuinsiainoes, “Mexdsls work
e eamiplony et Twork @

hesre 1 s pussilkie

FEDERAL
EMPLOYEES
RETIREMENT
SYSTEM

Ling of the muoss imporant
benedig of wirking for the
Fedderal Government is the
Fedorul Vinjlovess Betinemen
uloTn (PR
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mievsl i slemn desigred o be
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= Jtenables you o take an
aetive role in securing your
future.

FERS i a three-tiered rerine-
ment plan consisting of three
RTINS

socil Security Benefits

Basic Benefit Phin

Savings Plin
Employees pay full Social
Security taxes and a small con-
tribwtion to the Basic Benefit
Flan, Inacddition, employees
mily make mx-ceferred conir-
butions o g savings planamnd a
partion will be matched by the
overmmenl.

The three components of
FERS work together 1o prowvide
a strong fnancil foundation
for the retirement years.

HeartH BENEFITS

You have a choice of
health plans uncler the Fecleral
Employees Health Benefits
Program, This choice allows
vou 1o select the kind and
amount of insurance you actu-
ally need and want. For
Health Benefits Program
enndlment purposes, the “fam-
iv" conzists of the spouse, and
unmarricd children under age
22 including legally adopted
children:

The federal govemment
pays about T5% of the premi-
ums; the employes pays the
remainder through payroll
deduction. The cost of cach

plan differs.

Lipon retirement, the
employee’s Health Benefit
enrollment continues with the

samie benetits dnd cost.

(sROUP LIFE
INSURANCE

Federal Employees' Group
Life Insurance provides several
levels of coverage for employ-
ees and also for their spouses
and children. . You must elect
basic kfe insurance o be eligl-
e for optional insurance.
The Government contributes
e pat of the cost of the pre-
mium fior basic insurance, and
vou pay the halance of the
oo Calong with the entire
corsts fior any optional insur-

ance you may choose) through
parvrol]l decuctions.

At retirement all of the
insurance that you have had
for five vears can be continued
infe regirement,  Shouwld you
beave federal service vour
insurancs may be converted o
& private plan,

VACATION AND
SICK LEAVE

Vacation days ire earmed
according to the number of
vears vou have been in the
Fecleral Service, You esirn 13
days a vear of annual leave the
first A years, 20 clays & vear for
the next 12 vears, and 26 days
d year after 15 vears. Tou

have the option of accumular-




A Lapr fa3 O wiricles of leave

Thiseon days of sick beave
g pamcd cach viear to-ooneed
|.I1I:H.""|-'|l incddicail vane and
maternity. Slck heave can be
aecumubpred woithowar [ and
tikeen s meccled,

Federal employees also
receive il thme off For ten

it ol laobldays

WORKERS'
COMPENSATION

i vons 3 juned o the
fiala, yoo are wrtitled oomedical
care, T youy sostain o odis-
alslivng, brsumane, job-relsed
ITELERY Ve ay et ve Vo
regpalar pay fora ru-ril::rr.l ol
phmir, 07 still clisabled, vou
sl bas emtitlel o cbimatwlany

(AR LRI mbL LD

"My career in the Corpis
hais been extremely
enhanced by learning
et ways to do my job
better and faster. The
challenges [ face every
day ave not only great
learning experiences,
bt arlso provide a
miove frlfilling work

ptron et "

Sherry Kletn
Auicligng

AGE

[Maie ariirbnaurm age bevel don
sidhent complosment is 1o
v o e, For d ooatipses
I it i .q'l-||-e:-i1|l111t'nr_ {has
RN Bk recpuireTnent &

1M yours of g

SUITABILITY
A e imvestigntion,

wliich v fudes o background

chisck with regard (o charscier,

pepmitatiom, qualifications, an
cithier pretinent Factors, s oon
clucied on emploveess o
etisune thelr fitness for Fecem)
gy e

All males born after
Devember 31, 1959 who are
i were reguibned fo registen
pnilier Sectiomn 3 of e Milicory
Selectivie Service Aok and wha
e seeking appotniment o
chythan posivion with the
Federsi] Government, sune
recuilied to shos proot of reg-
istratican with the Sclective

Seriiet SRR

CITIZENSHIP

I ey to b appointed in
the coampeetitive semvice with
e Copps of Engireecrs, s

mius b o Dlmited Stanes citizen,

EQUAL
EMPLOYMENT
OPPORTUNITY

The Corps of Engineers =
an equal opporunity cmployer
angd vigoremisly suppons prce-
grins 10 anract, develop wnd
[ geplity talenc. The
Corps does not diseriminate on
thie boses of roe, color, rell-
aloary, sy, rulbonal orghn, age
ont fandicape - The Corpes dioes
rl Dxases crnployiment devi-

b afss o pparatal sEaTes O oa
|11.|'||1:I|||'1-.'|1:p O’ NI seT-
shiip in an employes onganiza-
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(QUALIFICATIONS |
AND APPLICATION

PROCEDURES

(QUALIFICATIONS

Generally, candidares qualify for employment at the following grde levels:

Mo eclucation or expersence reguined,
High school graduate or equivalent.

