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COMMANDER’S POLICY MEMORANDUM: CPM - CEEO - 002

SUBJECT: Sexual Harassment/Assault Prevention and Response Program (SHARP)

1. References:

a. AR 600-20, Army Command Policy, 18 March 2008; Rapid Action Revision Issued 20
September 2012. |

b. Secretary of the Army Top Priorities dated 15 October 2013.

¢. Army Directive 2013-20: Assessing Officers and Noncommissioned Officers on Fostering
Climates of Dignity and Respect and on Adhering to the Sexual Harassment/Assault Response
and Prevention Program, dated 27 September 2013.

d. MILPER Message 13-306: Changes to the Evaluation Reporting System in Response to
Army Directive 2013-20, issued 22 October 2013.

2. Applicability: This policy applies to all Soldiers, DA Civilians and Contractors working for
or employed by the United States Army Corps of Engineers (USACE).

3. Purpose. The purpose of this memorandum is to clearly establish command policy for the
Sexual Harassment/Assault Prevention and Response Program (SHARP) within USACE.

4. Intent. Sexual harassment and/or assault constitute unacceptable conduct that is incompatible
with the Army and USACE missions and core values. Such behaviors have no place in the U.S.
Army Corps of Engineers and will not be tolerated in this command. They degrade our mission
readiness by devastating the Corps’ ability to work effectively as a team. Complaints will be
fully investigated and, if found, may subject the perpetrator to discipline or punishment under the
Uniform Code of Military Justice, Federal, or local law. IAW reference 1b, prevention of sexual
assault is the NUMBER ONE priority for the Secretary of the Army.

5. Policy. I fully support the Army’s policy to use training, education, and awareness to prevent
sexual harassment and/or assault; promote sensitive handling of victims of sexual assault; offer
victim assistance and counseling; and provide timely and thorough investigation of all reported
sexual assaults.
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a. Every Soldier and civilian who is aware of a sexual harassment and/or assault incident will
immediately report it to their chain of command.

- b. Commander’s at all levels will actively maintain a sexual harassment/assault prevention
and response program. Tracking and reporting these crimes are key elements to this program’s
success. Therefore, commanders will conduct annual training for their personnel in accordance
with the guidelines referenced in paragraph la above.

¢. Commanders throughout USACE will publish and post endorsements of this policy and
will affirm their personal commitment to the principles and objectives of sexual
harassment/assault prevention and response. Every USACE employee and contractor will be
provided the name and contact information of their Unit Victim Advocate and
Deployable/Sexual Assault Response Coordinator (SARC).

d. Officers, noncommissioned officers (NCOs), and civilian leaders must commit themselves
to eliminating sexual harassment and assault. Commanders and leaders at all levels must take
- proactive steps to foster climates of dignity and respect in their organizations. IAW references 1¢
and 1d, all military leader support forms for which the rating period begins (“From” date) on or
after 28 September 2013 will include goals and objectives in furtherance of this commitment.
Subsequent evaluations will assess how well the leader fostered a professional climate of dignity
and respect and adhered to the SHARP program.

6. Sexual assault and/or sexual harassment are serious threats to our Army and the USACE team.
Commanders must make establishing effective, positive command climates a top priority. We all
have an important role to play at all levels and we are all accountable.

7. The proponent for this policy is the USACE EEO office.

” THOMAS P. BOSTICK
Lieutenant General, USA
Commanding