Spccessfully completed education above the high school level; or
experience which provides a familiarity with the subject matter or
PrEcesses of i |'El.:|.|'lir.'u|;!|.‘ -:a-;:-r_'up-:ujun-

Candicles who hold a bachelor's degree and whe have no profes-
sional experience are appointed at the starting salary of the G55
gracle level, Entrance at the grade GS-7 level is possible for the cands-
dates whio have demonstrated exceptional scholastic ability, as reflect-
el in course grades of gink i the Individual’s class; or completec siu-
dent trineys experience (n government or industry ) which meets cer-
tain criteria as 10 level and relevancy of work o the individual's col-
b cariser; or who posess appropriate specialized experience

Canmddiclites who hold a master's degree or Ph.D; or possess appropr-
ate specialized experience which s directly related i the position o
b filled and which has equipped the candidate with the particular
knowledges, skills and abilities 10 successfully perform the duties of

thic position,
Commensurate with education and expenence.

Eligibility for wage grade positions is determined by an evaluation of
cach candidate’s skills, knowleclges and abilitles. This process ensures
that the candidate is able 1o perfform the duties of the position for
which they have applisd, There are o time requinements Gr mini-
mum education levels needed o guedify forwage grade positions as

s for G5 positions,




APPLICATION
PROCEDURES

APPLICATION FOR
FEDERAL EMPLOYMEMT
(STaNDARD Fonry 1710

A werillen r.|t'.=:|:'rij:-li-: v o

ticm 15 needed o apply for
any joby, The fomn usaally

Form 171, Supplemental
I fomims dre sormelirmes
required also, In some
CHSES, 8 W 2S5 nec-
\'.':"i."iil.l.':r'.

The derermination of
vour efigibility and relative

standing is based on the

INITIAL

VUL @XpeTience 1l eclug-

used] for this is the Stancdard

information contamed in
e u]:-|:||i-'.:|.1i-::-11. Itis
important, therefore, o pre-
'|‘5-=|n'.' it as 1."\-::-1|||r]|._:1u|.}' ancl
accurlely us possible,
ANSWEr Svery :’|u|;':-.ri-:':-|| ancl
by siire 1o Sign arad dne i
You showld ndicare the
locitions where employ-
menl 14 |.!|;':».i1'|.1-:|I POTUETNLLIT
salary acceplable, type of
ol soghr, ere, For addi
ticiruil J_.;l.:lil!lil.ru;*tﬂ L3k .~:[1|.:|:_"iF'i|;_'
occupations disciplines,
refer (o the Career

Opportunities pamphle

position and somee-

timees from rEgion to

WHAT To SuBMIT
COLLEGE TRANSCRIFT

To crecin vour education-
al aickground, an official
college transcripd or 3 com
plered OPM form 1170717,
List of Colleges Courses and
Record of Scholastic
Achievement, i ﬂ;'-l_EI_Ii:I'L‘-:,l fiowr
initial appointment, To be
credited. this information
sl bse subrmineed withy
YERIE .'|[_:|E1Ii1_';|l_|'1:-n. W
shouhd include the courses
you expect o complete
wilhin nine months of the

date the application is fled

the Corps’ Human Besouroe

Office at the location where

APPOINTMENT

Initial appoiniments in the
Federal Service require certifi-
cation From the COffice of
Personnel Manigement
8] 5T AR

IF youn are puarsuing your
first Federal Govermment posi-
tion, a good starting place is
yaur local O office, where
informatzon abour Federal jols
s available along with the
:J.|:'!|E'.||'4.‘:l|’!l|‘1:-i[l_=' '_1]'|-]'E-|'i|:!:lri|:|r'l. [roce-
diures o follow. The proce-

dures do Viry froam '|5-e:|.'-:i.ri.-| A L8]

reglon depending on
current labor market trends in
partlcular geographic lecatlons.
You may apply directly to the
Corps o be considered for
some positions, However,
other positions may requine
that you apply through the
Oiffice of Personne]
Management by completing
specifled forms in order o be
placed am an OPM List of
Eligibles andfor ke and pass
AN examinarion.

We also suggest you contact

you are secking employment
Lrefer to enclosed list of Corps
addresses). A personnel rep-
PESENialve Can 'F-Il.]"r'idlr L
with apecific informanion and
guidance relevant to the types
of positons for which you are
appiving. . You will be advised
whether vou can ::l_1]r|1_,-' clirec
Iy 1 the Lorps fasr positions
covered by a Direct Hire or
Delegated Examining
Aul!'l'll:_l-:":r:,' o if VUL T first
apply through the Cffice of

Persoqmel M'_I“ugl.‘llil;'ﬂl.
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OFFICE OF PERSONNEL MANAGEMENT FEDERAL

EMPLOYMENT INFORMATION CENTERS
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